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AHHOTAIUSA JUCHUIIIINHBI

Business English

Heas pucuunamubi: GOPMUPOBAHHE Yy CTYACHTOB YpPOBHS KOMMYHUKAaTHBHOW

KOMIETEHIIMH, OOECHEeUMBAIOIIET0 HCHOIb30BAaHUE MHOCTPAHHOTO S3bIKa B

IPAKTUUYECKHUX LIENAX B paMKax O0IlIe-KOMMYHHKAaTHBHOW M MpodecCHOHATbHO-

HanpaBJIeHHOW JeATenbHOCTH. OCBOGHHE METOAO0B (POPMHUPOBAHUS U Pa3BUTHUS

CIIOCOOHOCTH U TOTOBHOCTH K KOMMYHHMKAIIMU B YCTHOM M MMCbMEHHOM (popMax Ha

aHTJIMACKOM SI3bIKE JJI pelIeHus 3a7a4 MpodhecCuOHANbHONU NeATEIbHOCTH.
3agaun:

1. ®opMupoBaHKE€ HHOS3BIYHOTO TEPMHMHOJOTMYECKOIO amrapara MaruCTpaHTOB

(axamemuueckas u npodeccuoHaIbHas cpesa).

2. Pazgutue  ymeHudt  pabOThl €  AyTEHTUYHbIMH  MpodeccHOHATLHO-

OPUEHTUPOBAHHBIMU TEKCTAMHU.

3. Pa3BuTre ymMeHUil yCTHOW U MHCbMEHHOW pEUYU B CUTyaLUSX MEXKYJIbTYPHOIO

poecCHOHATEHOTO OOIIEHUS.

4. ®opMUpOBaHHE Yy MAaruCTPaHTOB IIPEACTABICHUS O KOMMYHHKAaTHBHOM

MOBEJCHUU B PA3JIMYHbIX CUTYalUIX OOILEHUS;

5. ®opMupoBaHHE Yy OOYYAIOIIUXCS CHUCTEMBbl MOHATUN M peauid, CBA3AHHBIX C

UCIIOJIb30BaHNEM MHOCTPAHHOTO SI3bIKa B MPO(ECCHOHAIBHOM e TEIBHOCTH.

[Tnanupyemble pe3ynbTaThl 0Oy4YeHHs MO JAHHOW JAMCLUMILIMHE, COOTHECEHHBIE C

IUIAHUPYEMBIMH  pe3yJbTaTaMH  OCBOEHHS  00pa3oBaTeNIbHOM  MpPOTrpaMMBI,

XapaKTepU3yrT GOPMHUPOBAHUE CIEAYIOMIUX KOMIETEHIUH.

JIMCIIMIIMHA YATAETCA HA aHTJIMHCKOM SI3bIKE.

YHI/IBepCEUIBHaH KOMIICTCHIUS BBIITYCKHUKOB U HHAWKATOPbI e€ JOCTHIKCHU A .

HaumeHoBaHme
Kon " HAMMEHOBaHHE

KaTeropuu (prﬂﬂbl) o KOI[ u HauMEHOBaHUE HHIUKATOpa JOCTHKCHUSA
yHHBepCﬂJ’ILHOI/I KOMIIETCHIINH

yHnBepcaanblx ( €3VIILTAT OCBOCHﬂﬂ) KOMIIETEHIIUH

KOMIIeTEeHIIH pesy

Kommynunkanus | YK-4 YK-4.2
CrnocobeH  mpuMEHATh | YYacTByeT B Iporieccax npodeccruoHambHON
COBPEMEHHBIE KOMMYHHUKAIIMA Ha PYCCKOM M HHOCTPaHHOM
KOMMYHUKATHBHBIE SI3pIKE, B TOM 4YHCIE€ C MPUMEHECHHEM
TEXHOJIOTUHM, B  TOM | COBPEMEHHBIX KOMMYHUKATHUBHBIX
qHciie Ha | TEXHOJIOTHI
MHOCTPAaHHOM(BIX )
si3bIKe(ax), TUTST
aKaJIEMHYCCKOT0 n
po¢eCCUOHATBHOTO
B3aUMOJICUCTBUS




