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1. Heau v 32124 M CHUILTAHBI
Heap aucuumauHbl: (OPMHUPOBAHUE Yy CTYAECHTOB YpPOBHS KOMMYHHUKATHBHOU
KOMIETEHIIMHM, OOECIEeUNBAIOIIETO HCIOIb30BAaHNE WHOCTPAHHOTO S3bIKa B
MPaKTUYECKUX IENIIX B paMKax OOIe-KOMMYHUKATUBHOM W MpodeccruoHaIbHO-
HaIpaBJeHHOU nesTenbHOCTH. OCBOEGHHE METOJ0B (POPMUPOBAHUS U PA3BUTHSA
CIIOCOOHOCTH U TOTOBHOCTH K KOMMYHHKAIIMU B YCTHOW U MUChMEHHOU (hopMax Ha
AHTJIMICKOM SI3BIKE JUIS pEIICHUs 3a/1a4 MPO(EeCCUOHANBHOM 1eATEeTbHOCTH.

3agaun:

1. ®opMupoBaHUE HHOS3BIYHOIO TEPMHUHOJIOTMUECKOTO ammapara MarucTpPaHTOB
(akamemudeckas v npodeccuoHanbHas cpesa).
2. PazBute  ymeHudd  pabOTBI C  AyTEHTUYHBIMH  MPOGECCHOHATHHO-
OpPUEHTHPOBAHHBIMHU TEKCTAMH.
3. PazButne ymMeHHi1 yCTHOW M MUCHMEHHOW PEUr B CHUTYAIHSIX MEXKYJIBTYPHOTO
poeCCUOHATILHOTO OOIICHUS.
4. ®opMUpOBaHWE y MAaruCTPAHTOB NPEJACTABICHHS O KOMMYHUKATHBHOM
MOBE/ICHUH B PA3JIMYHBIX CUTYAIHSIX OOIICHHS,
5. ®opmupoBanue y 0OydaOIUXCS CHUCTEMBI MOHSITHH M peaiuii, CBA3aHHBIX C
MCIIOJIb30BaHNEM MHOCTPAHHOTO S3bIKa B TPO(ECCHOHATEHOM e TEIBHOCTH.
[Tnanupyemble pe3ynbTaThl 0Oy4€HUs MO JAHHOM IUCHUIUIMHE, COOTHECEHHBIE C
IUIAHUPYEMBIMU  pe3yJibTaTaMu o0Opa3oBaTeNIbHOM

OCBOCHUS IIPOTPAMMBI,

XapaKTepHU3yroT GOPMUPOBAHUE CIAEAYIOMINX KOMITETEHUIUH.

yHI/IBepcaJ'IBHaH KOMIICTCHI M BBIITYCKHHUKOB U HHAWKATOPHI ec JOCTHIXKCHUA:

HaumeHoBaHue
KO}I )| HaAauMMCHOBAaHHEC

KaTeropuu (rpynmnsbl) . Kon u HanMeHOBaHHMe MHAUKATOPAa JAOCTHKEHUS
YHUBEPCAJIbHOH KOMIICTCHIIHH

YHUBEPCAJTbHBIX KOMIIETEHIIMH

N (pe3yJIbTaT OCBOEHMS)

KOMIICTCHIIMN

Kommynukanus | YK-4 YK-4.2
CrocobeH  mpuUMEHATh | Y4acTBYeT B Mpolieccax MpodeccnoHanbHOMI
COBpEMEHHBIE KOMMYHUKAIlMX HA PYCCKOM M MHOCTPAHHOM
KOMMYHUKATHBHBIE A3bIKE, B TOM YHCJIE€ C NPUMEHEHUEM
TEXHOJOTHMM, B  TOM | COBPEMEHHBIX KOMMYHUKATHUBHBIX
YHUCHE Ha | TEXHOJIOTHH
WHOCTPaHHOM(BIX )
A3bIKe(ax), JUTSL
aKaJeMHYSCKOTO 51
npodeccrnoHalbHOTO
B3aHMOJICHCTBU
YK-5 YK-5.3




Crocoben
aHaJTM3UPOBATh
y‘-II/ITBIBaTB

rnpouecce
MEXKKYJIbTYPHOTO
B3aUMOJEHUCTBUSA

pa3zHooOpasue KylbTyp B

BrictpauBaer npogeccuoHaIbHOe
U | B3aUMOJEHCTBUE B MYJIbTUKYJIBTYPHOU CpeJie

KO}I U HANMCHOBAHHE¢ HWHAUKATOPA NOCTHIKCHUSA

HanmeHoBaHue nmokasaressi OLeHUBaHUsA (pe3y/abTaTa 00y4YeHUs

KOMIETCHINH mo )Il/lclllzll'[.]'ll/lHe)

YK-4.2 3HaHue

VYyactByet B nporneccax | 3Haer HEOOXOIMMBIHA MHUHUMYM
npo(hecCHOHANLHOW KOMMYHUKAIIUA Ha | CJIOBOOOpa30BaTEIbHBIX, CTPYKTYPHO-
PYCCKOM U HMHOCTPAHHOM SI3bIKE, B TOM | CEMaHTHYECKHX Mojienei u JIEKCUKO-

YucCji€ C MNPUMCHCHHEM COBPEMCHHBIX
KOMMYHUKATHBHBIX TEXHOJIOT 14051

rpaMMaTHYecKuX (HOpM, TEMATUYECKU CBSI3aHHBIX C
npodeccuoHaIbHON chepoit

Ymenue

YMeer npuUMEHATh NpaBuja U MPUEMBI YCIEITHOTO
pequoro BSaHMOHeﬁCTBHﬂ Ha I/IHOCTpaHHOM SA3BIKC
4yepe3 MOJICIMPOBAHKE BHJIOB MPOQECCHOHAIBHON
JESITENLHOCTH

HaBbiku

BJIazIeee HAaBBIKOM BOCIIpUATHUA OCHOBHOI'O
COJICpKAaHUsl 3aMMCTBOBAaHHBIX M3 AyTCHTHYHBIX
HMCTOYHUKOB ayaumo- u BUJICO-COOOIICHU I

(MTENBHOCTBIO  5-7 MHUH), TPOM3HECEHHBIX C
Oerjoil CKOpPOCTHbIO; BIIAJICHUS] JICKCUYECKUMH U
rpaMMaTHYE€CKUMH HaBBIKAMU JIEIOBOTO MHUChMa Ha
WHOCTPAaHHOM SI3BIKE, coOmro1as dbopmar
poecCHOHANFHOTO / aKaIEeMUYECKOT0 OOIIeHUs

YK-5.3

BeicTpanBaer npogeccuoHaIbHOe
B3aUMOJICVICTBUE B MYJIBTHUKYJIBTYPHOMI
cpene

3HaHue

3HaeT HeOOXOJMMBbIE JIEKCHMYECKHE EIMHUIBI U
rpaMMaTH4YeCKHe KOHCTPYKIIMM Ha aHIJIMHCKOM
A3bIKE JJIS1 MPO(ECCHOHANBHOTO B3aMMOJAEHCTBHS B
MYJIBTUKYJIBTYPHOU Cpene;

TPaJUIMU U 00bIYan aHIJIOS3bIUYHBIX CTPAH.

Ymenue

yMeeT BBICTpauBaTh B3alMOJICICTBHE B
MYJIBTUKYJIBTYPHOU cpene Ha OCHOBE
npodeccHOHaIBHOrO (popMaTa C yuyeToM KyJIbTYphI,
Tpaauuuid W O0O0blYaeB 3apyOeXHBIX MapTHEPOB,

yMeeT HA4YMHAaTh, BECTHU/TIOIIEPIKUBATH u
3aKaHYMBATh TUAJIOT C TAPTHEPOM

HaBbixu

Bmaneer HaBBEIKAMH MEKKYJIbTYPHOTO
B3aNMMOICUCTBHS pu npodeccnoHaNbHOMI
KOMMYHUKAallMd, BOCHPUHUMAET MW  IOHUMAET
OCHOBHO€ coEpKaHue npohecCuOHATBHO-

OpPHUCHTHUPOBAHHLIX TCKCTOB.




2. TpynoeMKoCTh TUCHMILIAHBI ¥ BUIOB YYeOHbBIX 3aHSATHIA 110 IUCIUILINHE
OOmiasi TPyIOEMKOCTh OCBOCHHUS IUCIHMILIMHBI COCTaBISEeT (BCETO W IO
cemectpam) 6 (3/3) 3au€rupix emuuuny 216 (108/108) akagemudeckwx dacoB
(1 3aueTHas eMHMIIA COOTBETCTBYET 36 aKaIEMUYICCKUM dacam).
Bunamu yueOHBIX 3aHATHIA U paOOThI 00YYarOIIerocs Mo JUCIUILIHHE

SIBJIISTFOTCA
O603HayeHue Buabl yuebHbIX 3aHATUI 1 paboTbl 0by4YatoLerocs

Mp MpaKTnyeckne 3aHATMA

CamocTtoATenbHana paboTta obyyatowieroca B nepnos TeopeTnyecKkoro
CP
obyuyeHus
CamocTtonaTenbHana paboTa obyyatoweroca n KOHTaKTHasA paboTa
KoHTponb

obyuatolieroca c npenogasaTtenem B Nepuoa NPOMEKYTOUYHOM aTTecTauum

CTpyKTypa JUCHUTIINHBI:

®dopma 00ydeHus1 — OUHasl.

KonnyecTBo 4acoB 1o Bugam
N y4eOHBIX 3aHATUI U pabOTHI Dopubi
Hanmenosanue pasnena 5 obyuaromerocs
Ne ) IIPOMEKYTOUYHOH
JVICTIATUTHHEI 3 .
O 5 aTTeCTalnu
5 e o | X | A~ o
= |5 |F|O |9 &
S
=
YO-1; YO-3;
1 | Pazgensr 1-6 (Units 1-6) 12| - - 6| - |72 YO-4; ITP-1;
I1P-3; ITP-13
YO-1; YO-3;
2 | Pazgensr 7-12 (Units 7-12) 34| - - 36| - | 72 YO-4; I1P-1,
I1P-3; ITP-13
Utoro: 72 144

3. CTPYKTYPA U COJEP)KAHUE TEOPETUUYECKOM YACTHU

KYPCA

(He mpexycMOTpeHa)



4. CTPYKTYPA U COJAEPKAHUE MPAKTUYECKON YACTHU
KYPCA
MPAKTUYECKUE 3AHATUSA ( 72uac. u3 Hux MAO - 72)

Tema 1: Human Resources (Kaapwsi) (74aca).
1. O6cyxnenue tembl «llepconanm», nyuenne BokaOymspa 1mo teme. Beioop
KPUTEPHUEB, HEOOXOAUMBIX IJISi PEHICHUS CIOXHBIX TUJIEMM C HCIOJb30BaHHUEM
BOKaOyJIsipa MOJTYJIS.
2. N3ydeHne namoMaTiIecKuX BEIPAKEHUH C IIIarojioM «to sety.
3. CocTaBieHre CIIy)KeOHBIX 3allMCOK, HAIMMCAaHUE JIEJIOBBIX COOOIICHU.
ConocTaBieHre TMOJOXKUTEIbHBIX M  OTPHUIATENIbHBIX Ka4eCTB IEpPCOHAa,
CpaBHEHHUE U TpoTuBonoctaBieHue. COCTABICHHE CIHCKOB MPUOPUTETOB H
KpUTEPUEB I pelIeHus IpobiieM B chepe ynpaBlIeHUs TIEPCOHATIOM.
4, ApPryMEHTHPOBAaHHOE KOMMEHTHPOBAHHE BBICKA3bIBAHUN TOJUTHICCKUX
JiesiTeNiel C UCTIOIb30BAaHHEM OCBOCHHOM JIEKCHUKH.
5. CocraBneHue  BONPOCOB IS HMHTEpBbIOEpa  JUIsl  IIPOBENICHUS
aTTECTAIIMOHHON Oece/Ibl C COTPYAHUKAMU, CUTYAIlMOHHBIC UTPHI: aTTECTAI[MOHHAS
Oecena ¢ COTPYAHUKOM, aHAJIU3 YCIICITHBIX/HEYCIICITHBIX Oece]I.
6. KynabTypHbI acniekT: olleHKa NEeHCTBUM MPU PEIICHUH MPOOIEM C y4eTOM
KYJIbTYPHBIX Pa3TUIHA.
1. Ponesasa uzpa: pemienue npo0iieM KOMIIAHUH.

Tema 2: Organizations (Oprannzanun) (7 yaca).
1. O6cyxnenue Tembl «OpraHuzanuny, M3y4eHHE BOKaOysspa IO TeMe.
AHanu3 coBpeMeHHBIX OM3HEC-MOJeNiel C UCIIOJIb30BAaHUEM BOKAOyJIsipa 1Mo TeMe.
OOcyx/leHne NPEeuMYIIECTB M HEJOCTAaTKOB pPa3HbIX METOAOB OpraHU3alUH
paboThI
2. Mertadopsl 1 cpaBHEHUS B COBPEMEHHOMW J1€J10BOM KOMMYHUKAIUU IO TEME
«buznec mnpoekTb». OOCyXIEHHE MNPOrHO30B MPOEKTOB M IIaHOB. Pabota c
TEKCTOBBIMHU U ayuoMaTepuanamu no teMe «CeMeHblii Ou3Hec)
3. OMdaTudecKkne KOHCTPYKIIMHU U ONPEACIISIONINE CIIOBA IS 0OCYKICHUS TI0
teme. OTpaboTka KOMMYHUKATUBHBIX CTpaTeruil st (POpMUPOBAHUS HABBIKOB
KOJUICKTUBHOM paOOTHI.
4. [Ipremsl pe3rtoMHUpOBAHUS.
S. Ponesas wuepa: paspenieHue KOH(MDIMKTOB, BO3HUKAIOUIMX B CBSI3U C
KYJIbTYPHBIMU PA3THUMSIMH.

Tema 3: Change (Ilepemensi) (7 yaca).



1. O6cyxaenue TeMbl «llepeMenbl», n3ydeHue Bokaoysspa mno teme. Pabora
C aHKETaMH, pa3BepHYThI OTBET. OOCYk AEHUE PUCKOB, OLIEHKA PUCKOB.

2. N3ydyenne raaronbHbIX mnpedukcoB. MamomaTtnyeckue BBIPAKEHUS C
CyliecTBUTENbHBIM «track». IloBTopeHme u paboTa €O BpEMEHAMH TIPYIIIBI
Continuous

3. OOcyxeHne U aHajlu3 pa3IMYHbIX HOJIXOJ0B K MPOBEACHUIO U3MEHEHUN
JUISL pa3BUTHS.

4. Kpyraslii cton u oOCyXIeHHe IO TeMe: Kak IpeoJoJIeTh HEraTMBHOE
OTHOULIEHHUE K NIEpEMEHAM.

S. CuryauMoHHBIE WIPbHl MO MPEAIOKEHHBIM CIEHapusM (MEpeMEHbl B
KOMIIaHUH, HOBBI MEHEKEP B KOMITAHUN).

6. Ponesas ucpa: HeopraHu30BaHHAs OpraHU3aLKs.

Tema 4: Responsibility (OTBeTcTBeHHOCTB). (7 yaca).
1. Ob6cyxnenne TeMbl «OTBETCTBEHHOCThY», U3yUYE€HHUE BOKaOyJsipa MO TEME.
Ananu3 u oOCyXJeHUE CTETIeHH OTBETCTBEHHOCTH B pa3HbBIX c(epax, pa3BHUTHE
HABBIKOB KPUTUYECKOTO MBIIIICHUS TIPY MTOMOIIHM BH3yalbHOU HH(OpMALIUU
2. AHanu3 CTPYKTypbl TEKCTa MyOJMLIUCTUYECKOrO CTUis, paboTa cC
noj3arojioBkaMu. Pabora ¢ 1epuHUIUSAME U CIOBAPHBIMU CTAThSIMHU.
3. CrnoBocioxeHue Kak BHJ ci10BooOpa3oBaHMsl. CHHOHUMBI, COCTABIICHUE
CUHOHUMHUYECKUX PpAIOB Ui JIeKCUKHM 1o Teme. CpaBHEHHE, CpaBHUTEIbHAs
CTEIEHb, YCTONUNBbBIE COYETAHNUS.

4, ApPryMEHTUPOBAHHBIE  OLIEHOYHBIE  KOMMEHTApUM 1O  JAHHBIM
BBICKA3bIBAaHUSIM.
S. CuryanMoHHBIE WIpPBI: pacrpenesieHue OOS3aHHOCTEH i JOCTHXKEHUS

pa3HBIX 3a]ad.

6. KynbTypHblit acniekt: paboTa ¢ KyJbTypHON COCTaBJISIOIIEH, 00CYXICHHUE
pacnpeneneHusi 00S3aHHOCTEH B pa3HbIX  KyJIbTypaX, pelieHue 3ajad,
0OYyCJIOBJIEHHBIX Pa3HBIMU IIEHHOCTSIMU B KyJIbTYpax.

1. Ponesaa ucpa: pazpaboTka KOMMYHUKAIIUOHHOW CTpaTEruu B KPU3UCHOM
CUTYaIIHH.

Tema 5: Governance (Ynpasienue). ( /4acoB).
1. OO6cyxneHne TeMmbl «YTpaBleHHE», H3YUCHHE BOKaOysspa MO TeEMe.
OOcy:x1eHne BICTpauBaHUS KOPIIOPATUBHBIX OTHOIICHUH, MPE3EHTAIUH 110 TEME.
2. PabGora c 3aroioBkamu I MyOJUIMCTHYECKHX CTaTed, pabora co
ctatbsiMu 3 MHTEepHETAa. MnoMaTnyeckre BRIpaKEHUS, COJIepIKalie THIIepooIiy,
JUI OMOTHBHOM KOMMYyHHUKanuu. PabGoTa ¢ ayauomarepuajiamMud 1O TeMe
«Jlebatbl», 00CyKAeHHUE UTOTOB J1€0AaTOB, OLIEHKA PE3YJIbTATOB



3. [lpunaratensHOE W TpUYacTHE NPOILEAIIEIO BPEMEHHU: CpaBHEHHE
¢bynkmuii. [lonstTe AucKypca M €ro MapKepoB, OTpabOTKa HaBBIKOB
«IEPEKITIOYCHHS PETHCTPOB  (POPMATBHBINA\HEPOPMALHBIA CTHIH  OOIICHUS.
Bunsr aprymeHTHpOBaHMs, OTPabOTKa KIUITUPOBAHHBIX (Ppas.

4. KynbTypHBIli acmekT: BbBICKAa3bIBAHME MHEHHS 10 TEME C YYeTOM
KYJIBTYPHBIX Pa3IYHA.

5. CuTyalluoOHHBIE WIPHI IO MPEIOKEHHBIM CIEHApUsAM (TUM OWJIIUHT,
paszpenieHre KOHPIUKTHBIX CUTYaIUil).

6. Poneeas uzpa: 3acenanue coBeTa JUPEKTOPOB.

Tema 6: Start-up (Co3nanue HOBOro npeanpustus). (8 yacos).
1. OOcyxxneHue TeMbl «HAUYMHAHMS), W3YYCHHE BOKaOyssipa IO TeMe.
OOcyxneHue KpeaTMBHOCTH KaK OCHOBHOTO (hakTopa ycmexa, 3aJaHus Ha
pa3BUTHE KPEATUBHOCTH.
2. PaboTa ¢ Tabnuiiamu, opraHu3aius 3anucedl B BUe TaOIuIl. 3aKperieHue
HABBIKOB PE3IOMHUPOBAHUA. XPOHOJOTHYECKass OpraHu3amus Tekcta. Pabora co
CTAaTUCTUYECCKUMU JaHHBIMH: aHAJIA3 TaHHBIX.
3. YnotpebieHue riaroioB C MpeasioraMd, HauOoyiee CIOXKHBIC CIydau
yHOTPEOJICHHs COI030B U MPEIJIOTOB. Y CIIOBHOE HAKJIOHEHHE TPETHEro TUIIA
4, Cocrapnenue MJIaHOB U MPOEKTOB, KIHIIE, BOKAOYJsp Mo Teme, pabora ¢
M0/13aTOJIOBKAMH.
5. [Mutyunar (KopoTkue mpe3eHTanuu TPOEKTOB C  IMOJOKUTEIbHBIM
s deKkToM B cpele Mallo 3aMHTEPECOBAHHBIX JIFOJICH), aHAIM3 M MPE3CHTAIlUU B

rpymnmnax
6. Ponesas uzpa: novck GpuHAHCUPOBAHUS JJIS TPOCKTA.

Tema 7: Resources (Pecypcwl). (8 uacoe).
1. OOcyxkneHue TeMbl «pecypchl», u3ydeHue Bokalynsapa mo teme. [louck
pEIIeHU 7151 IpOoOIeM.
2. Hapeuns u npunaratenbHbie, CIOXKHbBIE 00CTOSTeNbCTBA. CpaBHUTEIBHBIC
000pOTHI, UCIIOJIb30BaHUE CPaBHUTEIIBHBIX 000poTOB B pa3HBIX

KOMMYHHKATHBHBIX CUTyanusx. [IporHosmpoBaHue, ymnoTpeOieHne Oymymmx
BpPEMEH B KOHTEKCTE TPOTHO3UPOBAHHUSL.

3. OO6cyxneHne anbTepHATHUBHBIX HCTOYHMKOB JHEPTWH, OLICHWBAaHWE 33 U
IPOTHUB, ApTYMEHTAIUS] MHEHHUS.

4. Pabota B mapax: oOCyxaeHHE TUIaHOB Ha Oyayliee, OleHKa BBIMOJIHEHHUS
KOMMYHHMKaTHUBHOW 3aJauyd B THapax. 3akpersieHue BokaOymspa «/lebaTsi»,
o0CyXJIeHHe TEXHUKHU U TTPUEMOB BeJICHUS J1e0aTOB.

5. KynbrypHblii  acmekt: BefaeHue Je0aToB ¢ y4eTOM  KYJBTYpPHBIX
O0COOEHHOCTEH U pazIuuHil.



6. Ponesas uzpa: J1e6atel 0 11epHON SHEPTUH.

Tema 8: Power (Biaactsb). (7 4acoB).
1. OO6cyxneHne TeMbl «BIACTh», U3Y4YCHHE BOKalylsipa MO TeEMe.
OO6cyxaeHue JIuIepcTBa, BUIOB JIUJEPOB U UX CTPATETUH.
2. @®pazoBblii  raroia  «put». AKTHBHBIA W CTpPaJaTeNIbHBIM  3aJI0TH:
COMOCTaBJIEHUE M 3aKperuieHue. YMNoTpeOleHue TIJIarojioB ¢ Mpeioramu,
HanOoJIee CIO0XKHBIE CIIy4au YIOTPeOISHHUS COI030B U MPEIJIOTOB.

3. Pabota ¢ mocrnoBunamu, MOHUMaHUE 3HAYCHUS TOCIOBUIl U3 KOHTEKCTA,
nepedpas. [llyTka kak Ba>KHBIN (HaKTOp KOMMYHHUKALIMU, padOTa C KOHTEKCTOM.

4. Texuuku yOexaeHus, KIUIIUPOBAHHbBIE (Ppa3bl, MPUEMbI YOCSKICHHUS.

S. CuryatuBHble urpel 1o Tteme (yOexzaeHue Oocca, MOTHUBUPOBAHHE
KOMaH/IbI)

6. 3aKperieHre HaBbIKOB pabOThI CO CTATUCTUYECKUMU TaHHBIMU

7. KynbTypHbIli KOMIIOHEHT: Hepapxusi B pa3HbIX KyJbTypax, yOexaeHue

IIPEICTABUTENECH PA3HBIX KYJIbTYP
8. Ponesasn uzpa: copeBHOBaHUE.

Tema 9: Risk (puck). (7 yacos).

1. OO0cykneHue TeMbl «PUCK», U3ydeHHe BoKadyssipa o teme. CocTaBieHUe
npodaitsios, paboTa ¢ KiIaccupuKaime MpuopUTeTOB.

2. TexHUKU ¥ TIPUEMbI TIPEABAPUTEIBLHON PabOThI ¢ TEKCTOM, ITPOCMOTPOBOE
yTeHue. Y CTolurBBIe coueTanus co cioBamu luck u chance. CioBooOpa3zoBanue:
3aMMCTBOBaHHbIE CJIOBa, paboTa C KOHTEKCTOM [JIsi OMNpEACICHUs 3HAYCHUS
3aMMCTBOBAHHBIX CJIOB. YTOTpeOJeHUE MOJATBHBIX KOHCTPYKIIMN U CHEIUaIbHON
JIEKCUKHU JIJIs1 IPOTHO3UPOBAHUS U OLEHKU PUCKOB.

3. Opranu3zanus IKCIEPUMEHTA, onucaHue yacten
HKCIIEPUMEHTA/UCCIIEI0BAaHUS, METO/IbI IPOBEACHUS UCCIIEIOBAaHUI.

4. TexHuku BeAeHHs] MEPErOBOPOB, COBETHI JJISl YCHEIIHOTO BBIITOJIHEHUS
KOMMYHHKATHUBHBIX 3a/1a4.

5. KynbTypHBI acmekT: 3akilo4eHHe CIEIOK C YyY4eTOM KyJIbTYypPHBIX
0COOEHHOCTEM MapTHEPOB.

6. Ponesas wucpa: 3abactoBKa pabOTHHMKOB, pa3pelieHrue KOH(IMKTHOU
CUTYalUH.

Tema 10: Misconduct (Hapymenue 3akona). (/ 4acos).
1. OOcyXneHue TeMbl «IPECTYIUICHUs», HU3yYeHHWE BOKaOysspa MO TeMe.
OOcyxaeHue BUOB HaKa3aHUl U OTBETCTBEHHOCTHU 3a Pa3JIMYHbIE MPECTYIICHUS
B COLlMAJIbHOM cepe.



2. HauomaTtuyeckue BBIpOKEHHS €O CIOBOM «draw». DB(EMHU3MBI, S3bIK
MOJIUTUYCCKOW KOPPEKTHOCTH, O0pa0OTKa HAaBBIKOB TMEPEKIIOYCHHUS S3BIKOBBIX
peructpoB. Konctpykmuu Complex object m Complex Subject, moaroroBka u
BBICTYIUICHHS C JOKJIaJaMH II0 TEME C HCIIOJIb30BAaHUEM TI'PaMMaTHYCCKUX
KOHCTPYKIMH. XPOHOJIOTHYECKAs OpPraHU3aIUsl TEKCTa

3. CuTyallMOHHBIE WIpPBI: Kapbepa MW OTUKA, AaHajiu3 pe3yJbTaTOB U
MOCJIEACTBUU MIPUHSTHS PELICHUN.
4, KynbTypHbIil acnekT: HOPMBI 3TMKM W MOpajld B Pa3HbIX KyJIbTypax,

perieHne TpoOJieM, CBS3aHHBIX C pa3HUIEH B TPAKTOBKE JTHKA B Pa3HBIX
KyJIbTypax.
5. Ponesas uzpa: nouck GpuHAHCUPOBAHUS TSI TPOCKTA.

JIABOPATOPHBIE PABOTBI

(He mpeayCMOTPEHBI)

5. CTPYKTYPA, COAEP KAHUE, YHEBHO-METOAUYECKOE
OBECIEYEHUE CAMOCTOSTEJBHOU PABOThI OBYYAIOIIUXCSI

VYueOHOo-MeToqruecKkoe 00ecriedeHHe CaMOCTOSITENIbHOM pabOThl 00YYaKOIIMXCS 110
mucturae «Business Englishy BimrouaeT B cedst:

- IWIaH-TpaQUK  BBITIONHEHUSI ~ CAMOCTOSATEIIBHOM  paboOThl  TIO
JVCLIMITIMHE, B TOM YHCIIe TIPUMEPHBIE HOPMbI BPEMEHH Ha BBINIOIHEHHE TI0
Ka)K/IOMY 33/1aHUIO;

- XapaKTepUCTUKA  3alaHuid Ui CaMOCTOSITENTIbHOM — paboThI
00YYaroIIMXCsl 1 METOAMYECKHUE PEKOMEH AL 110 X BBIIOJIHEHUIO;

- TpeOOBaHUSI K TIPESJICTABICHUIO K O(POPMIICHUIO PE3yJIbTaTOB
CaMOCTOSITEITLHOW paloThI;

- KPUTEPHUHN OLIEHKH BBITIOJIHEHUS CAMOCTOSITENIBHON PA0OTHI.

PexomeHnaanuu mo caMmoCcTosATEIbHOM padoTe CTYACHTOB
CamocTtosTenbHass paboTa CTYIEHTOB SIBJISETCS HEOThEMJIEMON YacTbhiO

00pa3oBaTeILHOTO TMPOIeCcCa W PacCMaTPUBAETCS KaK OpraHu3alMoHHas (opma



oOyuenus. Lensmu CPC sBnstoTcs oBnajeHue (PyHIaMEHTaIbHBIMU 3HAHUSIMU,
OOILIEKYNbTYPHBIMH,  00IIEIPOdECCUOHANBHBIMU,  MPO(PECCHOHANBHBIMU |
CHelUalbHbIMH KOMIETEHUUSAMHU, (OPMUPOBAHHE Yy CTYACHTOB CIOCOOHOCTH H
HABBIKOB HEIMPEPHIBHOTO caMoo0Opa3oBaHuUs u npoeccuoHanbHOTO
COBEPILIECHCTBOBAHUS.

CamocTosTenbHas padbota o aucnuinirnae «Business English»
OCYIICCTBIISIETCS B BHJEC AaYAUTOPHBIX M  BHEAYJIUTOPHBIX  (opm

MMO3HABATEIbHOU JCATCIIBHOCTH. CamocrosTenpHas pa60Ta CTYACHTOB MOKCT

BKJIFOYATh B CEO4:

o [ToAroTOBKY K ayIUTOPHBIM IPAKTUYECKUM 3aHSITHUSIM;
o YreHue NONOIHUTEIBHON JIUTEPATYPHIL;

o CocraBiieHHE TIJIaHA U TE3UCOB OTBETA;

o BrinonHeHne nepesoios;

o BrinonHeHne TeCToB;

o Komnreroteproe u IHTEpHET TECTUPOBAHUE;

o [ToaroroBka yCTHOTO COOOIICHHUS;

° IToaroroBka JI0K/IaJI0B;

° [ToaroroBka npe3eHTanum;

° Hanmcanue scce;

° [TonroroBka K y4yacTur0 B JEJIOBOM HIPEe, KOHKYpPCE, TBOPUECKOM

COPEBHOBAHUH U MHOT'O€ JIPYTOE.

N3yuuB rpaduik BBIMOTHEHUS CAMOCTOSATEIBHBIX PabOT, CTYICHTY CIICIyeT
MpaBUIBLHO €€ OpraHu30BaTh. PeKOMEHIyeTcs HW3YYUTh CTPYKTYPY KaKIaoro
3a/laHds, OOpaTUTh BHUMaHWE Ha rpaduK BBIMOJHEHUS PabOT, OTYETHOCTH IIO
KXKIOMY 3aJIaHUI0 TIPEIOCTABIISETCS B MOCICAHIO HENETI0 COTJIACHO TpaduKy.
OOpatuTh BHHMaHHE, YTO WTOTH CAMOCTOSITEILHOM pabOThl BIMSIOT Ha

OKOHYATCIIbHYIO OLICHKY I10 UTOI'aM OCBOCHUSI y‘-IC6HOfI JUCHUITIINHBI.

Ilnan-rpaduk BbINOJHEHUS CAMOCTOSATEILHON PadOTHI 0 TUCHUILIHHE

‘ Ne ‘ Jlata/cpoxn Bun ’HpnMepHue’ ®opma KOHTPOJIsA




n/n BBINOJTHEHH S CaMoOCTOSITEIbLHOM HOPMBI
padoThI BpeMeHHU Ha
BBINOJIHEHHE
1 1-6 uenenu IToxaroroska 4uac. Texymuii KOHTPOJIb
1 cemectp COOOITICHUS IS YO-4 (nebatsr)
y4acTHs B AUCKYCCHH
Ha TeMy Human
Resources
2 1-6 nenenu IToaroroBka 4 yac. Tekymuii KOHTPOJIb
1 cemectp MHAUBUAYaJIbHON [1P-3 (3cce)
MPE3CHTAINH HA TEMY
Human Resources
3 1-6 uenenu IToxaroroska 4 qac. Texymuii KOHTPOJIb
1 cemectp IpynIoBoi YO-3 (coobienue)
MPE3CHTAIMH HA TEMY
Organizations.
4 5-6 Henenu [TonroroBka k 4 yac. Texyuuit KOHTPOJIb
1 cemectp MIPOBEPOYHOMY TECTY [TP-3 (acce)
10 IPOMJACHHOMY
Matepuainy
5 6-8 Henenu IToaroroska 4 qac. Texymuuit KOHTPOJIb
1 cemectp COOOIIICHUS IS YO-4 (nebatsr)
y4acTus B JUCKYCCHUU
Ha TEMY
Organizations.
6 6-8 Henenu [ToaroroBka 4 yac. Texymuii KOHTPOJIb
1 cemectp COOOIIeHus IS YO-3 (npe3enrarnus)
y4acTusi B AUCKYCCUU
Ha Temy Change
7 9-13 nenenu [TonroroBka 4 yac. Texyuuii KOHTPOJIb
1 cemectp COOOIIIECHUS IS YO-3 (coobmenue)
yuyacTtus B ge0aTax Ha
temy Change
8 9-13 nenenu [ToaroroBka 4 yac. Texymuii KOHTPOJIb
1 cemectp COOOIIeHus AJIs YO-4 (nebatsl)
yuacTtus B AebaTax Ha
TeMy
9 9-13 wenenu IToaroroska 4 yac. Texymui KOHTPOJTb
1 cemectp COOOIIIECHUS JTsT YO-4 (nebatsr)
ydacTus B gebarax
10 12-13 negenu [ToaroroBka k 4 gac. Texymuii KOHTPOJIb
1 cemectp MIPOBEPOUYHOMY TECTY I1P-3 (3cce)
10 IIPONJACHHOMY
MaTepHuany
11 14-18 nenenu IToaroroBka 4 qac. Tekymuii KOHTPOJIb




1 cemectp

COOOITICHUS IS
y4acTHsl B KPYIJIOM
CTOJIC HA TEMY
Responsibility

YO-3 (npe3enTarus)

12

14-18 venenu
1 cemectp

IToaroroska
€co00IIeHus ISt
y4acTHs B TUCKYCCUHU
Ha TEMY
Responsibility

4 qac.

Tekymuii KOHTPOJIb
YO-4 (nebatsr)

13

14-18 nenenu
1 cemectp

IToaroroBka
COOOIIeHUS TS
y4acTHs B IUCKYCCUHU
Ha TEMY
Responsibility

4 yac.

Texymuil KOHTPOJIb
YO-3 (coobmieHue)

14

14-18 nenenu
1 cemectp

IToarororka
COOOIIEeHUS IS
y4acTtuda B JUCKYCCUU
Ha temy Challenges of
having more old
people in modern
society.

4 yac.

Texymui KOHTPOJIb
YO-3 (npe3enranus)

15

14-18 venenu
1 cemectp

Ilonroroska
COOOIIEeHUS IS
y4acTtuda B JUCKYCCHUU
Ha temy Whose
responsibility is it to
look after elderly
people? The family or
the state?

4 qac.

Tekymuii KOHTPOIIb
YO-4 (nebatbi)

16

14-18 venenu
1 cemectp

IToaroroBka
COOOIIeHUS IS
y4acTus B JIUCKYCCHUU
Ha Temy Governance

4 qac.