YK-5
CrocobeHn
aHAIIM3UPOBATH
YYHUTHIBATh

rporiecce
MEXKYJIBTYPHOI'O
B3aUMOJCUCTBU

pasHooOpa3ue KyabTyp B

YK-5.3
BeicTpanBaer npogeccuoHaIbHOE
U | B3aUMOJCICTBUE B MYJIbTUKYJIBTYPHOH Cpejie

Kox m HammeHoBaHue HHAUKATOpAa AOCTHKEHUHA
KOMIICTCHIIMH

HaumeHoBaHHe moka3aTeisi oleHHBaHHs (pe3yJbTaTa 00y4eHust
10 THCIHUILIMHE)

YK-4.2

VYuacTByer B npoueccax
npoeCCHOHATBPHON KOMMYHMKAllUM Ha
PYCCKOM M MHOCTPAaHHOM SI3BIKE, B TOM
4yHUClIe C TPUMEHEHUEM COBPEMEHHBIX
KOMMYHUKATHUBHBIX TEXHOJIOTHH

3nanue

3Haer HEOO0XOIUMBIH MUHUMYM
CII0BOOOpa30BaTEIbHBIX, CTPYKTYPHO-
CEeMaHTHUYECKUX Mojienei U JIEKCHKO-

rpaMMaTHYecKuX (OPM, TEMATHUECKH CBS3AaHHBIX C
npodeccuoHaIbHON cepoit

Ymenue

YMeeT NpUMeHATh IIpaBUjla U NMPUEMBI YCIEHIHOTO
pe4eBOro B3aMMOJECHCTBUSA HAa MHOCTPAHHOM SI3BIKE
yepe3 MOJEIMPOBAHUE BUJOB NPO(PECCHOHATBHOM
JESITCIIBHOCTH

Hagbiku

Bianeee  HaBBIKOM  BOCHpPUSITUS ~ OCHOBHOTO
COJIEp’KaHUsl 3aMMCTBOBAaHHBIX M3 AyTEHTUYHBIX
HMCTOYHHKOB ayJimo- u BUJIC0-COOOIICHMIA
(ITMTENTPHOCTBIO  5-7 MUH), TPOU3HECEHHBIX C
Oerjoil CKOpPOCThIO; BIAJEHUS JIEKCUYECKHUMH U
rpaMMaTH4eCKUMU HaBBIKAMHU JEJIIOBOTO MUCbMa Ha
WHOCTPAaHHOM SI3BIKE, coOro1ast dbopmar
po(heCCHOHATBLHOTO / aKaIEMUYECKOT0 OOIIeHUs

YK-5.3

BricTpanBaer npo¢eccuoHaIbHOE
B3aUMOJICUCTBUE B MYJIBTHUKYJIBTYPHOMN
cpene

3Hnanue

3HAaeT HEOOXOAMMBbIE JIEKCHUUECKHE E€IUHMLBI U
IrpaMMaTH4YEeCKUE KOHCTPYKLIMU Ha aHMIMHCKOM
A3bIKE JJIs1 MPO(ECCHOHAIBHOTO B3aMMOAEHCTBUS B
MYJIbTUKYJIbTYPHOU Cpee;

TPaJUIMK U 00bIYau aHIJIOSI3bIUYHBIX CTPAH.

Ymenue

yMeeT BBICTPaNBaTh B3aUMO/ICHCTBHE B
MYJIbTHKYJIbTYPHOU cpene Ha OCHOBE
npodecCHOHAIBHOTO (hopMaTa ¢ y4eToM KYJIbTYpHI,
Tpaguluii M 0ObluaeB 3apyOeKHBIX IAPTHEPOB,

yMeeT HA4YMHATb, BECTHU/TIOIIEP’KUBATH u
3aKaHYMBATh JIUAJIOT C TAPTHEPOM

Hagbiku

Bunaneer HaBBIKaMU MEXKYJIBTYPHOI'O
B3aUMOJICUCTBUS npu npo¢eCcCuOHATBHON
KOMMYHUKAIIUH, BOCIIPUHUMACT u IIOHUMAcT
OCHOBHOE coJiep)KaHue npoecCuoHaNBHO-

OPUCHTHUPOBAHHBIX TCKCTOB.