Texymuili KOHTPOJIb
YO-4 (nebatsr)

17

17-18 nenenu
1 cemectp

IToaroroska k
IIPOBEPOYHOMY TECTY
10 IPONJACHHOMY
MaTepuaity

8 yac.

Texymuili KOHTPOJIb
ITP-3 (acce)

Uroro 1 cemectp

72 4qaca

1

1-6 menenu
2 ceMecTp

ITonroroBka
COOOIIIEeHUS IS
y4acTus B KPyrjioM
cTose Ha Temy Start-

up

6 yac.

Texymuit KOHTPOJIb
YO-4 (nebatsr)

1-6 nenenu
2 ceMecTp

Iloaroroska
COOOIIEHHS TSt

6 yac.

Texymuil KOHTPOJIb
YO-3 (coobmenne)




y4acTHs B JUCKYCCHH
Ha Temy Start-up

3 1-6 nenenu [TonroroBka 6 uvac. Texyuuii KOHTPOJIb
2 ceMecTp COOOITICHUS IS YO-3 (npe3eHTarus)
y4acTHs B AUCKYCCHH
Ha TeMy
Resources
4 5-6 Henenu [TonroroBka k 6 uvac. Texyuuii KOHTPOJIb
2 ceMecTp MIPOBEPOYHOMY TECTY [TP-3 (acce)
I10 IIPOMJEHHOMY
Marepuany
5 7-12 genenn IToxroroska 6 yac. Texymmuii KOHTPOJIb
2 ceMecTp COOOITICHUS IS YO-4 (nebatsr)
Yy4acTHs B JUCKYCCHH
Ha Temy Power
6 7-12 nenenun [TonroroBka 6 vac. Texyuuit KOHTPOJIb
2 ceMecTp COOOIIEeHUS TS VYO-3 (coobmenue)
y4acTus B JUCKYCCHUU
Ha Temy Power
7 11-12 venenu IToaroroBka k 6 yac. Texyuuit KOHTPOJIb
2 ceMecTp MIPOBEPOYHOMY TECTY ITP-3 (acce)
10 IPOMJEHHOMY
Marepuany
8 13-18 nenenn [ToaroroBka 6 vac. Texymmii KOHTPOJIb
2 ceMecTp COOOIIIECHUS IS YO-3 (coobmenue)
y4acTus B JUCKYCCUU
Ha Temy : Risk
9 13-18 negenu [ToaroroBka 6 gac. Texymuii KOHTPOJIb
2 ceMecTp COOOIIIECHUS JTst YO-3 (coobienue)
y4acTus B JIUCKYCCHUU
Ha Temy Risk
10 | 13-18 nepenn [ToxroroBka 6 vac. Texymmii KOHTPOJIb
2 ceMecTp COOO0IIeHus IS YO-4 (nebatsl)
y4acTusi B AUCKYCCUU
Ha Temy Misconduct
11 13-18 megenmu [ToaroroBka 6 Jac. Texymuii KOHTPOJIb
2 ceMecTp MPE3CHTAINHA HA TEMY [TP-3 (acce)
. Misconduct
12 13-18 megenmu [ToaroroBka 4 qac. Texymuii KOHTPOJIb
2 ceMecTp COOOIIeHUs IS YO-4 (nebatsi)
yuacTtus B AebaTax Ha
temy Misconduct
13 17-18 nenenu [ToaroToBka k 2 Jac. Texymuii KOHTPOJIb

2 ceMecTp

IIPOBEPOYHOMY TECTY
10 IPOMJEHHOMY

ITP-3 (acce)




‘ ‘ MatepHuany

72 gaca

Htoro 2 cemectp

IMoaroroBka coo0uIeHNUsl, NOKJIAAAa WM NMPe3eHTAUMU, B TOM 4YHcJIe IS
ydyacTusi B JUCKYCCHH, KPYIJIoM cToJie, aedartax (YO-4, YO-3). [loaroroBka
cooOmieHus, Aokimana win npeseHTanuu (nanee — CooOmieHne) Ha aHTIUHCKOM
SI3BIKE SIBJIICTCS] BAXHOW (hOpMON pabOTHI, KOTOpast pacupseT oOIMiA KPyro3op
CTYJIEHTa 3a CUET HMCIIOJb30BAHUS JOMOJIHHUTEIbHBIX AHIJIOSI3bIYHBIX UCTOYHUKOB;
YYUT [UIAHUPOBATh [UIMTEIIBHOE BBICKa3bIBAHWE HA AHIJUHCKOM SI3bIKE C
JIOTUYECKUMH TIEPEXOJaMH OT OJTHOM MBICIHM K JIPYroi, pacuidpsieT CIOBapHBIN
3amac. [Ipu moarotoBke cooOlleHus, MOKIada WU TMPE3eHTAIUH He0OXO0IUMO
YUUTBHIBATDH CIAEAYIOIIEE:

1. Bei6op TeMbI ¥ UHPOPMAIIUH.

Cnenyer mnpeanoyecTb TEMy M MaTepualn, KOTOpble SBISAIOTCA HauOosee
WHTEPECHBIMU U aKTyaJIbHbIMU B TEKYIIHUHA MPOMEXKYTOK BpeMEHHU. TeMa IoiKHA
OBITH JIOCTaTOYHO WIMPOKO MPEACTaBICHA B aHIJIOA3BIYHOMN npecce U MHTEepHEeTe
Ka4eCTBEHHBIMU U JIOCTYITHBIMU MaTepUaAIaMH;

2. PerynamMeHT BBICTYIUICHUSI U 00BbEM COOOIIEHUSI.

Kak mpaBwiio, JUINTEBHOCTH 3BY4YaHUs YCTHOM IIPE3EHTALMU COCTABIIIET OKOJIO 5
MUHYT IPH CIEAYIOIIMX MTapaMeTpax HaleyaTaHHOro TeKcTa: TeKeT B o0beMe 1800
3HAKOB, T.€. OJIHOW IMeyaTHOW cTpaHulbl A4 ¢ ucnosnb3zoBaHueM mpudra Times
New Roman, kernb 14 it u uatepnana 1,5.

JInst  TONrOTOBKM — YCTHBIX — COOOIIEHMH WM IPE3eHTAlMil  JKeNaTesbHbI
WLTIOCTpaThBHBIE ((POTO- U BUIEO-) MaTepUalibl, CTATUCTUUECKUE JIUarpaMMbl U
TaOJUIIBL.

Oomwe TpeOOBaHMS K TPE3SHTAIUH:

- TIpe3eHTALMS HE J0JDKHA ObITh MeHbIIe 10 craifoB;

- TIEPBBIN Clalii— 9TO TUTYJIBHBIN CJail, HA KOTOPOM OOSI3aTEIHHO JTOJDKHBI OBITH
NPEJICTABIICHBI: HA3BAHUE MPOEKTA; (PaMUITHSL, UMsl, OTYECTBO ABTOPA.

Jins  odopmiieHHsT Tpe3eHTAUMM  00s3aTelbHbIM — TpeOOBaHHEM
UCIIOJIb30BaHNE (PUPMEHHOT'O CTUJISI YHUBEPCUTETA.

SABJICTCA

Kpurepuu oueHk# BbINOJHEHHUS COOOLICHUS MM I0KIA/1a, B TOM YUCIe A5
y4acTHsl B IMCKYCCHH, KPYTJIOM cToJie, edarax (YO-4, YO-3).

Bajsl Coaepxanune IlpencraBienue

100-86 3asiBIIeHHAs! TeEMa PacKphITa MOTHOCTHIO; OTCyTCTBYIOT/IIPAKTUYECKH OTCYTCTBYIOT

«OTJIMYHO BCE HJICH SICHO M3JIOKEHBI U SI3BIKOBBIE OIUOKI; IEMOHCTPUPYET

«3aYTEHO» CTPYKTYpHUPOBAaHBI, apTyMEHTHI cBOOOHOE BIIaICHHE MaTepPHUaIoM; YETKO
NPEACTABJICHBI B JIOTHYECKON CIIEZyeT PErJIAMEHTY BBICTYIUICHUS
MI0CJIeI0BATEILHOCTH

85-76 3asBiIeHHAs TeMa PaCKPhITa MPAKTHIECKH JlomytieHo He3HAYUTETEHOE KOJIMYECTBO

«XOpOLIOo» MOJTHOCTBIO; OCHOBHBIE U/IEH U3JIOKEHBI U | SI3BIKOBBIX OIIMOOK, KOTOPBIE HE

«3aYTEHO» CTPYKTYpUPOBAHBI, apTYMEHTBI MPEMSTCTBYIOT TOHUMAHUIO COOOIIEHHST;
NPEJICTABIICHBI B JIOTHUECKON JEMOHCTPHUPYET MPAKTUIECKH CBOOOIHOE
N0CJIeJ0BATENLHOCTH BJIaJICHUE MaTEpPUAJIOM

75-61 3asiBICHHAs TEMa PACcKphITA YaCTUYHO, JlonyckaeT S3bIKOBbIe OIIMOKH, KOTOPBIE




«YyAOBJIECTBOP A0IMyCKaCcT HApYUICHUC JIOTHYECKOM HC INPCIIATCTBYIOT O6H_[6My IIOHUMaHHIO

UTEJbHO» MOCJIEeIOBATEILHOCTH apTyMEHTOB c0001IeHus; COOOIIeHNE TIPECTABIECHO C
«324YTEHO» OTIOPOH Ha TEKCT

Memnee 60 3asBICHHAs TeMa HE PACKPHITA, JlomyiieHo 0OJBIIOE KOJTUYECTBO
«Hey/IoBJeTB | MH(pOpMAIHs HE MOTHAs SI3BIKOBBIX OITHOOK

OpHUTEJILHO» /
«He3a4eT»

Acce (I1P-3)

Ilenb 3cce COCTOUT B Pa3BUTHM HABBIKOB CAMOCTOSITEIBHOTO TBOPYECKOTO
MBIIIJICHASI M THCBMEHHOIO W3JI0KEHHS COOCTBEHHBIX MbIcieH. Ilmcarh scce
Ype3BbIYAHO IMOJIE3HO, MOCKOJIBKY 3TO MO3BOJISIET aBTOPY HAYUHUTHCS YETKO U
rpaMOTHO bopMyIUpOBATH MBICJIH, CTPYKTYpUPOBAThH nHpopMaIuio,
UCIIOJI30BaTh OCHOBHBIC KAaTETOPUHU aHAJIN3a, BBIICISITh MPUYNHHO-CIICICTBCHHBIC
CBsI3H, WJLTIOCTPUPOBATH TTOHATHS COOTBETCTBYIOIIIUMH MIpUMEPaMH,
apryMEHTHPOBATh CBOU BBIBO/IbI; OBJIAJETh HAYYHBIM CTHUJIEM PEUH.

Dcce JOMKHO COJAEpKaTh: YETKOE W3JIOKEHHUE CYTH TMOCTaBICHHON
npoOJIeMbl, BKJIIOYATh CAMOCTOSTEIIBHO TPOBEICHHBIA aHAIU3 3TOW MPOOJIEMBI C
HCITOJIb30BAHUEM KOHIICIIIAMN " AHAJIUTHYECKOTO WHCTPYMEHTAapusl,
paccMaTpUBaEMOI0 B paMKax JIHCIMIUIMHBI, BBIBOABI, 000OIIAIOIINE aBTOPCKYIO
MO3UIIMIO TI0 TIOCTaBJICHHOM mpobieMe. B 3aBucumoctH oOT crnenuduku
JUCHMIUIMHBL  (OPMBI  3CC€ MOTYT 3HauuTeNnbHO auddepeHnuponaThcsi. B
HEKOTOPBIX CIydasX 53TO MOXET OBbITh aHaJIN3 HMEIOIIUXCS CTaTUCTHYCCKUX
JJAHHBIX [0 HM3y4aeMOHl MpoOsiemMe, aHallu3 MaTepHalioB U3 CPEACTB MacCOBOM
uHOpMAIIMU U WCIOJB30BAaHUEM HW3Y4aeMbIX MoOJIeNieH, MOApPOOHBIH pa3dop
MPEIIOKEHHON 3a]a4i C Pa3BEPHYTHIMU MHEHUSMH, TIOJI0O0OP U JIE€TATBHBIN aHATU3
MIPUMEPOB, UWLUTFOCTPUPYIOITUX TTPOOIEeMy U T.1.

Cmpyxkmypa scce:

1) Tema

2) BBenenue - cyTh ¥ 000CHOBAaHHE BBIOOpA JAHHON TEMbI, COCTOMT M3 Psijia

KOMIIOHCHTOB, CBA3aHHBIX JIOTHMYCCKH M CTHIIMCTHUYCCKH. Ha »Tom »Tame oueHb




BaYXHO IPABWJIBHO CPOPMYJIUPOBATH BOMPOC, HA KOTOPBIN Bbl COOMpaAETeECh HAWTU
OTBET B XOJ€ CBoero uccienoanus. [Ipu pabore HaJx BBEAEHHEM MOTYT ITOMOYb
OTBETHl Ha cleayroume Bompochl: «Hano nm naBath ompeneneHus: TEpMHUHAM,
IpO3BYYaBIIMM B TeMe 3cce?», «llouemy Tema, KOTOpyIO s1 pacKphIBalo, SIBISIETCS
BaXHOW B HacToAmmil MoMmeHT?», «Kakue moHsATHS OyAyT BOBICYEHBI B MOU
paccyxJeHus mno teme?», «Mory i s pa3genuTh TEMY Ha HECKOJbKO Ooiiee
MEJKUX MOATEM?».

3) OcHOBHasI 4YacTh - TCOPETUYCCKHE OCHOBHI BBIOPAHHOW MPOOJIEMBI |
U3JI0)KECHUE OCHOBHOIO Bompoca. JlaHHas 4YacTe MpEANoJaracT pa3BUTHE
apryMEHTallud M aHajiu3a, a TaKkkKe OOOCHOBaHME HX, MCXOJS U3 HMEIOLIUXCS
JAHHBIX, IPYTUX apryMEHTOB U MO3UIMKA MO 3TOMY Bonpocy. B 3ToM 3akitouaercs
OCHOBHOE€ COJIEpKaHHE 3CCE M 3TO MpPEICTaBIseT COOOH TIIaBHYIO TPYAHOCTb.
[loaToMy Ba)XHO€ 3HAYE€HUE MMEIOT [OJ3aroJIOBKM, HAa OCHOBE KOTOPBIX
OCYUIIECTBIISIETCS CTPYKTYPHUPOBAHHUE apryMEHTallMW; UMEHHO 31€Ch HEOOXOIUMO
000CHOBaTh (JIOTMYECKH, WCIIOJIb3Yys JIaHHbIE WJIM CTPOTHE PACCyKJEHUs)
npeajiaraeMylo aprymeHTanuio/ananus. Tam, rae 3To HeoOXOJIMMO, B KadyecTBE
aHAJIMTUYECKOIO0 MHCTPYMEHTA MOKHO HCIIOJIb30BaTh IpaduKH, AMArPaMMbl U
TaOnubl. B 3aBUCMMOCTH OT MOCTaBJIEHHOrO BOMPOCAa aHAIM3 MPOBOJUTCS Ha
OCHOBE CIIEAYIOIIMX KaTeropvil: MpU4YMHA - CJEACTBHE, O0liee - OCOOEHHOE,
dopMa - copepkaHue, 4acTh - 1IeJI0€, TOCTOSHCTBO - U3MEHYUBOCTb.

B mpouecce moctpoeHus 3cce HEOOXOAUMO MOMHHUTh, YTO OJMH Taparpad
JNOJDKEH  COoJIepXkaThb TOJBKO OJHO YTBEPKIEHHWE U  COOTBETCTBYIOILEE
JI0Ka3aTeNbCTBO, NOJKPEIUIEHHOE TpaduueCcCKUM U WILTIOCTPATUBHBIM MaTEPUAJIOM.
CrnenoBatelbHoO, HAIOJIHSIS COJIEp)KaHWEM  paslieJibl  aprymMeHTauuen
(COOTBETCTBYIOIIEH TO/3aT0JIOBKaM), HEOOXOAMMO B TpeAenax maparpada
OTpaHU4UTh ce0sl PACCMOTPEHUEM OJHOM TJIABHOW MBICIIH.

XOopoI11o MpOBEPEeHHBIN (M ISl OOJBIIMHCTBA - COBEPIISHO HEOOXOIUMBIN)
cnoco® TMOCTpoeHHsl JiIo0Oro 3CCe - HCIOJNb30BAHME TOA3aroJOBKOB ISt
0003HAaYEHUsI KIIOYEBBIX MOMEHTOB apryMEHTUPOBAHHOTO H3JIOKEHHUS: 3TO

ImoMoract IOCMOTPCTb Ha TO, YTO IIPCAIIOIaracrCsa CacjaTb (I/I OTBCTUTH HA



BOIIPOC, XOpOII JH 3ambicen). Takoil MOAXO0J TOMOXKET CJelI0BaTb TOYHO
OTIPEJICTICHHOW 1ENM B JAaHHOM HcclieqoBaHUuU. J((PEKTUBHOE HCIOJIb30BaHHUE
MOA3aroJIOBKOB - HE TOJBKO O0O3HAYEHHE OCHOBHBIX IIYHKTOB, KOTOpbIC
HE0OXO0UMO OCBETUTb. Nx MOCJIEIOBATENBHOCTD MOXKET TaKKe
CBUJIETEJIbCTBOBATH O HAJTUYUU UJIU OTCYTCTBUU JJOTUYHOCTU B OCBEIIICHUU TEMBI.