2. TpynoeMKoCTh JMCHUIJIMHBI M BUIOB YYEOHBIX 3aHATHH MO IUCIHUIJINHE




OO0mrast TPyIOEMKOCTh OCBOCHUS JUCIUIUIMHBI COCTaBJISET (BCETO U TIO
cemectpaMm) 6 (3/3) 3auétubix emunuly/ 216 (108/108) akameMHU4YecKUX YacoB
(1 3aueTHAst eqUHUITA COOTBETCTBYET 36 aKaIEMUYECKUM dacam).

Bunamu y4eOHBIX 3aHITHIA U pabOTHI 00YYaroIerocs Mo AUCIUTIIINHE

SIBJIAYOTCA .
O603HaveHne Buabl yuebHbIX 3aHATUI 1 paboTbl 0b6yYatowerocs

Mp MpaKTnyeckne 3aHATMA

CamocToAaTenbHas paboTta obyyatoweroca B nepmos TeopeTmyeckoro
CP
obyueHus
CamocToATenbHas paboTta obyyarouLeroca n KOHTaKTHaA paboTa
KoHTponb
obyuatoLLerocs c npenoaaBaTesiem B NeprMos NPOMEXKYTOYHOM aTTecTaumm

®dopma 00ydyeHus: — OUHasl.

CrpyKkTypa JUCUUIIINHBL:

KonnuecTBO yacoB mo BUIaM

yueOHBIX 3aHATUHI U PabOTHI

o DopmbI
HaumenoBanue paszgena 5 06ydaromerocs
No 5] MPOMEKYTOUHO
JUCITUILIHHEI 3 2
&) y © o 3 aTTeCTalUU
o
= | = |E|O S g
N4
. VO-1; YO-3;
Paznensr 1-6 (Units 1-6) 1,2 | - - 36 | - | 72 YO-4; I1P-1;
ITP-3; T1P-13
VO-1; YO-3;
2 | Pazgensr 7-12 (Units 7-12) 34| - - 36 | - | 72 YO-4; I1P-1;
ITP-3; T1P-13
Hroro: 72 144

3. CTPYKTYPA U COJAEPXKAHUE TEOPETUYECKOM YACTH

KYPCA

(HEe IpeyCMOTpEHA)

4. CTPYKTYPA U COAEPXKAHUE MPAKTUYECKON YACTHU

KYPCA



MNPAKTUYECKUE 3AHATHUA ( 724ac. u3 aux MAO - 72)

Tema 1: Human Resources (Kaapsi) (74aca).
1. Ob6cyxnenne tembl «llepconam», uzyuenue Bokalyisipa mo teme. Beibop
KPUTEPHUEB, HEOOXOIUMBIX IS PEIICHUS CIIOXKHBIX IUJIEMM C HCIOJIb30BAHUEM
BOKaOyJIsipa MOAYJIS.
2. N3ydenne namoMaTuyeCcKuX BhIPAKEHUH C TIIaroJioM «to sety».
3. CocraBneHue CiayxKeOHBIX 3alKMCOK, HAMKMCAHWE JEJOBBIX COOOUIECHUM.
ComnocraBiieHUE TIOJOKHUTEIBHBIX W  OTPULATENIBHBIX KA4eCTB IEPCOHAIA,
CpaBHEHME U MpoTUBOIOCTaBieHUEe. (COCTaBICHUE CIHUCKOB MPUOPUTETOB U
KpUTEPUEB I pelieHus IpobiieM B cepe ynpaBieHuUs IepCOHATIOM.
4. AprymMEHTUPOBAHHOE KOMMEHTHUPOBAHME BBICKA3bIBAHUI MOJUTUYECKUX
JeATeNeN ¢ UCTI0JIb30BAaHUEM OCBOCHHOM JICKCUKH.
5. CocraBineHue  BONPOCOB  JJIsi  HWHTEPBbIOEpAa U1 NIPOBEACHUSA
aTTECTAIIMOHHON Oecebl C COTPYIHUKAMM, CUTYallMOHHBIC UTPBI: aTTeCTaIllMOHHAs
oeceia C COTpYAHUKOM, aHAJIN3 YCIIEITHBIX/HEYCIIEITHBIX Oece].
6. KynbTypHbIil acniekT: oleHKa JeHCTBHUI MpU pelieHuH MpoOieM ¢ y4eToM
KYJbTYPHBIX Pa3JIMUUU.
7. Ponesas uzpa: pemenue npoodeM KOMITAHUH.

Tema 2: Organizations (Opranusanun) (7 yaca).
1. O6cyxaenue TeMbl «OpraHuzanuu», W3YyYE€HHE BOKaOyJsipa IO TEMe.
AHaJIN3 COBPEMEHHBIX OM3HEC-MOJENeH C UCIOIb30BaHUEM BOKaOyJIsipa MO TEME.
OOcyxneHrne TPEeuMyIIeCTB M HEIOCTAaTKOB pPa3HbIX METOJ0B OpraHU3aluu
paboThI
2. Mertadopsl ¥ cpaBHEHUSI B COBPEMEHHOM JIETIOBOM KOMMYHHKAIIUU 110 TEME
«buznec mpoektbl». OOCyX)AeHHE TPOTHO30B MPOEKTOB W IlaHOB. Pabora ¢
TEKCTOBBIMHU U ayroMaTepuanamu no teme «CeMenHbli Ou3Hec)
3. OMdbatuueckue KOHCTPYKIIMU U ONPEACIISIFOIINE CI0Ba ISl 00CYXKIAEHUS 110
Teme. OTpabOoTKa KOMMYHHUKATUBHBIX CTpaTeruil Jjisi (popMHpOBaHHUS HaBHIKOB
KOJUIEKTUBHOM paOOTHI.
4. [IpreMbl pe3toMUpPOBaHMUS.
3. Ponesasa wuepa: pazpenicHue KOH(MDIMKTOB, BO3HUKAIOIIUX B CBS3H C
KYJbTYPHBIMHU Pa3TUYUSIMH.

Tema 3: Change (Ilepemensni) (7 yaca).
1. Oo6cyxnenue TeMbl «llepeMenbl», n3yueHue Bokaoysspa mno teme. Pabora
C aHKeTaMH, pa3BepHyTHIN 0TBET. OOCYKIEHNE PUCKOB, OIICHKA PUCKOB.



2. N3yuenne rnaronpHeIX mnpedukcoB. MpmoMatnyeckue BBIPAKECHUS C
CyIIeCTBUTENbHBIM «track». IloBTOopeHne u paboTa CO BpeMEHAaMU TPYIIIBI
Continuous

3. OOCyXIeHrue W aHaJM3 Pa3JIMYHBIX TOJIXO0JI0OB K MPOBEACHUIO M3MCHCHHM
JUTSL pa3BUTHAL.

4. Kpyraeiii cton u oOCykaeHue 1o TeMe: KakK IPEoJI0JIeTh HETaTUBHOE
OTHOIIIEHUE K TTePEMEHaM.

5. CuryaniuoHHBIE WIPBHI 1O MPEIJIOKEHHBIM CIleHapusiM (TIEpEeMEHBI B
KOMITaHUH, HOBBIM MEHEKEP B KOMITaHUN ).

6. Ponesas uzpa: HeOpraHNU30BaHHAS OpTraHU3AIH.

Tema 4: Responsibility (OTrBeTcTBeHHOCTB). (7 Yaca).
l. Ob6cyxnenne TeMbl «OTBETCTBEHHOCTbY», U3YUYEHHUE BOKaOyssipa MO TEMe.
AHanu3 u o0CyXJI€HHE CTENIEHU OTBETCTBEHHOCTH B pa3HBIX c(epax, pa3BUTHE
HABBIKOB KPUTUYECKOT'O MBITIUICHUSI TIPY TTOMOIIY BU3yalIbHON WH(MOpMAITUN
2. AHanmu3 CTPYKTYypbl TEKCTa MyOJMIIMCTHYECKOTO CTHIA, pabora ¢
noja3aroyioBkamu. Pabota ¢ n1euHULIMSIMU U CJTOBAPHBIMU CTAThIMHU.
3. CrnoBocnokeHue Kak BHUJ cl0BOOOpa3oBaHUsl. CHHOHHMMBI, COCTAaBJICHUE
CHMHOHUMHMYECKHUX PSIZIOB JJIsl JIEKCUKH 1o Teme. CpaBHEHHE, CpaBHHUTEJbHas
CTEIEHb, YCTOMYMBbBIE COYETAHUS.