4) 3akmodyeHne - 0000IMICHHST W apTyMEHTHPOBAHHBIC BBIBOJBI MO0 TEME C
yKazaHueM o01acTh ee mpuMeHeHus U T.a. [loapITokuBaeT scce wiM emnie pas
BHOCHUT TOSCHEHUS, MOAKPEIUISCT CMBICI U 3HAUYCHHUE U3JI0)KEHHOTO B OCHOBHOM
yacTu. MeToabl, peKOMEHyEMbIE ISl COCTABIICHHS 3aKJIIOYEHHUS: MMOBTOPEHUE,
WUTIOCTpAllUsl, I1UTaTa, BIICUATISIONIEE YTBEPXKIACHUE. 3aKIIOUEHHE MOXKET
COAEPKaTh TAKOM OUYECHBb BAJKHBIM, TOMOJHAIOIINN 3CCE 3JIEMEHT, KaK YKa3aHUE Ha
npuMeHeHue (MMIUIMKAIMI0) WCCJIEJ0BaHMsI, HE HCKIIOYas B3aWMOCBSI3U C
JIpYTUMU IpodIeMamu.

Occe JOJDKHO TMOJYUHATHCS — OONICHPUHSATHIM HOpPMaM, a HMEHHO,
COXPaAHHOCTH CTPYKTYPBI:

1. Berynnenue (20% k obmemy 00bemMy pabOThI)

2. OcHoBHas 4acTh (Te3uc <> apryment, 60%)

3. 3akmouenue (20%)

Ha mnepBoHauanbHOM »JTare, 3Cce€ MOXXHO BBINOJHATH IO HWHCTPYKIIUU,
KOTOpasi IOMOKET CTPYKTYPUPOBATh paboTy. Y CIOBHO pa3feiM HAIMCAHUE ICCE
Ha TpH dTara.

| otan «BBenenue-oonsicHenne. Muer oOocHOBaHWE BBIOOpA TEMBI, €€

aKTyaJIbHOCTh. HamoMHuUM, 4TO Ha 3TOM JTame, TUI PEYd - PACCYNKIACHHUE.
(HampumMmep, s Xouy MO3HATh HOBOE; 51 XO4Yy OOOraTUTh 3HAHUS; S 3HAIO, YTO ATO
WHTEPECHBIN TeorpapuidecKkuii 00bEKT, HO S O HEM MaJlo 3HAIO0); JTUYHBINA OTBIT (5
ObLJT Ha 3TOM peKe, YhTajl O Hel, BUJIEN 10 TeIeBU30pY Nepeaayy...).

Il »Tan «OCHOBHAs YacThb 3CCE» - APTYMEHTUPOBAHHOE PACKPBITHE TEMbI Ha

OCHOBC C06paHHOFO Marcpuaiia, B OCHOBHOU 4acTu PACKPBIBACTCA I'JIaBHAA MBICJIb,
KOTOPYIO JKCJIAaTCIbHO IMOAKPCIINTH TOYHBLIMU Q)aKTaMI/I, APKUMHU OIIMCAHUSMMU.

Hampumep, onucanue riodabHON TPOOIeMbl YEI0BEUECTBA M0 TUTAHY:



(o]

[TpuunHbI OSBICHUS IPOOIEMBI

CooTtHolieHue npodaeMbl K MUPOBOI

®DaxThl, MOAYCPKUBAIOITUE O COCTOSHUM MPOOJIEMBbI Ha COBPEMEHHOM
JTare

Pemenue rmobanbHON Ipo0IeMBbl Ha yPOBHE TOCYAapCTB

I stan «3akmoueHue». B 3akimtoueHnrn HEOOXOAMMO BBIACIHUTH TIIABHYIO

MbICIIb 3cce. Hano Haiitu camyto spdextuBHyo dpa3y, MbICTh, IUTATy — TaKyIo,

KOTOPOU MOKHO OBLIO OBI .... 3aKOHYUTH PadoTy.

[Ipumeuanue: He HYXHO CTaBHUTDb HI/I(l)pBI N OTBCYHATH Ha IIYHKTHI IIJIaHAa,

HN3JI0OKCHHUC JOJIXKHO OBITH JJOIT'M4YCCKHUM, HO K&)KIIBIﬁ IIYHKT IIJIaHA MOZKCT OBITH

BbIJICJICH HOBBIM a03arieMm. Kaxawlii ab3ary — npeaplayliid U MOCHEAYIOMMNN —

JOJIXKHBI OBITH CBSI3aHBI MCIKIAY coOoii. Tak JOCTHUTIaCTCA LNCIIOCTHOCTD pa6OTI>I. He

Hag10 3a0BIBaTh O TOM, YTO 3CCC NPUCYIIC SMOIUOHAIBHOCTD U XYIOXKCCTBCHHOCTD

HN3JI0KCHU. HaHOMHI/IM, qTO 3CCC€ — I3TO CaMOCTOATCIbHAsA INTHCBMCHHAas pa60Ta,

Balllk paCcCyXACHUA O HpO6JICMC, Bali¢ BUACHHC HpO6JIeMBI.

Baxno IIOMHHTDB, YTO I'ITaBHOC B 3CCC — 3TO HAJIMYHUC U YMCHHUC OIICPUPOBATH

reorpapuyeckuMu  (pakTaMu, KOTOpble OyIyT SABJISTHCS  apryMEHTaMH,

OIMPOBCPraromiMu UJIN IMOATBECPKAAOINMHA BBII[BHHYTBIﬁ TC3HUC.

prwepﬁble Kauwe, Konopble MONCHO UCNO1b306ANb NPU HANUCAHUU 3CCe.

Bcemynnenue

SI cornaceH ¢ JaHHBIM MHEHHEM. ..

Henb3s He corjtacuThCd C MHEHHUEM. . .

3amyMbIBasiCh HaJ 3TOU (Ppa3oid, MPUXOAMIIB K BBIBOJY, UTO. ..

Jlis MeHs 3Ta (ppaza — KIJIt0Y K NOHUMAHUIO. . .

51 He MOTY IPUCOEMHUTHCS K OTOMY YTBEPXKACHUIO, TaK KaK. ..

OcHnosnas yacmo

Cy1iecTByeT HECKOIBKO MOX0/I0B K JaHHOM padoTe...

Bo-nepBbIX..., BO-BTOPBIX..., B-TPEThHUX. ..

Cnenyetr OTMETUTB, YTO...

C o1HOM CTOPOHBI. ..



C npyroit CTOpPOHBHI. ..

3axnroueHue

Hcxonda n3 BelecKka3aHHoro. ..

HOI[BO,ZIHM HUTOI' Pa3MBIIJICHUIO. ..

Hrak, ...

Takum o6pazowm, ...

Kpumepuu oyenxu Icce.

Ouenka

TpedoBanus

«3aumeno»

CTyzneHT BiajeeT HaBBIKAMH CAMOCTOSITEIIbHOM PabOTHI MO Teme
UCCIEOBaHMs, pedepupoBaTh JIMTEPATypHbIE  HCTOYHUKH;
METOJaMH  aHalii3a TEOPETUYECKUX W/WIM  HPAKTHUYECKHX
aclieKToB  u3ydaeMod  oOjactu. Occe  XapakTepu3yeTcs
CMBICIIOBOM II€JIBHOCTBIO, CBSI3HOCTBIO M IOCIIEIOBATEIBHOCTHIO
u3noxenus. CTyAIeHT ymeeT 0000maTh (GpakTHUECKH MaTepHal,
JeNaTh  CaMOCTOSITENbHBIE BBIBOABL. PaboTa cOOTBETCTBYET
TpeOOBAHUSAM U BHINIOJIHEHA B YCTAHOBJICHHBIC CPOKH.

«Heé 3a4meHo)

He packpbiTa CTpyKTypa U TeopeTHdecKas COCTABISIONIAs TEMBI.
Crynent He ymeeT 0000maTh (akTUYECKUN Marepual, AenaTh
CaMOCTOSITCIIbHBIC BBIBOJIBI, HE BIIAJICET HABBIKOM pedepupoBaTh
JIUTEepaTypHbIE HCTOYHUKU. JCCE HE BBHITIOTHEHO.

100-86 6annoe

«womJjiu4no»

CTyZIEHT JE€MOHCTPHUPYET OTYETIMBOE U CBOOOJHOE BIAJCHUE
KOHHCHTy&HBHO-HOHHTHﬁHIﬂM arrmnapaTroM, HAYYHBIM SA3BIKOM H
TEPMHHOJIOTHEN COOTBETCTBYIOUIEH Hay4yHOM oOjactu. 3HaHME
OCHOBHOM JINTEpaTypbl M 3HAKOMCTBO C JOHOJHHUTEIBHO
pPEKOMEH/I0BaHHOM juTepaTypoll. Jlorndecku KOppeKTHOEe U
yOeauTenbHOe U3NI0KEHHE OTBETA.

85-76 6annoe «xopouio»

3HaHHE Y3JIOBBIX MPOOJIEM MPOrPaMMbl U OCHOBHOTO COJIEP>KaHUS
Kypca; YMEHHME TMOJIb30BAThCS KOHIENTYyAIbHO-TIOHATUMHBIM
anmapaTroM B MpPOLECCE aHalIW3a OCHOBHBIX MPOOJEM B paMKax
JAHHOW TEeMbl, 3HAHHE BAXHEUIIUX pabOT W3  CIHCKa
PEKOMEHJOBAHHOM JINTEPATYPHI. B 11€710M JTOrHYeCKH KOPPEKTHOE,
HO HE BCET/1a TOYHOE U apIryMEHTUPOBAHHOE U3JI0KEHUE OTBETA.

75-61 6ann
«y00671€ME0pUMENnbHON

(dbparMeHTapHbIe, MOBEPXHOCTHBIE 3HAHUS BAKHEUIIUX Pa3/IeiioB
MporpaMMbl M COJEpXKaHHMS  Kypca,  3aTPyJHEHUS  C
HCTIOJIb30BAHUEM HAy4YHO-TIOHSITUIHOTO arnmapara u
TEPMUHOJIOTHH Y4€OHON TUCIUIIIIMHBI, HEMOJHOE 3HAKOMCTBO C
PEKOMEHJIOBAHHOW JIUTEPAaTypOid; YaCTHYHBIC 3aTPYIHEHUS C
BBIIIOJTHEHUEM  MPEAYCMOTPEHHBIX  MPOrpaMMOM  3aJaHu;
CTPEMJICHHE JIOTUYECKH OINPEACIIEHHO U  IMOCIEI0BATEIBHO
W3JI0KUTh OTBET.

60-0 6annoe
«HEY008/1emEOPUMEIbLHOY

HC3HAHUC, 1100 OTPBIBOYHOC ITPEACTABIICHUC O JIaHHOM HpO6J'I€MC
B paMKax yLIC6HO-1'Ip01"paMMHOP0 MaTtcpurajia, HCYMCHHC




UCIIOJIB30BaTh IIOHSATUHHBIM ammapar; OTCYTCTBHUE JIOTMYECKOHN
CBSI3U B OTBETE.

|. CIIMCOK YYEBHOM JJUTEPATYPHI U TH®OPMAIIMOHHO-
METOANYECKOE OBECIIEYHEHHUE JUCIHUIIJINHbI
OcHoBHas JiuTepaTypa

1) Handford M., Lisboa M., Koester A., Pitt A. Business Advantage. Upper-intermediate:
class audio CDs. Cambridge University Press, 2011.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716319&theme=FEFU

(1 ok3.)

2) Godwin, J. Business Advantage. Upper-intermediate: personal study book . Cambridge
University Press, 2011. - 96 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716302&theme=FEFU

(1 ok3.)

3) Handford M., Lishoa M., Koester A., Pitt A. Business Advantage. Upper-intermediate:

student's book. Cambridge University Press , 2011. - 192 p.
https://lib.dvfu.ru:8443/lib/item?id=chamo:716280&theme=FEFU
(69x3.)
4) Lisboa M., Handford M. Business Advantage. Advanced: class audio CDs. Cambridge

University Press, 2012.

https:/lib.dvfu.ru:8443/lib/item?id=chamo:716347&theme=FEFU

(1 9x3.)

5) Rosenberg M. Business Advantage. Advanced: personal study book. Cambridge
University Press , 2012. — 94 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716329&theme=FEFU

(1 9k3.)

6) Lisboa M., Handford M. Business Advantage. Advanced : student's book. Cambridge
University Press, 2012. — 192 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716326&theme=FEFU

(6 9k3.)



https://lib.dvfu.ru:8443/lib/item?id=chamo:716319&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716302&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716280&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716347&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716329&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716326&theme=FEFU

7) McCarthy M., McCarten J., Clark D. [et al.]. Grammar for Business. Cambridge University
Press, 2012. - 272 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:772129&theme=FEFU

(1 7k3.)

JlonosiHMTEILHAA JIMTEPATYPA
1) Rosenberg M. In business : Activities to bring business English to life. Cambridge University

Press, 2012.- 96 p.

https:/ib.dvfu.ru:8443/lib/item?id=chamo:724510&theme=FEFU

(39K3)

2) Emmerson P. Business English Frameworks . Cambridge University Press, 2013. — 112 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:712898&theme=FEFU

(3 9k3.)

3) Crowther-Alwyn J. Business Roles 2: 12 more simulations for business English. Cambridge
University Press , 2013. — 100 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:724535&theme=FEFU

(3 9k3.)

4) Cordell J. Cambridge Business English Activities : Serious Fun for Business English Students .
Cambridge University Press , 2011. - 128 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:724304&theme=FEFU

(3 9x3.)

5) Bell Arthur H. Complete Business Writer's Manual : Model letters, memos, reports and presentations

for every occasion . Englewood Cliffs, New Jersey: Prentice Hall, 1992. — 381 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:741329&theme=FEFU

(1 9x3.)

6) Concise Dictionary of Business / ed. by Alan Isaacs et al. Oxford University Press, 1990.—401 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:775529&theme=FEFU

(1 9x3)

7) Grussendorf Marion. English for presentations. Oxford University Press , 2007.— 80 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:293669&theme=FEFU

8) Mascull B. Business Vocabulary in Use: Advanced (+ CD-ROM). Cambridge
University Press, 2010. - 176 p.

9) Mascull B. Business Vocabulary in Use: Intermediate (+ CD-ROM). Cambridge
University Press, 2010 — 176 p.



https://lib.dvfu.ru:8443/lib/item?id=chamo:772129&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724510&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:712898&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724535&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724304&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:741329&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:775529&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:293669&theme=FEFU

10) Test Your Business Vocabulary in Use: Advanced, Edition with answers.

Cambridge University Press, 2005 - 80 p

Ilepeuens pecypcoB MHGPOPMALMOHHO-TEJICKOMMYHMKALMOHHOM ceTH « AHTEepHEeD»

1. Caiit g usyvaromux anriauickuit si3pik ¢ Cambridge University Press
http://www.cambridgeenglish.org/

2. Marepuanbl 1Jisi M3y4eHHs JI€JIOBOTO AHTJIMMCKOTO SI3bIKA: YYCOHWKH,
oOpa3ipl  mUCEM, pPa3roBOpHbIE  (¢pa3bl, TMpPUMEPHl  pe3lOME,  CIOBapH:
http://www.delo-angl.ru

3. CaliT s M3y4yalOMUX AHTIMHCKUAN SI3BIK, CTYIEHTOB, IMPEIoaaBaTesIeh
BY30B U nepeBoaunkoB: http://study-english.info

4. DNeKTPOHHBIA JKypHall O BOMPOCAX MEXKKYJIbTYPHOH KOMMYHHUKAIIUH.
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

5. Grammar.htm - anrwmiickas rpammaruka Ha  HomeEnglish.ru:
http://www.homeenglish.ru

6. Aurmuiickas rpaMmMmatuka Ha MyStudy.ru: http://www.mystudy.ru

Ilepeyenb HH(POPMANIMOHHBIX TEXHOJIOTHII M IPOrPAMMHOI0 00ecneyeHus

YcranoBneHHOe B ayautopusax nporpammboe obdecnieuenue (I10) u Bepcun
OOHOBJIEHUN  (OTHENBHBIX TPOrpaMM, NPWIOKEHUH U  UHPOPMAIMOHHO-
CIIPABOYHBIX CHUCTEM) MOTYT OBITb H3MEHEHbl WM OOHOBJIEHBI MO 3asBKE
npernojaBarensi. B qaHHOM TepedHe yKa3aHO TOJIBKO HamOoJiee MOCTYIHOE st
OpraHu3allid CaMOCTOATENIbHOW padOThl CTyACHTA W TPOBEACHUS Y4eOHOTO
nporecca [10:

1. Microsoft Office Professional Plus — oducHbIii maker, BKIFOUYAIOIHIA
mporpaMmMHoe obecredueHue st paboThl C Pa3IMYHBIMUA THUIIAMHU JIOKYMEHTOB
(TexcTaMu, JIEKTPOHHBIMH TaOIUIIaMU, 6a3aMu JaHHBIX U JIP.);

2. WinDjView — OpicTpas ¥ yg00Has porpaMMa ¢ OTKPBITBIM HUCXOJIHBIM
KOJIOM JIst TpocMoTpa (aiiios B popmare DIV u DjVU;

3. WInRAR - apxuBarop ¢aiiioB B popmarel RAR u ZIP nns 32- u 64-
pa3psSAHBIX ONIEPAMOHHBIX cucTeM Windows ¢ BBICOKOM CTETICHBIO CXKATHS;

4. Adobe Acrobat Professional — mpodeccroHaabHBIE HHCTPYMEHT JIs
CO37aHMs ¥ IPOCMOTPA IEKTPOHHBIX myOnukaiuii B popmate PDF.

MATEPUAJBbHO-TEXHUYECKOE OBECNIEYEHUE
JUCLUATIIAHBI


http://www.cambridgeenglish.org/
http://www.delo-angl.ru/
http://study-english.info/
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng
http://www.homeenglish.ru/
http://www.mystudy.ru/

st mpoBeaeHust yueOHbIX 3aHsATUM mo aucuuiuinHe «lIpodeccronansho
OPUEHTHUPOBAHHBIA TIEPEBOM», a TaKXKe [JIsi OPTaHHW3aIllid CaMOCTOSTEIHLHOU
paboThl CTyIeHTaM JOCTYIHO cieayromiee JabopaTopHoe 00OpyAOBaHHE U
CHEIUaIN3UPOBaHHbBIC KAOWMHETHI, COOTBETCTBYIOIIUE TCUCTBYIOIINM CAHUTAPHBIM
Y MIPOTHUBOIIOXKAPHBIM HOPMaM, a TaKKe TPeOOBAaHUSIM TEXHUKHU O0€30MaCHOCTHU MPHU

MPOBEJICHUU Y4eOHbIX M  Hay4dHO-TIPOU3BOJCTBEHHBIX paboT. Ilepedyens

MATCPpUAIIBHO-TCXHUYCCKOIO MW IIPOTpaMMHOIO obecrieueHus JUCHUITIIMHBI

MIPUBEJICH B TabOJIHIIE.

HanmenoBanue OcHameHHOCTH Ilepeyennb JHMIEH3HOHHOIO

CHeNHAIbHbIX TOMeIeHHH | ClelUAIbHBIX MOMeIleH!il | IPOrpaMMHOI0

U NoMenleH Uil NI | | NoMenleH it nJs | odecrieyenusi. PexkBU3NTHI

CaAaMOCTOSITEJIbHOM PAa0OTHI | CAMOCTOSAITE/ILHOM PAa0OThHl | MOATBEP:KIAIOIIETO
JOKYMEHTAa

690922, Ilpumopckuii kpaii, | Ilomemnienue JIMiieH3MOHHOE CcOoTIallleHue

r. BnaauBocTok, YKOMILIICKTOBAHO Open Value

octpoB Pycckuii, CHeLHaT3UPOBAHHOM Subscription/Education

nostyoctpoB CanepHslid, yueOHoM Mmebenbio | Solutions Ne V5770601 ot

nocenok Asike, 10, kopmyc C,
ayn. C903.

YueOHast ayautopus s
MPOBENECHUS 3aHATHI
JEKIMOHHOIO THUIIA, 3aHATHI
CEMHUHapPCKOI0 TUIIA,
KYpPCOBOIO IPOEKTUPOBAHUS
(BBITIOJIHEHUS KYpPCOBBIX
pabor), IPYIIOBBIX u
WHIUBUTYAJIbHBIX
KOHCYJIbTAIIUH, TEKYLIETO
KOHTpPOJII U IIPOMEKYTOYHON
aTTECTALlNN.

(mocamounsix MecT — 30).
Kommnekr
MYJIbTUMEAUITHOTO
000pyI0BaHUSA:

DKpaH ¢ 3JEKTPONPHUBOIOM
236*147 cm TrimScreenLine;
[IpoexTtop DLP, 3000 ANSI
Lm, WXGA  1280x800,
2000:1 EW330U Muitsubishi;
IToacucrema
CIEUATIN3UPOBAHHBIX
KpeIuieHuid  00opynoBaHus
CORSA-2007 Tuarex;
IToacucrema
BHUJICOKOMMYTAIIUH:
MaTpPUYHBIN KOMMYTaTOp
DVI DXP 44 DVI
ProExtron; ymmuautens DVI
no Butoil mape DVI 201
Tx/RxExtron; Iloxcucrema
ayIMOKOMMYTallUH u
3BYKOYCUJICHUS;
aKyCcTHuecKas cucrema ais
MOTOJIOYHOrO MoOHTaxa Sl
3CTLPExtron; ¢ poBoit
ayauonporeccop DMP 44
LC Extron; pacmupenue aias

KOHTpOJJIepa  YIpPaBJICHUSA
IPL T CR48.
Hocka  yueHuueckas s

n1ucbMa MCJIOM U MapKEpPOM.

2019-01-31, HoroBop NeO11-
18-3K3-B ot 25.01.2019 r.:

I1O Microsoft TS
JULEH3UPOBaHUs  paboumx
crauimii WinPro 10 RUS
Upgrd Acdmc, OfficeProPlus
2019 RUS Acdmc,
WinSvrCAL 2019
RUSAcdmc (ITO Microsoft
M0 TIOJIHUCKE JUIS Y4eOHBIX
3aBEeJICHUM MO3BOJISIOIIECE
HCIIOJIE30BaTh Ha BCEX
KOMIIbIOTEpax B  Yy4eOHBIX
KJ1accax OTIepaIlOHHEIC
cucrembl Microsoft Windows
7, 8 Pro, 10 RUS, oducHsie
makeTel Microsoft Office 7,
10, 13, 19 Plus; (Word,
Excel,Access, PowerPoint),
I10 Microsoft JUIS
JTUIECH3UPOBaHUs  pabouymnx
craniuii Microsoft®lmagine
Standard, B ToM uyucie
Windows server2016, Visual
Studio Community, Windows
Embedded, OneNote, SQL
Server,  cpoxk  aAeicTBuA
COTJIaIICHUS 31.01.2019-
31.01.2022r., B TeucHUE
Cpoka JeicTBUs OecruiaTHOE
OOHOBJICHHE BCEX
POTPAMMHBIX  MPOJYKTOB,




BXOJAIIUX B JIMICH3HMOHHOC
COT'JIallICHUC

690922, Tlpumopckuii Kpaii,

r. BnaguBoctok, OCTpOB
Pycckuii, [I0JIyOCTPOB
CanepHbli, MOCEJIOK

Asike, 10, xopn. A (JIurt. II),
Otax 10, kab. A 1017,

Aynuropust
CaMOCTOSITENIbHOU PabOThI

JUIA

O6opynoBanue:

Mono6nokx Lenovo C360G-
134164G500UDK — 15 mur.
NuterpupoBanHbIit
CEHCOPHBIN JACTLIEN
Polymedia FlipBox — 1 .

Komnup-npunrep-nBeTHON
ckaHep B e-mail ¢ 4 noTkamu
Xerox  WorkCentre 5330
(WC5330C — 1 mT.)

JIMLIeH3MOHHOE COIUIAllleHUE
Open Value
Subscription/Education
Solutions Ne V5770601 ot
2019-01-31, Horosop NeO11-
18-3K2-B ot 25.01.2019 r.:

1O Microsoft JUISt
JUIEH3UPOBAHKUS  pabounx
craummii  WinPro 10 RUS
Upgrd Acdmc, OfficeProPlus
2019 RUS Acdmc,
WinSvrCAL 2019
RUSAcdmc (ITO Microsoft
M0 TOJMUCKE Ui Y4eOHBIX
3aBeJICHUM ITO3BOJISIONICE
HCIIO/IL30BAaTh Ha BCEX
KOMIIbIOTEpax B  Y4eOHBIX
Kjaccax OTIEPAIIOHHBIC
cucrembl Microsoft Windows
7, 8 Pro, 10 RUS, oducusie
makeTsl Microsoft Office 7,
10, 13, 19 Plus; (Word,
Excel,Access, PowerPoint),
1O Microsoft JUTSE
JUIEH3UPOBaHUs  paboumnx
cranuuit Microsoft®lmagine
Standard, B ToOM 4wucIie
Windows server2016, Visual
Studio Community, Windows
Embedded, OneNote, SQL
Server, CpOK nefcTBUs
COTJIalICHUS 31.01.2019-
31.01.2022r., B TeudeHHe
CpoKa JeHCTBUS OecIuiaTHOE
OOHOBJICHHE BCEX
MPOTPaMMHBIX  MPOJYKTOB,
BXOJAIINX B JIHIEH3UMOHHOE
COTJIAIICHUE

B nensax o0ecrieuenus crieUaibHbIX YCIOBUM 00yYeHHsI MHBAIUIOB U JIUI] C
OTpaHUYEHHBIMUA BO3MOXHOCTSIMU 370poBbsi B JIBDY Bce 3manusa 000py0BaHbI

nanaycamu, J'II/I(l)TaMI/I, NOABCMHUKAMH, CICHUAIIM3UPOBAHHBIMHU  MCCTaMMU,



OCHAaIlICHHBIMH TyaJICTHBIMU KOMHAaTaMu, TaOIMIKaMH I/IH(bOpMaHI/IOHHO-
HaBHFaHHOHHOﬁ IMOAACPIKKH.

MMHUCTEPCTBO OBPA30BAHUS 1 HAYKU POCCUNCKOMN ®EJIEPAITAN

d)e,uepam)ﬂoe TrocylapCTBEHHOC aBTOHOMHOC O6pa3OBaT€HbHOG YUPECIKACHUEC BLICHICTO O6paSOBaHI/IH

«/lanbHeBOCTOUHBIN (eaepaIbHbII YHUBEPCUTET)

(IBOY)

HNOJUTEXHAYECKUI UHCTUTYT



®OH/I OHNEHOYHBIX CPEJCTB
«Business English»
Hanpasaenue noaroroBku 05.04.05 Apkrrnyeckasi KJIMMaTOJIOT U

IO MporpamMmme MmaruCrpatTypbl IIpukjaagHasi THAPOMETE0POJIOTrUsl

dopma NOArOTOBKYU OYHAS

BaaauBocTok

2021



HepequL (l)OpM OIICHUBAaHMHA, IPUMEHACMBIX HAa PA3JIUYHBIX 3Tallax (l)OpMPIpOBaHI/ISI KOMHeTeH]_lI/Iﬁ B X0/J1¢ 0CBOCHMUA

TUCUMILUTHHBI / MOTYJISI

Ne KonTposmpyembie Kon u HammeHoBaHue PesyabTaTsl 00yyeHus OueHo4HBbIE cpeCcTBa
n/n pa3aesibl / TeMbl HHIMKATOPA 1OCTUKEHHUS TeKy Ui NPOMEKYTOYHA
AUCHMILIUHBI KOMIIeTeHIIUH KOHTPO.JIb sl aTTecTanus
YK-4.1 Cioco6HOCTb 3HaeT OCHOBHBIE JIEGKCUYECKHUE €IUHULIBI
UCIIOJIH30BATh NU3YUCHHBIC YMeeT UCTIOJIb30BaTh U3YUYCHHBIC cooobmienue (YO-3);
JICKCUYECKUE STUHUIIBI B JICKCUYCCKUE  CIMHUIIBI nebatsl (YO-4)
CUTYaLUsX TIOBCEIHEBHO- Buiajeer HaBLIKAMH HMCIIOJIb30BAHMS scee (ITP-3)
OBITOBOT0, COLIUAIBHO- W3YYEHHBIX JIEKCUYECKUX EIUHULL B 3ananusd K 3a4€Ty 1-3
KYJbTYPHOT'O 1 ICJIOBOTO CUTYallUsX MOBCEIHEBHO-OBITOBOTO,
OOLIEHHUSI HA aHTTMICKOM COLMAJIBHO-KYJIbTYPHOTO U ACJIOBOTO
SI3BIKE OOIIeHNS Ha aHTJIMHCKOM SI3BIKE
YK-4.2 CiocoGHOCTB 3HaeT OCHOBHbIE TPAMMATUYECKUE KaTErOpUH
Tenst 1-5 pacrno3HaBaTh U yHOTPeOIATh | U KOHCTPYKIIUU

W3y4YEHHBIE TPaMMaTHYECKHE
KaTeropuu U KOHCTPYKIUU
JUISL OCYIIECTBICHUS
MEXKYIBTYPHOTO OOIIEHUS
Ha aHTJIHHCKOM SI3BIKE

YMmeer pacrno3HaBaTb U3YUCHHBIC
T'paMMaTHYCCKUC KAaTCTOPHUH U KOHCTPYKIIUHA

Buaaneer HaBbIKaMu ynoTpeOIeHus
W3YYEHHBIX TPAMMATHYECKNUX KaTerOpui 1
KOHCTPYKIUU JUISl OCYIECTBICHUS
MEXKYJIBTYPHOTO OOIIIEHNS HA aHTJIUICKOM
A3BIKE

YK-4.3. CriocoOHOCTB
CTpOI/ITB BBICKAa3bIBaHUAA,
HpI/IMeHSISI I/I3y‘-IeHHI>Ie

3HaeT OCHOBHbIE TPUHIUIIBI TOCTPOCHUS
BBICKA3bIBAaHUU

Ymeer CTPOUTH BBICKA3bIBAHUSA, IIPUMCHSIA
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JIEKCUKO-TPaMMaTHYECKHE
€UHULBI B COOTBETCTBUHU C
IIpaBUJIaMU aHIJIMACKOTO
A3bIKa

HN3YUCHHBIC JICKCUKO-T'PAMMAaTUYCCKHUC
CAMHUIbI

B.Haz[eeT HaBbIKaMH ITOCTPOCHUS
BBICKEBBIBEIHPIIZ, IMPUMCEHAA N3YYCHHBIC
JICKCUKO-TpaMMAaTHUYCCKUE €IUHUIIbI B
COOTBCTCTBHH C IIPpaBHUJIaMH AHTJIMHACKOTO
sA3bIKa

Temnr 5-10

YK-5.3
BeicTpanBaer

npogeccuoHaIbHOe
B3aMMOJICIICTBHE B
MYJIBTHKYJIBTYPHOU cpezie

3Hanue

3HaeT HEOOXOJUMBbIE JIEKCUUECKUE €JUHMIIBI
U TIpaMMAaTHYECKHE  KOHCTPYKIMM  Ha
aHIJIMHCKOM sI3bIKE JUIS MPO(ECCUOHATBHOTO
B3aUMOJCUCTBUA B  MYJBTHKYJBTYPHOU
cpene;

TpaJuLUU U 00bIYaK aHIJIOS3BIYHBIX CTPaH.

YMmenne
YMGGT BI)ICTpaI/IBaTB BSaI/IMOI[CI\/'ICTBI/Ie B

MYJIbTUKYJIBTYPHOU CpeJie Ha OCHOBE
npodecCuoHaNIBHOTO (hopMara ¢ yueToM
KYJIbTYpbl, TPAAULIMHA U 0ObIUaeB
3apyOeKHBIX MAPTHEPOB, YMEET HAUWHATH,
BECTHU/TIO/I/IEP>KUBAThH U 3aKaHYMBATh TUATIOT
C MApTHEPOM

HaBbiku
Bnaneer HaBbIKaMU MEXKYJIBTYPHOTO

B3aUMOJICHCTBUS MTPU PO EeCCUOHATBHOMN
KOMMYHHKAIIH, BOCIIPUHUMAET U TIOHUMAET
OCHOBHOE COJIepakKaHue MpogecCHOHaAIBHO-
OpPUEHTUPOBAHHBIX TEKCTOB.

coobmienue (YO-3);
nebatsr (YO-4);

acce (ITP-3);

3ananus K 3a4yery 4-6
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YK-4.2 CriocoOHOCTh
pacro3HaBaTh M YIOTPeOIsATh
M3y4YECHHBIC TPAMMaTHYECKUE
KaTEeropuM U KOHCTPYKLIMHU
JUIS1 OCYIIECTBICHUS
MEXKYJIBTYPHOTO OOIIIEHUS
Ha aHTIIMHCKOM SI3BIKE

3HaeT OCHOBHBIE IPAMMATUYECKUE KaTETOPUU
U KOHCTPYKLUHU

YMmeer paciio3HaBaThb H3YUCHHEBIC
rpaMMaTH4YCCKUC KAaTCIrOpUKU U KOHCTPYKIINH

Baaneer HaBbIKaMu yroTpeOieHus
WU3YYEHHBIX IPAMMATHYECKUX KaTErOpUn 1
KOHCTPYKIUH JUIsl OCYILECTBICHUS
MEXKYJbTYPHOTO OOIIIEHNS HA aHTJIMICKOM
A3BIKE

YK-4.3. CriocoOHOCTB
CTPOUTH BBICKA3bIBAHWS,
MIPUMCHSISI H3yYCHHBIC
JICKCUKO-TPaMMaTHIECKHE
€IMHULIBI B COOTBETCTBHUU C
MpaBUJIaMU aHTTUHCKOTO
SI3BIKA

3HaeT OCHOBHBIC IIPUHIUIIBI IIOCTPOCHUA
BBICKA3bIBAaHU M

Ymeer CTPOUTDH BBICKA3bIBAaHUA, ITPUMCHSIA
HN3YUCHHBIC JICKCUKO-TPaMMAaTUYCCKNEC
CINHUIIbI

Buaageer HaBbIKaMu MMOCTPOCHUA
B]':»ICKEBLIB&HI/II‘/JI, MPUMCHAA N3YUYCHHBIC
JICKCUKO-TPAMMATUYCCKUC CIUHUIIBI B
COOTBCTCTBUH C ITpaBHUIIaMHA AHTJIMHACKOTO
sA3bIKa

OueHouHbIe cpeCTBA ISl TEKYIIEr0 KOHTPOJIsI

Jnsa nucuurmnabl « MTHOCTpaHHBIN SI3BIKY» UCIIOJIB3YIOTCS CIEAYIOIINE OLEHOYHBIE CPE/ICTBA:

Y CTHBIN OnpocC:
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1. TpesenTanus / coodmenue (YO-3);
2. llebater (YO-4).
[IncbMeHHbIE PAOOTHI:

1. Dcce (ITP-3);

YcrHbii onpoc

VYCTHBIA ONpOC TMO3BOJISIET OLEHWUTh 3HAHUS WU KPYro3op CTYAEHTa, YMEHHE JIOTUYECKH IOCTPOUTh OTBET, BIIAJICHHE
MOHOJIOTUYECKOM PEeUYbl0 U UHBIE KOMMYHUKATHBHBIC HABBIKHU.

OOyuaromass (yHKIUS COCTOMT B BBISBJICHUHU JI€TAJIed, KOTOpbIE IO KaKUM-TO MPUYMHAM OKa3aJluCh HEAOCTAaTOUYHO
OCMBICIICHHBIMU B XOJI€ Y4E€OHBIX 3aHSITHI U MPHU TOJATOTOBKE K 3aUETy.