4. ApryMEHTUpPOBAHHBIE  OIIEHOYHbIE =~ KOMMEHTApUU MO  JIaHHBIM
BBICKA3bIBAHUSM.
3. CuryanmoHHBIE WTPBI: pachpenesieHue OO0S3aHHOCTEH I JOCTHXKECHHUS

pa3HBIX 3a]ad.
6. KynbTypHbIil acnekT: paboTa ¢ KyJIbTypHOM COCTaBIISAIOIIEH, 00CYXKICHHE
pacmpeneneHuss 00si3aHHOCTE B pasHBIX  KyJnbTypaxX, peIIeHue 3ajnad,
00YCJIOBIICHHBIX Pa3HBIMU IIEHHOCTSMHU B KYJIbTypax.

7. Ponesasn uzcpa: pa3paboTka KOMMYHUKAIIMOHHON CTpAaTErdy B KPU3UCHOMU
CUTYaIlNH.

Tema 5: Governance (YnpasJienue). ( 74acos).

1. OOcyxeHue TeMbl «YTpaBJieHUE», HU3YyUYCHHE BOKaOylsipa MO TEMe.
OOcyxaeHue BEICTpanBaHUs KOPIIOPATUBHBIX OTHOIIICHUH, TTPE3EHTAIIUHN T10 TEME.
2. PaGora ¢ 3arosioBkamMu [JJii MyOJIMIIMCTUYECKUX CTarei, paboTa co
ctaThsiMu U3 MHTEpHETa. MnnoMaTtnyeckue BhIpaXKEeHHUs, COJEpKaIle TUIepooITy,
JUIST OMOTHBHOM KOMMyHUKaruu. PabGota ¢ ayawomarepuaiamMu 10 TeMe
«JlebaTel», 00CyX)eHUE UTOTOB Ae0aTOB, OIICHKA PE3yJIbTaTOB

3. [IpunaraTtenbHOoe ¥ MpPUYACTHE TMPOIICIAIIETO BPEMEHHU: CpPaBHEHHE
byukiuit. [londatue auCKypca W €ro MapKepoB, OTpabOTKa HaBBIKOB
«TEPEKIIIOYEHHS] PErUCcTpOB  (pOopManbHBIM\HEPOPMATIBHBII CTHJIA  OOILIECHUS.
Bunbr aprymeHTHpOBaHwMsI, 0TPaOOTKA KIMITUPOBAHHBIX (pas.



4. KynabTypHBINT acmeKkT: BBICKa3bIBAHME MHEHHS 110 TEeME C Yy4eTOM
KYJIBTYPHBIX Pa3Iruuii.

5. CuTyanlMOHHBIE UTPBHI 1O MPEAJIOKEHHBIM CIEHApUAM (THUM OWJIIUHT,
paspelieHre KOH(PIUMKTHBIX CUTYyaIui).

6. Ponesas uzpa: 3acenanue coBeTa TUPEKTOPOB.

Tema 6: Start-up (Co3nanne HOBOro npeanpusaTus). (8 4yacos).
1. OOcykneHue TEeMbl «HAYMHAHUSY), HW3YYCHHE BOKaOyssipa MO TeMe.
OOcyxaeHue KpeaTUBHOCTM KaK OCHOBHOTO (hakTopa ycmexa, 3aJaHus Ha
pa3BUTHE KPECATUBHOCTH.
2. Pabora ¢ Tabnuiiamu, opraHu3aiiys 3anvucei B Buje Tabsuil. 3aKperuieHue
HABBIKOB PE3IOMHPOBaHHUsA. XPOHOJIOTHYECKash OpraHu3aius Tekcta. Pabora co
CTaTUCTHYCCKUMM JIAHHBIMH: aHAJIN3 IAHHBIX.
3. YnotpebieHue riarojioB C MpeasioraMd, HauOosiee CIOXKHBIE CIy4au
yHoTpeOICHHS CO030B U TIPEAJIOTOB. Y CIIOBHOE HAKIIOHEHUE TPETHETO THUIA
4. CocraBneHue MMIaHOB U MPOEKTOB, KJIHIIIE, BOKAOYJSIp MO TeMe, padoTta C
10/13aTOJIOBKAMH.
5. [Tutayuar  (KopoTkue TIpe3eHTallMd TMPOEKTOB C  TOJOXKHUTEILHBIM
adexkToM B cpesie Malio 3aMHTEPECOBAHHBIX JIIOJICH), aHAM3 M MPE3CHTAIluU B
rpynmnax
6. Ponesas uzpa: nouck GUHAHCUPOBAHUS AJIS IPOCKTA.