Ilpesenmauusn / cooowenue (YO-3) — NPOAYKT CaMOCTOATEIBHOW pPabOTHI OOYyYaromerocsi, MPeACTaBISIONUN CcoO0M
nyOJUYHOE BBICTYIUICHHUE TIO MPEACTABICHHUIO TMOJYUYCHHBIX PE3YJIbTATOB PEIICHHS OMpPEACNICHHON Y4eOHO-PaKTHUEeCKOM, yueOHO-
MCCIIE0BATEIbCKON WIM HAYYHOU TEMBI.

IIpumepnas mema npezenmayuu | coooujerus:

1. Make a PowerPoint Presentation about Globalization.

2. Describe a photo/ picture of your last trip. You should say

o When/where it was

o Who went with you
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o Why you went there

o Describe things you saw and did on your trip

Don’t forget to use Past Simple/ Past Continuous, time sequencers and connectors.

Kpumepuu OYEHKU B8bINOJIHEHUA 3a0aHUs ((C006Z/I4€H1/l€».'

«YAOBJICTBOPUTEIBbHO»
«3aAYTECHO»

HapyIIeHUE JOTUYECKOH NOCIIE0BATEIBHOCTH
apryMEeHTOB

Baniabl Conep:xkanue IIpexcraBiaenue

100-86 3asiBJICHHAsl TeMa PACKPhITa MOJHOCThIO; BCE UJIEU OTCYTCTBYIOT/IPAKTHUYECKH OTCYTCTBYIOT SI3BIKOBbBIE

«OTJIHYHOY SICHO U3JIOKEHBI U CTPYKTYPUPOBAaHbBL, apPT'YMEHTHI OLIMOKH; AEMOHCTPUPYET CBOOOIHOE BIIa/ICHUE

«GBaAYTECHO» HpeIlCTaBJIeHI)I B JIOFI/I‘IGCKOﬁ IIOCJICI0BATCIIBHOCTHU MaTepI/IaJIOM; YCTKO cneayeT pGI‘JIaMeHTy BI)ICTYHJIGHI/ISI

85-76 3asBIEHHAs TEMa PACKPhITA MPAKTUYECKU MOJIHOCTHIO; | JlOMyIIeHO He3HAYUTEIbHOE KOJTMYECTBO SA3bIKOBBIX

«X0pouIo» OCHOBHBIE UIEH U3JI0KEHBI U CTPYKTYPHUPOBAHBI, OLIMOOK, KOTOpPBIE HE MPENATCTBYIOT IOHUMAaHUIO

«32aYTEHO» apryMEHThI IPEACTABICHBI B IOTUYECKOU COOOIIEHUS; IEMOHCTPUPYET NMPAKTHIECKU CBOOOTHOE
MOCJIeJ0BATEIbHOCTH BJIAJICHUE MaTEpUAIIOM

75-61 3asBIEHHAs TEMa PacKpbITa YACTUYHO; IOMYCKAeT JlomycKaeT SI3bIKOBBIE OITUOKH, KOTOPHIE HE MPETSITCTBYIOT

o011eMy TOHUMAaHUIO COOOIICHHUSI; COOOIIICHHE
MIPEACTABIIEHO C OMIOPOM Ha TEKCT

Memnee 60
«HEY/10BJIETBOPHUTEIbH
0» / «He3auer»

3asiBIIeHHAsl TEMa HE pacKpbITa, HHPOpMAIHs He
HOJTHAs

JlomytiieHO 00JIBIIIOE KOJTUYECTBO S3BIKOBBIX OIIMOOK

Kpumepuu OUYEHKU 6bINOJIHEHUA npe3ernmayuu.

g 50-60 6an10B 61-75 6an0B 76-85 6an10B 86-100 6as1;10B
g Hey/10BJIeTBOPUTEJIbHO Y/10BJIETBOPHUTEJIHHO XO0pOoLIOo OTJIMYHO
Kpurepun CoaepixkaHue KpuTepuen
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o o [Ipobnema ue [TpoGiema packpeiTa He [TpoGiema packpeita. [IpoBenen [TpoGiiema packpbITa MOTHOCTHIO.
é E packpsbITa. MOJIHOCTHIO0. BhIBOIBI HE aHayim3 mpobnemsl 6e3 npuBnedeHus | [IpoBeneH aHamu3 MpoOIEMEI ¢
2 E OTCYTCTBYIOT BBIBOJIBI | CIICJIAHBI M/ BBIBOJIBI HE JOTIOTHUTEIILHOU TuTepatrypsl. He MPUBJICYCHUEM JTOTIOTHUTEIHLHOM
é 2 00OCHOBAHBI BCE BBIBOJIBI C/ICTIAHBI H/HJTH auTeparypbl. BeIBObI 000CHOBAHEI
A~ = 000CHOBaHBI
o [pencraisiemast [IpencraBnsemas uapopmanus | [Ipencrapnsiemast nuHbpopmarms He [Ipencrasisiemas uHGOpMaLUs
E uH(pOopMAaIs HE CHCTEeMaTU3UPOBaHA /WM | CUCTEeMaTU3UPOBaHA U CHUCTEMaTH3UPOBaHA,
3 JIOTHYECKH HE CBSI3aHA. | HE MOCJIE0BATENbHA. nocienoBarenbHa. Mcnonp30BaHo MOCJIeIOBATEIbHA U JIOTHUECKU
E He ucnons3oBanbl MCIOJIb30BaHO 1-2 6oee 2 mpodeccHOHATBHBIX cBs3ana. Mcnons3oBano Oosee 5
i npodeccuoHaIbHbIE npodecCHOHATBHBIX TEPMUHA | TEPMHHOB po(hecCHOHATLHBIX TEPMHUHOB
= TEPMHHBI

He ucronb3oBanbl Hcnonb30BaHbl TEXHOJIOTHH Hcnonb3oBansl TexHosoruu Power | [IIupoko ucnosp30BaHbI
E TexHoJoruu Power Power Point gactuuno. 3-4 Point. He 6osee 2 ommbok B texHojoruu (Power Point u p.).
= Point. Bonbrie 4 OIITMOKY B TPECTABIAEMOM npecTaBisieMoit HHGOpMaIuu OTCYTCTBYIOT OIIMOKH B
§. OIMOOK B uHpopManuu npeJcTaBisieMoi nHpopMaluu
8‘ PEICTaBISIEMOM

uH(popMauu
g = Her oTBeToB Ha Tonpko OTBETHI HA OTBeTHI HA BOTPOCHI TIOJHBIC W/WiH | OTBETHI Ha BONPOCHI MOJTHBIC, C
E é BOTIPOCHI AJIEMEHTaPHBIE BOTIPOCHI YaCTUYHO TOJIHBIE MPUBUICHUEM IPUMEPOB U/UITU
2 5 HOSICHEHHI
s @

Jebamwl (YO-4) - O1ieHOUHBIE CPEICTBA, MO3BOJISIONINE BKIIFOUATHh O0YUAIOIIMXCS B TIPOIIECC OOCYKIEHHUS CIIOPHOTO BOTIPOCa,
POOJIEMBI U OIICHUTH MX YMEHHE apTyMEHTHPOBATh COOCTBEHHYIO TOUKY 3PCHHUSI.

Ipumepnas mema npezenmayuu / coobujenusi:
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Debates on the following topics:
e Education in our country and abroad
¢ Globalization
e Art and design in our life

Kpumepuu OUEHKU 6bINOJIHEHUA 3a0aHuUs «ﬂe6ambl»:

Banisl Conep:xanue IIpencraBienue

100-86 3asBlieHHAsl TeMa PAaCKPhITa MOTHOCTHIO; Bce uaen | OTCYTCTBYIOT/MPAaKTUUECKU OTCYTCTBYIOT SI3bIKOBBIE OIIMOKH;

«OTJIHYHO» SICHO M3JIOKEHBI i CTPYKTYPHUPOBAHBI, apTyMEHTBI JEMOHCTPUPYET CBOOOTHOE BJIAJICHUE MAaTEPHAJIOM; YE€TKO

«3aYTEHO» MIPEJICTaBJICHBI B JIOTHUECKOM MOCIEeI0OBATEIbHOCTH | CJIEAYET PETIIaMEeHTY BBICTYILICHUS

85-76 3asiBIICHHAS TEMa PACKPBITA TPAKTHICCKH JlomylieHo He3HAYUTETFHOE KOJIMYECTBO S3BIKOBBIX OMIHOOK,

«XOPOII0» MMOJIHOCTHIO; OCHOBHBIE UJIEH M3JI0KEHBI 1 KOTOPBIC HE MPEMATCTBYIOT TOHUMAHHUIO COOOIICHUS;

«324YTEHO» CTPYKTYpPHUPOBAHBI, apTYMEHTHI TIPEICTABICHBI B JIEMOHCTPHUPYET MPAKTUICCKH CBOOOTHOE BIIAJICHHE
JIOTHYECKOM MMOCIIE0BATEILHOCTH MaTepHUaIoM

75-61 3asiBIeHHAs TeMa PACKphITa YaCTUYHO; JomycKaeT | Jlomyckaer si3bIKOBBIE OITMOKH, KOTOPbIE HE PENATCTBYIOT

«Y/10BJIETBOPHUTEIHHO» HapyIIeHHEe JOTHYeCKON OCIe0BaTENbHOCTH o011eMy TOHUMAHUIO COOOIIEHHSI; COOOIIIEHHE MPEICTAaBICHO C

«324YTEHO» apryMEHTOB OTIOPOM Ha TEKCT

Memnee 60 3asBIeHHAs TeMa He PacKphITa, UHPOpMaIUs HE HomyieHo 601bI10€ KOTUYECTBO SI3bIKOBBIX OIMTHOOK

«HEYTOBJIETBOPUTEIBHO» | TIOJTHAS

/ «He3aueT»

ITucemenHbIe padoTHI
IInceMEHHBI OTBET IPUYYAEeT K TOYHOCTH, JIAKOHUYHOCTH, CBSA3HOCTUM W3JI0KEHUSA MbIcau. [IuceMeHHas mnpoBepka

HCIIOJB3YCTCA BO BCCX BUAAX KOHTPOJIA U OCYIICCTBIIICTCA KaK B ay,HHTOpHOﬁ, TaK 1 BO BHeay,IIPITOpHOﬁ pa60Te.
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Acce (ITP-3) — cpencTBO, MO3BOJIAIONICE OIICHUTh YMEHUE 00YYarOIIErocsi MMCbMEHHO M3JIaraTh CYTh MOCTABJICHHON TIPOOJIEMBI,
CaMOCTOATCIIBHO IIPOBOAWTL aHAJIN3 3TOH HpO6J’IeMH C HUCIIOJIb30BAHUEM KOHHGHHI/Iﬁ U aHAJIMUTUYCCKOI0 HHCTPYMCHTApPUsA
COOTBGTCTBYIOHIGﬁ JUCHUIIIINHBI, A€J1aTh BBIBOBI, 0606IHaIOHII/I€ ABTOPCKYIO ITIO3UIUIO I10 MMOCTaBJICHHOU Hp06JI€Me.

IIpumepnvle memwvt Icce:

Write an essay about the following topic.

My future professional path.

Kpumepuu oyenxu Jcce:

Onenka TpeboBanus
100-86 6annoe CTYAEHT JAEMOHCTPUPYET OTYETIMBOE M CBOOOIHOE BiaJIeHHE KOHIENTYaJbHO-MOHATUIHBIM almapaToM, Hay4YHbIM
«OMIUYHON A3BIKOM U TE€PMUHOJIOTHEH COOTBETCTBYIOLIEH Hay4yHOH 0OnacTu. 3HaHUE OCHOBHOM JIUTEPATypbl U 3HAKOMCTBO C

JIONIOJIHUTEIbHO PEKOMEHJOBAHHOM JIUTEPaTypoi. JIornuecku KOppeKTHOE U yOeTUTEIbHOE U3JI0KEHUE OTBETA.

85-76 6annoe «xopowto» | 3HaHHE Y3JOBBIX NMPOOJIEM NPOrpaMMbl U OCHOBHOTO COJEPXAaHUS Kypca; YMEHHE IOJIb30BAThCS KOHIENTYaJIbHO-
MOHSATUIHBIM anmapaToM B MPOIecce aHAIN3a OCHOBHBIX MPOOJIeM B paMKax JaHHOW TeMbl; 3HAaHHE BaKHEUITNX padoT
U3 CIHCKA pEKOMEHJOBAaHHOW JMTEpaTypel. B 1emoM JIOTMYecKM KOPpEeKTHOE, HO HE BCerja TOYHOE W
apryMEeHTHPOBAHHOE U3JI0KEHHE OTBETA.

75-61 b6ann (dparmMeHTapHble, TOBEPXHOCTHBIC 3HAHMS BAXXHEWIIMX DPa3/IeNoB MPOTpaMMBl U COJEpXKaHUS Kypca; 3aTpyIHEHHS C
«y0oenemeopumenbHo» | UCIOJIb30BAaHUEM HAy4HO-IIOHATHUHHOIO amnnapara U TEPMHHOJIOTMU Yy4eOHOW IUCIMILIMHBI; HENOJIHOE 3HAKOMCTBO C
PEKOMEHI0BAaHHOW JINTEPATypOil; YaCTHUHbIE 3aTPYJTHEHUS C BBIOJIHEHUEM MPEAYCMOTPEHHBIX MPOTrPaMMON 3a/1aHui;
CTpEMIJICHHE JIOTHUECKH ONPEAEICHHO U MTOCIIEI0BATENBHO U3JI0KUTh OTBET.

60-0 6annoe HE3HaHMUe, JMOO OTPHIBOYHOE NPEACTABICHUWE O JAaHHOW MpobieMe B paMKax y4eOHO-IPOrpaMMHOTO MaTepHala,

«Hey006/1emeopumeIbHo» | HEYMEHUE UCII0Ib30BaTh IOHATHIHBIN anmnapaT; OTCYTCTBUE JIOIMYECKON CBSA3H B OTBETE.
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OneHnovHblIe cpeacrea aJist HpOMe)I(yTOqHOﬁ arTrecranmumn

Koa m HauMeHoOBaHHe

PesyiabTaTnl 00yyeHus

Ikajna oueHMBAHUS IPOMEKYTOYHON aTTECTALUM

HHANKATOpA Heyposiersopuresib | YaoBiaersopurea | Xopoiuo OT1iau4Ho
KOMITeTEHIIU U HO LHO
YK-4.1 Cioco6HOCTb ITonnoe oTcyrcTBHE IIpucyrcrByror [IpucyrcrByror [IpucyrcrByror
UCIIOJIB30BaTh 3HaHui B 001acTu [IpUEMIIEMBIE JOCTaTOYHBIE OTJIMYHBIC 3HAHUS
U3Y4YCHHBIC 3HaeT OCHOBHBIE JIGKCUYECKUE | OCHOBHBIX 3HaHUsA B 00JaCTU | 3HaHMS B 00J1acTH B o0Js1acTH
JIEKCUYECKHUE CIUHULIBI | €IUHULIBI JIEKCUYECKUX €IMHUL] | OCHOBHBIX OCHOBHBIX OCHOBHBIX
B CUTYyaIUAX JIEKCUYECKUX JIEKCHYECKUX JIEKCUYECKUX
ITOBCEJHEBHO- €IUHULL €IUHULL EAVHULL
OBITOBOTO, COLIMATIBHO- [TonHoe oTCyTCTBHE [IpucyrcrByror [IpucyrcrByror [IpucyrcrByror
KyJIbTYPHOI'O U yMEHUHI IIpUEMIIEMBIE JIOCTaTOYHBIE OTJINYHBIE YMEHUS
JIENOBOTO OOIIEHKS Ha YMeer UCIOIB30BaTh MCIIOJIb30BaHUA YMEHUSA YMEHUSA HCIOJIb30BaHUA
AHIJIMMCKOM SI3BIKE U3Y4YEHHBIC JIEKCUUYECKUE OCHOBHBIX UCIIOJIb30BaHUs UCIIOJIb30BaHUs OCHOBHBIX
€IUHULBI JIEKCUYECKUX €IMHUI] | OCHOBHBIX OCHOBHBIX JIEKCUYECKUX
JIEKCUYECKUX JIEKCUYECKUX EAVHULL
€IUHULL €IUHULL
Baaneer HaBblkaMu [TonHoe oTCcyTCTBHE [IpucyrcrByror [IpucyrcrByror [IpucyrcrByror
WCITOJIb30BAaHNS H3yYEHHBIX HAaBBIKOB IIpUEMJIIEMBIE JIOCTAaTOYHBIE OTJINYHBIE HABBIKU
JIEKCUYECKUX €IMHHIL B HCIIOIb30BAHUS HAaBBIKU HAaBBIKU UCIIOJIb30BaHUS
CUTYyalUsAX [OBCEIHEBHO- OCHOBHBIX HCIIOIb30BAHUS HCIIOIb30BAHUS OCHOBHBIX
OBITOBOT0, COLIUAIBHO- JIEKCUYECKUX €IMHUL] | OCHOBHBIX OCHOBHBIX JIEKCUYECKUX
KYJIBTYPHOT'O U J€JII0BOTO JIEKCUYECKUX JIEKCUYECKUX EAVHUL
OOIIEHUs HAa aHTJIMHCKOM S3bIKE €IUHULL €IUHULL
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ITonHoe oTcyrcTBHE [IpucyrcrByror [IpucyrcrByror IIpucyrcrByror
3HaHU B 001acTH IIpUEMIIEMBbIE JOCTaTOYHBIE OTJINYHBIC 3HAHUS
3HaeT OCHOBHbBIE OCHOBHBIX 3HaHUS B 00JacTH | 3HAHMS B 00JacTH B o0yacTH
IrpaMMaTH4YECKUE KaTETOPUU U IrpaMMaTH4YECKUX OCHOBHBIX OCHOBHBIX OCHOBHBIX
KOHCTPYKLUU KaTeropui u IrpaMMaTH4YECKUX IrpaMMaTH4YECKUX rpaMMaTHYECKUX
KOHCTPYKLUN KaTeropuu u KaTeropuu u KaTeropui u
YK-4.2 CiocoGHOCTB . . .
KOHCTPYKLUHI KOHCTPYKLUHI KOHCTPYKLUI
pacro3HaBaTh U
6 [TonHoe oTcyTcTBHE [IpucyrcrByror [IpucyrcrByror IIpucyrcrByror
IOTpeOIATh .
yrotp YMEHU B 00J1aCTH IIpUEMIIEMBIE JOCTaTOYHBIE OTJINYHBIE YMEHUS
W3Y4YCHHBIC
Ymeer pacrio3HaBaTh OCHOBHBIX YMEHHUsI B 00J1IaCTH | yMEHUS B o0nactu B o0yacTH
rpaMMaTH4YeCKUE
W3YYEHHBIE IPAMMATUYECKUE IrpaMMaTH4YECKUX OCHOBHBIX OCHOBHBIX OCHOBHBIX
KaTeropuu u N
KaTe€ropuu U KOHCTPYKLUN KaTeropui u rpaMMaTH4YeCKUX IrpaMMaTH4YeCKUX rpaMMaTH4ECKUX
KOHCTPYKLUU JJIs . . . .
KOHCTPYKLUN KaTeropuii u KAaTeropuii u KaTeropui u
OCYLIECTBICHUSA . . .
KOHCTPYKIUHI KOHCTPYKIUHI KOHCTPYKLUHU
MEXKYIbTYPHOIO T 0 byX N PyX T PYX
OJIHOE OTCYTCTBHUE HUCYTCTBYIOT HUCYTCTBYIOT HUCYTCTBYIOT
o01ieHus Ha Baageer HaBbIKaMu . PHEYTCTEYIO PHEYTCTBYIO PHEYTCTBYIO
. HAaBBIKOB IIpUEMIIEMbIE JIOCTAaTOYHBIE OTJINYHBIE HABBIKU
AHIIMMCKOM SI3BIKE ynoTpeOaeHus] U3y4eHHBIX
. HCIIOJIb30BAHUS HAaBBIKU HaBBIKU HCIIOJIb30BAaHUS
rpaMMaTH4ECKUX KaTeropui u
. OCHOBHBIX UCIIOJIb30BaHUs UCIIOJIb30BaHUs OCHOBHBIX
KOHCTPYKLUH AJIs
IrpaMMaTU4ECKUX OCHOBHBIX OCHOBHBIX IrpaMMaTHYECKUX
OCYLIECTBIICHUS N .
KaTeropuil u rpaMMaTH4YECKUX IrpaMMaTUYECKUX KaTeropuil u
MEXKYJIbTYPHOTO OOIIEHUs Ha . . . .
. KOHCTPYKLUN KaTeropuu u KaTeropui u KOHCTPYKLUU
AHIJIMMCKOM SI3bIKE . .
KOHCTPYKIHN KOHCTPYKIHH
YK-4.3 CiocoGHOCTB [TonHoe oTcyTcTBHE [IpucyrcrByror [IpucyrcrByror [IpucyrcrByror
CTPOUTH 3HaHUU B 00JaCTH IIpUEMJIEMBIE JIOCTATOYHBIE OTJINYHBIE 3HAHUSA
3HaeT OCHOBHBIE IPUHIIUIIBI
BBICKA3bIBaHUS, . OCHOBHBIX IPUHIIMIIOB | 3HAHUS B 00JIaCTH | 3HAHUA B 00JIaCTH B o0nacTu
IIOCTPOEHUs BbICKa3bIBAHUU
[IPUMEHSIS U3yYEHHBIE IIOCTPOEHUS OCHOBHBIX OCHOBHBIX OCHOBHBIX
JIEKCHUKO- BBICKA3bIBAaHUI MIPUHLIUIIOB MIPUHLIMIIOB IIPUHLIMIIOB
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I'paMMaTHYCCKUC
CAUHUIIBI B
COOTBCTCTBHHU C
IMpaBUJIaMH
aHTJIMHICKOTO SI3bIKa

MMOCTPOEHUS MMOCTPOEHHUS [MOCTPOEHUS
BBICKA3bIBaHUH BBICKA3bIBaHUH BBICKQ3bIBaHUH
YMmeer cTpouTh BeICKa3biBanus, | [lomHoe oTcyTcTBUE [IpucyrcrByror [IpucyrctBytor [IpucyrcTByroT
MIPUMEHSIS U3yYEHHBIE JICKCUKO- | YMEHUM B 001aCTH MpueMJIeMbIe JIOCTATOYHBIC OTJINYHBIC YMEHUS
rpaMMaTHYE€CKHUE €IMHUIIBI OCHOBHBIX IIPUHITUIIOB | YMEHHSI B 00JIaCTH | yMEHHS B 00J1aCTH B o0J1acTu
MOCTPOEHUS OCHOBHBIX OCHOBHBIX OCHOBHBIX
BBICKA3bIBaHUH MIPUHLIMIIOB MIPUHLIMIIOB MPUHIIMIIOB
MIOCTPOECHUSA MIOCTPOECHUSA MMOCTPOEHUS
BBICKa3bIBaHUH BBICKQ3bIBaHUH BBICKQ3bIBaHUH
[TonHoe oTcyTCcTBHE [IpucyrcrByror [IpucyrcrByror [IpucyrcrByror
Baaneer HaBbIKaMU NMOCTPOEHUS | HABBIKOB npueMJieMble JIOCTATOYHEIS OTJIMYHEIC HABBIKH
BBICKa3bIBAaHUM, IPUMEHSS HCITOJIb30BAHUS HaBBIKH HaBBIKH HCITOJIb30BaHUS
W3y4YEHHBIE JIEKCUKO- OCHOBHBIX IIPUHLIUAIIOB | UCIIOJIB30BaHUS HCIIOJIb30BaHUS OCHOBHBIX
rpaMMaTHYE€CKHE €IMHULIBI B MMOCTPOEHUS OCHOBHBIX OCHOBHBIX MPUHIIMIIOB
COOTBETCTBUU C MPAaBUIIAMU BBICKA3bIBaHUH MPUHIIUIIOB MPUHIIMIIOB MMOCTPOEHUS
aHTJTUICKOTO S3hIKa MOCTPOEHUS MOCTPOEHUS BBICKA3bIBaHUU
BBICKa3bIBaHUH BBICKa3bIBaHHUH

HpOMC)KyTO‘IHaSI arTecTanus CTYACHTOB IO JUCHHIIJIMHE ((HHOCTpaHHBIﬁ SA3BIK» IPOBOAWUTCA B COOTBETCTBHU C JIOKAJIbHBIMHU

HOPMAaTUBHBIMHU

aKTamMu JIBD®Y

JTUCIUIIIMHE — 3a4eT (1-i u 2-i).

3a4€Thl BBICTABIIAIOTCS Ha OCHOBAHMM PEUTHHTOBOM BEIOMOCTH, KOTOpas, B CBOIO Odepenb, POPMUPYIOTCS HAa OCHOBaHUU

u ABIIACTCA

00s3aTeIbHOM.

dopma

OTYETHOCTH

MMPOXOKACHUA CTYACHTAMU B TCHCHUC CCMCCTPOB TCCTOB HA 3HAHHC HpOfII[CHHBIX TEM (CHI/ICOK TCCTOB IIpHJIaracTcs; HI/I)KC).
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CHOOSE THE CORRECT ANSWER, A, B OR C, FOR EACH QUESTION.

1 Most university students............cc.co..... on campus in their first year.
A lives
B live
C are living
2 From this graph we can see that the economy...................... at the moment.
A improves
B improve
C is improving
3 They.eieenee, personal computers when my father was a student.
A hadn't
B didn't have
C weren't having
4 i, want to be a practising doctor but now I'm more interested in research.
A was used to
B used to
C would
5 Theteacher.......cccceenn. us how to do the experiment when the fire bell rang.
A showed
B shown
C was showing
6 | finished my essay yesterday but ...................... it in to the tutor yet.
A I've given
B I haven't given
C I didn't give
T, the experiment three times now with different results each time!
A We've done
B We did
C We've been doing
8 When I arrived the lecture...................... so | didn't find it easy to follow.
A started
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B had started
C had been starting

9 She............. well at school but that changed when she became friends with a different group of girls.
A did
B had done
C had been doing
10 (e the doctor at 2.00 this afternoon so | can't go to the lecture.
A I'm seeing
B | see
C I will see
11 My SiSter......ccocovvrnnnnn. economics and politics when she goes to university.
A is going to study
B studies C will study
12 While we're working on the project our boss...................... on a beach in Greece!
A will sit
B will have sat
C will be sitting
13 If the trend continues, the average income...................... by 107% by 2020.

A will increase
B will have increased
C will be increasing

14 You can base your geography assignment on...................... country — it doesn't matter which.
Aa
B some

C any
15 There aren't......cccccceevvennnne places left on the course so you'd better apply soon.
A much

B many

C lots of

16 1 don't know whether to accept the job offer. It's.......................
A a difficult decision
B the difficult decision
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C difficult decision
17 For those of you new to the company, this leaflet is full of.......................
A avaluable information
B the valuable information
C valuable information
18 The manager interviewed...................... candidates in turn.
A each of the

B each
C every
19 I know it's not much of a present but I made it.................... :
A me
B myself
C by myself
20 You should visit Bath. It's...................... city.

A a historical and interesting
B a historical interesting
C an interesting historical

21 The government has released some...................... data showing how schools are not providing an adequate education to our children.
A shocking
B shock
C shocked
22 You really should go to Namibia. The scenery is.............. stunning and the people are very friendly.
A very
B fairly
C absolutely
23 This factory produces some of.............cc....... cameras in the world.
A best
B the best
C the most best
24 e, people live in the countryside than 100 years ago.
A Less
B Few
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C Fewer
25 The bookshop........c..ccocuee.ee. the end of the road is excellent.
A at
Bon
Cin
26 There were millions of people around the world...................... the football match live on television.
A watched
B watching
C were watching
27 Scientists finally..................... find a cure for the disease after years of research.
A managed to
B can
C could
28 She got a terrible mark in the exam so she...................... very hard at all.
A mustn't have worked
B can't have worked
C didn't work
29 What........ccooceen. in order to get a permit to work in your country?
A do I need to do
B must | do
C ought I do
30 When you write your essays you............. copy ideas from books without referencing them properly.
A mustn't
B don't have to
C have to
31 Doctors have...........ccccu.... us to cut down on salt in our diets if we want to reduce the risk of getting heart disease.
A insisted
B suggested
C advised
32 e, this newspaper report, more women smoke than men nowadays.
A Apparently
B According to
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C Supposedly
33 My parents encouraged..............oeu... this course.
A me to do
B me doing C medo
34 What will you do if...........cceeee.
A you don't get a good exam score?
B you didn't get a good exam score?
C you won't get a good exam score?

35 A recent government report has warned that..................... we act immediately to reduce pollution, there will be serious consequences for the planet.

A provided that
B in case
C unless
36 If I didn't have to work tonight,.....................
A 1'd be able to relax now.
B I'm able to relax now.
C I'll be able to relax now.

37 lwishthatman.........cccc..... tapping his fingers on the table. It's really annoying me.
A stopped
B had stopped
C would stop
38 I'maiming.......cccccoc..... an excellent result in physics.
Aon
B for
Cto
39 Do you have any knowledge...................... how our education system works?
A of
Bon
C for
40 The minister..........ccccu...... is responsible for education has just resigned.
A which
B who
C what

43



41 The University of St Andrews.............cc.e.... is the oldest university in Scotland.
A which was founded in 1413

B ,which was founded in 1413,
C ,that was founded in 1413,

42 Many children these days do not have a healthy diet. ..................... IS possible that this is because less healthy foods are cheaper than healthy ones.
A What

B That

Clt
43 The charity is trying to find ways to save and...................... the world's endangered animal species.

A the charity is trying to find ways to protect

B to find ways to protect

C protect
44 In the past we threw a lot of our kitchen waste away, but today many items such as plastic bottles and newspapers.......................
A are recycled

B recycle
C need recycling

45 | can't pick you up from the station on Wednesday because...................... on that day.
A I'm fixing my car

B I'm having my car fixed

C I need my car fixed

46 These drugs are the best medicine available as a treatment at the moment,...................... they are expensive, unfortunately.
A although

B because

Cso
47 Learning a foreign language is important because it helps you to understand other cultures better....................... it can be a useful skill in many areas of
work.
A However,

B Despite this,

C In addition,

48 e, I can't go to the conference as I've got to go to Sydney on business.

A Frankly
B Unfortunately
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C Personally

49 e, I think it's useful to write an outline of your essay before you start to write the first draft.
A Interestingly,
B Definitely,

C Personally,
50 The...oiiieenene. of dark red spots is one of the first signs of the disease.
A appearance

B appearing

C appear

[IpuMepbI TeCTOBBIX 3aJaHMIl VI TEKYLEr0 M MPOMEKYTOYHOI0 KOHTPOJISI.

3ananme 1.
Complete the passage below using the appropriate words or phrases from the box.

franchisor ~ management services fee  franchise agreement  advertising fee  franchisee  format  operations manual ~ master franchisee
franchise fee

Franchising can be defined as a business system in which a company (or, 1 ) sells an individual (or 2 )
the right to operate a business using the franchisor's established system or 3 . The franchisee is thus able to take advantage of the
franchisor's brand names, reputation and experience.

As part of the contract (or 4 ) the franchisee pays an initial sum of money, known as a 5 to the
franchisor and, in addition, agrees to pay a 6 in exchange for continuing advice and assistance which is
usually calculated as a percentage of annual turnover. In certain cases the franchisee may also pay an 7 to contribute to the

franchisor's annual advertising and marketing costs. It is important to understand that the franchisee also has to find the necessary capital to open the
business.

Once the contract has been agreed, the franchisor provides an 8 which is a document containing all the information that the
franchisee requires in order to manage his or her business. In some cases a franchisor may appoint a 9 to supervise all aspects of
the development of the business inside a territory.

3apanme 2.
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Read the extract and decide whether the trends described have reached an end point or are still developing. Then choose a suitable form for the verbs in
brackets.

In the days before mass marketing, the local bank manager knew the names and ages of his customers’ children, the corner shop knew which brand of
breakfast cereal to stock for local families and businessmen bought their suits tailor-made.

But all that 1. (change). Today, under the onslaught (=a violent attack) of cost-cutting, rationalization and automation, many people
(2) (never see) their bank manager, an impersonal supermarket checkout (3) (replace) the cosy corner shop and most people (4)
(never have) a suit made to measure.

Further radical change is under way. More and more companies (5) (realise) that the conventional mass-production model on which consumer
marketing (6) (base) no longer works.

Instead of focusing narrowly on cost-cutting measures and improving efficiency, more and more market leaders (7) (re-examine) their business
strategies and deciding that consumer services and customer relationship management are the keys to future growth.

Increasingly, companies (8) (take) a holistic (=integral) view of their customer relationships and focusing on the lifetime value of those
relationships. It costs five to eight times more to acquire a customer than to retain an existing one. Consequently customer relationship management — CRM
for short - (9) (become) on of the hottest new fields of consultancy.

. changes b. has changed c. will change d. changed

. never see b. will never see c. have never seen d. never saw

. has replaced b. is replaced c. was replaced d. will be replaced

. have never had b. never have c. will never have d. never had

. realize b. will realize c. have realized / have been realizing d. realized

. had been based b. is based c. was based d. has been based

. re-examine b. re-examined c. have been re-examining d. will re-examine
. have taken / have been taking b. will take c. took d. were taking

. became b. will become c. becomes d. has become

oSN~ wWNE
Do

3apanmue 3.
Organisation Chart. The chart below shows the organisational structure of Keypoint Security. Study it carefully and write the words missing from the text.
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Irena Phillips is the Client Services Manager. She reports to the a)

c)

board. He therefore reports to the e)

. The d)

Director, who, as a director of the company, b) to the

Managers report to the Production Manager, who is their executive head, but who is not on the

Director, Michael Vincey, who is also the company Chairman.

Chairman and Managing Director

MICHAEL VINCEY

Non-execuiive Directors

SIR LUKE BEENHAM
VERA SMITH

Il B 1l Il I

Merkating Director {| Technical Director || Personnel Manager|| Production iianager {[Company Secretary
SARAH SIREET ‘ HAMISH McTAM JANE BRESCOTT BERT FIELD HAROLD YOUNG
Scles  ||Client Services|| , Office Personnel Factory Chief
N R&D :
Mancger|| Manager Manager Records Managers Accountant
3ananmue 4.

A company profile. Read the text and fill in the necessary information below.

The MoDo Group is an international company. Its headquarters are in Stockholm. The President and Chief Executive Officer is Bernt Lof. Its main areas of
business are fine paper, newsprint and magazine paper and other wood products. Most of MoDo's production is carried out in Sweden, but the company is
present in many European countries and in the United States. More than 80% of the Group's total sales of 18.4 million Swedish kronor in 2000 came from
countries outside Sweden, primarily the European Community. The company has about 12,961 employees.

Name of company

Headquarters

Chairman

Business activities

Main markets

Sales in 2000

No. of employees
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3aianue 5.
Suggest each sentence with the correct form of the underlined word.

advertise
e The BCARP is the code with which all must comply.
e The retail industry has has focused too much on mass and not enough on service.
e Next has placed today in the Wall Street Journal.
promote
e A special in January produced a spectacular rise in profits.
e Univision Holdings Inc. has four executives to new posts as part of reorganization.
e The of a cause or an idea tries to make it become popular.
market
e The Japanese for digital communications networks is estimated at $3 billion during the next 5 years.
e They’re going to spend even more on sales and to win customers back.
e Touch-tone telephones have been in America since 1963.
3ananmue 6.