Tema 7: Resources (Pecypcwi). (8 uacos).

1. OO6cyxkneHne TeMbl «pPecypchl», U3ydeHue Bokalynspa mo Teme. [lomck
pelIeHu 171 IpooIIeM.
2. Hapeuns n npunmaraTelbHBIC, CIIOKHBIE 00CTOSTENbCTBA. CpaBHUTCIIBHBIC
000pOTHI, WCIIOJIb30BaHUE CPaBHUTEIIBHBIX 000poToB B Pa3HBIX
KOMMYHUKATHBHBIX CHUTyanusX. IIporHosupoBaHHe, yHoTpeOJIeHHE OymIyImx
BpPEMEH B KOHTEKCTE MPOTHO3UPOBAHMUSI.
3. OO6cyxkneHue aabTEPHATHUBHBIX WMCTOYHMKOB DHEPTUHU, OIICHUBAHUE 3a H
MPOTUB, APTYMEHTAIIUSI MHCHHS.
4. PaboTa B mapax: oOcykaeHHE IJaHOB HAa Oy.aylllee, OLIEHKA BBIMOJIHEHUS
KOMMYHUKATHBHOW 3aJadd B TMapax. 3akperuicHue BokaOymsapa «JledaTbiy,
00CYyXKJIeHHE TEXHUKU U MPUEMOB BeJIeHUS 1€0aTOB.
5. KynaeTypHBIIT  acmekT: BeaeHue Ae0AaTOB € YYETOM  KYJbTYPHBIX
0COOEHHOCTEH U pa3Inyuil.
6. Ponesas uzpa: Jleb6atol o s1epHOM SHEPTHUH.

Tema 8: Power (Biaacts). (7 yacos).
1. OOcyxjeHue TeMbl «BIIACThY», M3y4YEHHE BOKaOyysipa IO TEMe.
OOcyx1eHue TUAepCcTBa, BUIOB JTUJIEPOB U UX CTPATETUM.



2. @pa3oBelii  rnaroa  «put». AKTUBHBIA U CTPAAaTeNIbHbIA  3aJIOTH:
COTOCTaBIICHUE U 3aKpervieHue. YmoTpeOJeHue TrIarojoB ¢ MpeasioraMu,
HanOoJIee CI0XKHBIE ClTydal yHoTpeOIeHUs] COI030B U MPEAJIOTOB.

3. PaboTa ¢ mocinoBullaMH, MOHUMAHHE 3HAYEHUS TMOCJIOBUI] U3 KOHTEKCTA,
nepedpas. [llyTka kak BaxxHbIN (hakTOp KOMMYHHUKAIIMH, paboTa ¢ KOHTEKCTOM.

4. Texuuku yOexaeHus, KIUIIUPOBaHHBIE (pa3bl, IPUEMbI YOSKICHUSI.

5. CuryatuBHple urpsl mo Teme (yOexaeHue Oocca, MOTHBUPOBAHHE
KOMAaH/Ibl)

6. 3akperieHue HaBbIKOB PabOThI CO CTATUCTUUECKUMU JaHHBIMU

7. KynbTypHBIi KOMIIOHEHT: HMepapXusi B pa3HbIX KyJIbTypax, yOekIeHHe
IPEICTaBUTENIEN PA3HBIX KYJIbTYp

8. Ponesas uzpa: copeBHOBaHUE.

Tema 9: Risk (puck). (7 yacos).

1. OOcyxeHne TeMbl «PUCK», U3ydeHHne BokaOyssipa o teme. CocTaBieHHe
npodaitios, paboTa ¢ K1accupuKaret MpuoOpPUTETOB.

2. TexHuKu U mpUeMbl MPeABAPUTENILHON PabOThl C TEKCTOM, POCMOTPOBOE
yTeHue. Y cToiuuBbie couetanus co cioBamu luck u chance. CioBooOpa3oBaHue:
3aMMCTBOBAHHBIE CJIOBAa, pabOTa C KOHTEKCTOM [UJIsl ONpENeieHUs 3HAYEHUs
3aMMCTBOBAHHBIX CJIOB. YTIOTpeOJICHNE MOJATBHBIX KOHCTPYKIIMM U CHIEIUATBHON
JIEKCHUKH JIJIS1 IPOTHO3UPOBAHUS U OLICHKU PUCKOB.

3. Opranuzanus DKCIIEPUMEHTA, ONMCAHUE yacTeu
HKCIEPUMEHTA/UCCIEI0BAaHUS, METOAbI IIPOBEACHUSI UCCIIEI0BaHUM.

4. TexHuku BeIeHHS TMEPETOBOPOB, COBETHI IS YCIEIIHOTO BBIMOJTHEHUS
KOMMYHHKATHBHBIX 3a/1a4.

5. KynbTypHBI acmekT: 3akiIFOUeHUE CHEJIOK C YYE€TOM KYJbTYPHBIX
0COOEHHOCTEN MapTHEPOB.

6. Poneeasn wucpa: 3abacToBKa pPaOOTHUKOB, paspenieHne KOHQIMKTHOM
CUTYalluu.

Tema 10: Misconduct (Hapyumienue 3akona). (7 yacos).
1. OOcyxjieHue TEeMbl «IPECTYIUICHUS», H3ydeHUE BOKaOyysipa MO TEMe.
OOcyxeHue BUJIOB HaKa3aHUW U OTBETCTBEHHOCTU 3a Pa3jMyHbIE MPECTYIUICHUS
B COLlMAJIbHOM cepe.
2. NnuomaTndeckue BBIpaKEHUS €O CJIOBOM «draw». OB(QeMU3MBI, S3BIK
MOJINTUYECKOW KOPPEKTHOCTH, 00pabOTKa HABBIKOB MEPEKIIOYCHUS S3BIKOBBIX
peructpoB. Koncrpykiun Complex object m Complex Subject, moaroroBka u
BBICTYIUIEHUS C JOKJaJaMd IO TEME C HCIOJb30BAaHUEM TIPaMMaTUUYECKUX
KOHCTPYKIMH. XPOHOJOTUYECKAs OpraHu3alus TEKCTa
3. CutyalluOHHBIE WIPHI: Kapbepa W OTHKA, aHajiu3 pe3yJbTaTOB U
MOCJIEACTBUAN NPUHSITHUS PELICHUN.



4. KyabpTypHBI acnekT: HOPMbI 3THKM W MOPaJIM B PAa3HbIX KYJIbTypax,
pelieHue mTpoOieM, CBSI3aHHBIX C pa3HULIEW B TPAKTOBKE OSTUKU B Pa3HbIX
KyJbTypax.

5. Ponesas uzpa: novck GpuHaHCUPOBAHUS AJIS IPOEKTA.

JIABOPATOPHBIE PABOTbI

(HE IpeayCMOTPEHBI)

5. CTPYKTYPA, COAEP KAHUE, YHEBHO-METO/INYECKOE
OBECIHEYEHUE CAMOCTOSTEJBHOM PABOTBI OBYYAIOIIUXCSI

VYueOHo-MeToyecKkoe 00ecredeHHe CaMOCTOSTENIbHOM pabOThl O0YYarOIIMXCS 110
mucumiuiiHe «Business English» Bkimrouaet B ce0st:

- TIaH-TpaWK ~ BBINIOJIHEHUSI  CAMOCTOSITETIBHOM ~ pabdOThI  TIO
JWCLIUITIMHE, B TOM YHCJIe TIPUMEPHBIE HOPMbI BPEMEHH Ha BBINOJHEHHUE TI0
K)KIOMY 33/1aHHUIO;

- XapaKTEPUCTUKA  3aJaHUMd  JJI1  CaMOCTOSITENIbHOM — paboThI
00YUaIOIIMXCSI 1 METOJJMIECKUE PEKOMEHIAINH TT0 UX BBINOJTHEHHIO;

- TpeOOBaHMSI K TIPEACTABICHUIO H O(OPMIICHHIO PE3yJIbTaTOB
CaMOCTOSITEITLHOW palboTBhI;

- KPUTEPHUH OIICHKU BBITIOJTHEHHSI CAMOCTOSITELHOM pabOTHI.