The organization is in trouble. Match the problems (A-L) with the correct department.
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1. Distribution
2. Personnel A One of the robots on the assembly line has stopped working.
3. Research B Cash flow is much worse than I thought.
4. Finance C There’s a national newspaper on the line. They want to talk
5. Public Relations about water pollution near the factory.
6. Production D There’s something wrong with the network: all the screens
7. Telephone After-sales | have gone blank.
8. Marketing E We have ten lorries waiting outside the main warehouse and
9. Reception there’s nothing to put in them.
10. Switchboard F The unions have just asked for another 10%.
11. Information G If we don’t start producing more useful ideas soon, they’ll
Technologies close the factory.
12. Quality H Last month there were problems with 0.31% of the bottles.
This month | want this figure to be zero.
I I’'m very sorry, madam. We certainly asked the taxi to be here
at three o’clock. I’ll call them again immediately.
J The latest survey shows that the majority of 18- to 25-old
women think our perfume smells terrible.
K I'm very sorry, sir. I’ve tried to reach his secretary several
times but there’s no reply.
L If this does not work, I’ll send an engineer to you this
afternoon.
1 2 3 4 5 6 7 8 9 10 11 12
3ananmue /.

Read the text taken from the article about marketing. Choose the best sentence below to fill each of the gaps.
HOW EFFECTIVE IS YOUR MARKETING?

Gone are the days when companies had departments full of staff whose role nobody understood.
1 And rightly so. But when it comes to marketing, what is effectiveness, how do you measure it, and why its measurement so important?
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Business are starting to recognize the key marketing questions. Are we providing the right products for the right people at the right price? Are our brands better than those
of our competitors? 2 That’s because marketing is not fluffy staff that can be axed when the going gets tough — it is the essence of business. So if marketing is
important, it follows that it pays to know if your is working.

The first stage in the process is understanding tour current position. How successful is your brand today? What is your market share? You should equip yourself with some

sound facts and figures on which to base your conclusions. 3 It could be simply to boost sales. You may want to reinforce your leadership in a market or
trounce a competitive brand. Influencing future profitability, possibly be building a short-term brand share, may be a priority. A clear objective is essential.
But how do you know if your marketing is achieving your goals? 4 Their success is not just related to how many boxes leave the factory. Effectiveness may

not be tangible. It may be financial, it may not. “The brand” is an intangible asset, but it is now seen as an important one. Quantifying the values of an intangible asset is a
difficult but not impossible, task.

It is also necessary to evaluate both long-term effectiveness and short outcomes of any campaign. 5 But the care of a brand is a marathon, not a sprint, and it is
important not to lose sight of the long-term consequences.
Choosing the right measurement tools to evaluate a campaign is another important issue. 6 The accuracy they thus ensure should be consistent over time and

correspond to the wider objectives of the business. Ultimately, must deliver profit.
The essential debate should no longer be about the importance of marketing, but what we should do to measure its effectiveness, and what measures will ensure survival.
7 But to others it is likely to be a controversial issue — and one which can produce responses leading to widely different directions for their enterprises.

A. Having done that, next comes establishing what it is that marketing activities should be achieving.

B. Because of this, you may want to generate return on investment, perhaps by raising the quality of your brand.

C. This shift in focus will be taken as read by the most successful businesses.

D. Addressing such issues should mean that profits take care of themselves.

E. Concerning the latter, it may be tempting to be seduced by efforts that yield quick results and satisfy investor pressure for immediate returns.
F. These should be precise and based on empirical data.

G. Good strategies are not necessarily linked to production or sales figures.

H. Today we are all accountable and have to be able to demonstrate the value of our contribution to our businesses.

3ananue 8.
Guess the words. The first letter of the word is given to you.

1. A number of similar establishments (stores, restaurants, banks, hotels, etc.) under one ownership C

2. a place of business for retailing goods O
3. someone whose business is to supply a particular service or commodity S
4. a variety of different goods or services R
5. the monetary gain derived from a transaction P
6. the goods that a shop has on hand S
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7. a particular instance of buying or selling D
8. a large piece of glass along the front of a shop, behind which some of the goods that the shop sells are displayed
W

9. searching for or buying goods or services S
10. Someone who pays for goods or services C

OIIeHO‘-IHbIe cpeacrea aJjs TeKymeﬁ aTrecranumu

3ananue 1.

1. Read Part One of the article and mark the following statements 'T' if they are true, 'F' if they are false and 'NG' if the information is not given in the

article.
Deli*-Sized Vending Machine* Debuts

*deli = delicatessen: a shop selling ready-to-eat food products
*vending machine: a slot machine for selling goods

1. The vending machine looks like a deli.
2. The vending machine only takes credit cards.
3. The vending machine is larger than some convenience stores.
4. The Big Box has been operating for a month.
5. The Big Box can recognize if food is not fresh.
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6. People need to think quickly if they use the Big Box.
7. Some people don't like using the Big Box because it's not friendly.
8. The machine was designed by a Japanese company.

(Part One) WASHINGTON Fri August 30 (Reuters) - It's late, the shops are closed and you simply must have a roasted eggplant-and-ricotta sandwich and
an iced cappuccino. There's really only one place to go: the deli-sized vending machine on the corner. Feed in your money or your credit card, touch a few
squares on a computer screen, and voila -- the robotic metal shopping basket finds your items and delivers them to your waiting hands.

The monster vending machine, smaller than a typical suburban convenience store but about the same size as an inner-city deli, made its Washington debut
this month in the city's Adams Morgan neighborhood.

The Tiktok Easy Shop Big Box, as it is known, is still in the testing phase, and drew more window-shoppers than customers on Thursday, two weeks after it
opened at the edge of a restaurant parking lot.

"When we listed the space (for rent), we knew something cool was coming, but we didn't know what," said Luis Reyes, who works at the parking lot. He
used a credit card to buy one of the Big Box's more expensive items, a men's travel kit for $8.75.

"I like it very much, very convenient,” Reyes said. "It's got a brain." It certainly seems so. The Box knows not to pile a heavy glass bottle on top of a carton
of eggs, which it sells for $1.50 per half-dozen, and will refuse to sell outdated milk or a stale sandwich if their expiration dates are programmed into the
machine.

It can be a bit impatient, though: Hesitate for more than a few seconds before entering an item’'s number on the touchpad and it cancels the order. And
customer service is necessarily more impersonal than it would be with, well, a person.

2. Read Part Two of the article and answer these questions:

1. How many people work at the Big Box and what do they do?

2. What items does the Big Box stock?

3. Where have large vending machines been used before?
4. Which company makes the machines?
5. How many versions of the machine were tested before this one?

(Part 2) There is at least one human in attendance, however. Arun Dev manages the Box, keeping it stocked and clean.
The Washington Big Box was stocked with the essentials of life appropriate to a slightly funky but upscale clientele. Health-food juices, fresh pasta and
designer coffee drinks shared shelf space with milk and snack chips. An attached booth offers DVD movies for rent.
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Matt Allen, who bought a jug of water, was enthusiastic. "It was really cool,” Allen said. "It was good to just pull in, get something and go."

Such machines have been used previously in Japan and Europe, but they are new to the United States.

The actual vending machine is made by Automated Distribution Technologies Inc., of Exton, Pennsylvania. The company calls the device Shop 2000, and
bills it as the first fully automated convenience store.

Michael King, an engineer and one of the designers of Shop 2000, said an earlier, less sophisticated version of the machine was tested near Howard
University in Washington and before that, there was an earlier test in York, Pennsylvania.

King declined to say which company was operating the Washington Big Box.
By Deborah Zabarenko
Article © 2002 Reuters Limited.

3. Find these names in Parts One and Two of the article and explain what they are:

Luis Reyes
Arun Dev

Matt Allen
Michael King

4. Complete the following sentences to create a summary of the main ideas of the article.

A -sized machine has just opened in the city of . The machines are new to the but have been
used before in and

IIpuMepbI TECTOBBIX 32 aHUT 1JIsI IPOMEKYTOYHOTI0 (324€T) U 3aKII0YUTEIbHOr0 KOHTPOIs (B MHCHbMEHHO-YCTHOH (hopme)

IIncbMenHast yacThb KOHTPOJIsA

3ananue 2.
I. Read the article and choose the best answer from the list of choices offered:

BIG BUCKS OFFERED IN TALENT SEARCH
By lan Karleff
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TORONTO Monday June 19 (Reuters) - High-tech talent is so scarce these days that Canada's Nortel Networks Corp. is offering $1 million in cash and
prizes to its employees for enticing skilled friends to join the company.

And the world's second-largest maker of network equipment said it is prepared to up the ante if it has to beat the competition in its attempts to fill 5,300
optical Internet positions.

“We have raised the bar with this and if anyone comes close and we need to raise it even higher we are prepared to do that," said Bibi Patel, a senior
manager of Nortel's Canadian recruiting team.

Employees are being asked to submit applications from family and friends, and for every new hire the referring employee gets $2,000 and the chance to enter
five draws, each with a prize of $100,000.

About 1,000 of the 5,300 optical jobs are in Canada, with the rest split between the United States and Britain.

For well-connected employees, there is a $10,000 bonus for bringing in three people, and a $20,000 bonus for five.

Employee referral programs are nothing new for Nortel. About 49 percent of all its North American hires are generated this way, said Patel. In just two
weeks the $1 million carrot has attracted 1,941 applications.

At the crux of the hiring drive is a booming market for optical networking equipment created by the rapid building of high-speed Internet networks.

"It has a lot to do with the booming business for optical networks right now. This is part of the general battle right now for talent," said Patel.

Nortel's hunt for talent in a dry pool has been aggravated by Canada’s so-called brain drain, as skilled workers head south to higher wages and lower taxes in
the United States.

Last year, Nortel chief executive John Roth threatened to move the company to the United States, if Canada didn't lower both corporate and personal taxes.
Nortel said it is looking to add 20,000 employees to its global workforce of 75,000. Article © Reuters Ltd.

1. A Canadian company is offering money to employees who can encourage
a. a skilled friend to join the company.
b. a skilled family member to join the company.
c. both aand b.
2. Any employee who introduces one person will get
a. $2,000.
b. $100,000.
c. both a and b.
3. The employee gets the money after the person they introduced
a. has applied for the job.
b. has been appointed.
c. has worked for the company for 6 weeks.
4. A well-connected employee with 5 friends could earn at least
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a. $10,000.

b. $20,000.

c. $30,000.

5. This latest scheme has been
a. very successful.

b. only moderately successful.
c. unsuccessful.

I1. Company Profile. Use the above article to complete this description of Nortel:

Size of company:
Produces:

Current number of employees worldwide:
Proposed number of employees worldwide:
Countries in which Nortel is based include:
Reason for wanting to recruit new employees:

3ananue 3.
Complete this marketer’s description of his work using the following expressions

Brand manager, brand, brand recognition, brand image, own-brand, generic products, branded

My name’s Tomas. I'm Portuguese, and I’ve been (1) for Woof dog food for the whole of Portugal and Spain since | left business
school last summer. The Woof (2) is owned by a big international group. The market for pet food in Portugal and Spain is growing
fast, as more and more people own dogs and cats, and we’re trying to increase (3) of Woof through TV advertisements and
hoardings in the street. Research shows that people have very positive ideas about it: it has a very positive (4) but the supermarkets
have their (5) dog food, usually sold cheaper than other product, which is a problem. There are even (6)
sold just under the name “dog food”. We have to persuade people that it’s worth paying a bit more for a (7) product like Woof,
which is far better, of course.
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3aganue4.
Choose the best alternative to complete the sentence

1. If you take the sweater back to the store they’ll want to see the ... to show you bought it there.
. receipt  b. reception c. permit d. quotation
. You’ll probably find furniture polish among the ... goods.
. house b. housing c. household d. housewife
. The personnel department ... a job analysis, which is a detailed study of the elements and characteristics of each job.
.carrieson b. carries out c. goeson d. goes through
. They write a job description specifying the ... of the job.
. object Db. objectives c. results d. characters

. The bookkeeper keeps a record of every financial ... .

a

2

a

3

a

4

a

5

a. action b. transaction c.entry d. transcription

6. By examining the balance ... and other documents we were able to find out that the company was not doing as well as they claimed.
a.slip b.ledger c.account d.sheet

7. Do they have enough working ... to keep trading?
a. capital b. expenses c. accounts d. currency
8. The rent for the office is already 3 months ...!
a.overtime b.inthered c.indemand d.overdue

9. If a company needs to raise a lot of money, it may ... shares.
a.putup b.issue c.supply d.purchase

10. As an ordinary shareholder, you are ... to vote at the meeting.
a. entitled b. titled c. nominated d. persuaded

11. What kind of ... can I expect on my investment?

a.reward b.prize c.surplus d.return
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12. The higher the risk you ..., the more money you could make.
a.take b.do c.make d.invest
13. Success in business can depend on how ... a company is.
a. competition b. competitive c. compatible d. comparable
14. Tt is necessary before starting a business to ... sufficient capital.
a.rise b.grow c.raise d.arise
15. To sell more of a particular product, you may wish to offer a higher ... .
a. discount b.price c.account d.amount
16. New cars are usually ... onto the market in a blaze of publicity (=monHas rimacHoOCTs).
a.fired b.set c.launched d.sent
17. The countryside is being polluted by industrial ... .
a.waste b.waist c.garbage d.wastage
18. Pay your staff well and worker ... will increase.
a. production  b. products c. productivity d. producing
19. Our policy is keep prices low and stay ... .
a. competitive b. competing c. repetitive d. winning
20. We offer a wide ... of different products to meet different needs.
a.group b.selection c.lot d.amount
21. We’ve been ...really good business in the Philippines since we opened our office in Manila.
a. doing b. making c. having d. effecting
22. Our staff is well-qualified, well-paid and ....
a. highly practiced b. well-trained c. highly trained d. well-exercised
23. IBM is one of the biggest ... companies in the world today.
a. multi-country b. pan-global c. multinational d. inter-country
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24. Our R&D Manager is in ... of a young and highly talented team.

a.lead b.head c.charge d.top

25. I don’t believe anyone gets job ... from working on an assembly line, do you?
a. satisfaction b. comfort c. relief d. happiness

26. “It’s the real thing.” — one of the best advertising ...of all time!

a. sentences b. lyrics c.slogans d. phrases

27. One of the chief roles of management is to keep staff ....

a. exercised b. motivated c. generated d. energized

3aganmne 5.
Complete each sentence with the correct form of the word in capital letters. In some cases you may have to make a negative by using some prefix.

EMPLOY

1. In an area of high people are desperate to find jobs.
2. Every of the firm is entitled to a 10% discount.

3. Her gets very angry if she uses the phone too much.

4. I’'m looking for temporary during the summer vacation.
FINANCE

5. Her adviser is convinced the project will be a success.

6. If the company is sound we might consider taking it over.
INDUSTRY

7. In this high-tech world, espionage is on the increase.

8. Mr Fredirecks, a prominent ,will head the investment committee.
9. In some of the more countries pollution is a big problem.
INVEST
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10. These shares have given me a good return on my

11. Small were advised to hold on to their shares.
PRODUCE

12. The new model should be in in three months.

13. The finished must leave the factory in perfect condition.

14. I’m afraid our talks with the manufacturers have been

15. We hope that longer lunch hours will increase worker

3aganmue 6.
Choose the correct word for each sentence.

1.

2.

8.

9.

She works for an advertisement / advertising agency.

My bank manager has agreed to borrow / lend me another $2000.

Before coming here, | studied economics / economy in college.

I’m interested / interesting in their new camera.

The unions criticized the government’s economic / economical policy.

The income / salary from the investment is $ 52,000 a year.

In order to understand the potential of the product, much marketing research / investigation is necessary.
There is a lot of competition / competence in this industry.

We’ve increased produce / productivity by 10% in this factory.

10. Please send me your latest catalog and price / prize list.
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IIpuMepHbIe BONPOCHI YCTHOH YacTH KOHTPO. (B hopme Oecerbr).
1. Tell about common business operations.
2.What are the main rules of writing a CV and an application letter?
3. Tell about different types of job interviews and methods of success.
4.“Dos” and “Don’ts” of job interviews.
5. Describe the perks you have in your job.
6. What are the areas of greatest — and least — job satisfaction in your company? What channels exist for improving work conditions?
7.Which form of payment do you prefer to use abroad and why?
8. Will there be a world currency one day?
9.What kind of meetings do you have to attend as a part of your job?
10. Cash is certainly less used now than in the past. Will plastic money (cards) eventually take over completely?
11. Ethical behavior in business: main principles and examples.
12. Tell about “company culture”. What are its elements? Give specific examples.
13. What are the main types of business organizations? Tell about their advantages and disadvantages.
14. What are the main kinds of organizational structures? Give their general overview.
15. What do customer loyalty, customer care and code of practice mean? Give examples of good customer care.
16. Give an overview of a company you work for (or any famous company).
17. Have you experienced (or read about) any cultural differences when you traveled? Give examples and express

your opinion about the importance of understanding them in business matters.
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

company'’s situation?

unethical activities in business.

instead of another similar one?

case?

for these changes?

What do you understand by the term troubleshooting? What sort of analysis can be carried out to assess a

Speak about different forms of direct selling and their advantages and disadvantages.

Compare male and female management styles.

Why are goods more expensive in some countries than in others?

Do you think governments should set a minimum wage? What is the minimum wage in our country?

What do you understand by the terms ethical customers and ethical policy? Give examples of ethical and

The global market is very competitive. What can companies do to persuade customers to buy their product

Describe the ordinary recruitment procedures.

Speak about your experience of good and bad service in a shop. Have you made any complaint in the latter

Speak about retail business in our country. Has this business changed in recent years and what are the reasons

What makes a good presentation and a good speaker?
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29.

30.

31.

32.

33.

34.

35.

36.

37.

Tell about different services that banks in your country provide to the general public.

What is the purpose of advertising? What forms of it are most effective from your point of view?

What are the main rules of writing business letters and what forms of them do you know?

What are the main aims of marketing?

How do you see promotion of merchandise by in-store demonstrations? What makes a good demonstration?
How is staff training organized at your place of work?

What specific problems are involved in drawing up international agreements?

What re the risks in sponsorship? Can they be minimized?

Give examples of franchises in your country. Are they doing well?

38.  What are the main rules of business negotiations? Is it always easy to make a compromise?
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