PexoMeHIalUM MO CAMOCTOSITEJILHOI padoTe CTYy/IEHTOB

CamocrosiTennbHasi paboTa CTYACHTOB SBJISIETCS HEOTHEMJIEMOW YacCThIO
00pa30BaTeNBLHOrO MpOoIlecca U pacCMaTpUBAeTCS KaK OpraHu3allMoHHas ¢opma
ooyuenus. llensmu CPC saBnsroTcsi oBnazeHue (PpyHIaMEHTaIbHBIMU 3HAHUSMH,
OOIIEKYyIbTYPHBIMHU,  O0mIenpodhecCUOHATBLHBIMU,  NMPOGECCUOHANBHBIMA U
CHEeIUaIbHBIMA KOMIIETECHIIUSAMH, (POPMUPOBAHUE y CTYIAECHTOB CITOCOOHOCTH M
HABBIKOB HEMPEPHIBHOTO caMmo0o0pa3oBaHuUs u MpoeCCHOHAIBHOTO
COBEPIIICHCTBOBAHHSI.

CamocTtostenbHas padota no aucuuruiHe «Business Englishy



OCYIIECTBISIETCS. B BHAE AayIOUTOPHBIX UM  BHEAYAUTOPHBIX  (QopM
NO3HAaBaTEJIbHON neaTenbHOCTH. CamocTosiTenbHas paboTa CTYAEHTOB MOXKET

BKJIFOUATh B CEO:

o [ToaAroToBKy K ayIMTOPHBIM MIPAKTUYECKUM 3aHSTUSM;
o UreHue TONOIHUTENBHON JINTEPATYPHI,

o CocraBieHue J1aHa U TE3UCOB OTBETA;

° BrimonHeHre nepeBoaoB;

° BrinonHeHue TecToB;

o KommnrerorepHoe u IHTEpHET TECTUPOBAHNUE;

o [ToaroroBka yCTHOTO COOOIIECHUS;

° IloaroroBka QOKJIaI0B;

° IToaroroBka npe3eHTaluu;

° Hanmcanue scce;

° ITonroroBka K y4dacTurO B JEJIOBOM HIPE, KOHKYpPCE, TBOPUYECKOM

COPEBHOBAHUM M MHOI'O€ JIPYTOE.

N3yuuB rpaduk BBINOTHEHUS CAMOCTOSTEIBHBIX Pa0OT, CTYIEHTY CIEoyeT
IIPaBUJIBHO €€ OpraHu30BaTh. PEKOMEHIYETCS M3YyYHUTh CTPYKTYpy KaXKI0ro
3a/laHusl, OOpaTUTh BHMMAaHHE Ha TpadUK BBINOJHEHUS PadOT, OTYETHOCTH IO
KKIOMY 3a/laHUI0 IIPEJOCTABIIAECTCS B MOCJIEIHIOI HEAENIO0 COIVIACHO IpaduKy.
OOpaTuTh BHHMMAaHHE, UYTO HWTOTM CAMOCTOSTENBHOW pPabOTHl BIHUAIOT Ha

OKOHYATCJIIbHYIO OLICHKY I10 UTOTraM OCBOCHMU y‘l€6HOI>'I JUCHUITJINHEBI.

[Lnan-rpaduk BbINOJHEHHUSI CAMOCTOSITE/IbHON PadoThl 0 TUCHUILINHE

Ne Hara/cpoxu Bun IIpumepubie | DopMa KOHTPOJIS
n/n BbINOJTHEHU S CaMOCTOSITEJIbHOM HOPMBI
padoThI BpeMeHH Ha
BbINIOJIHEHH €
1 1-6 nenenu [Toaroroska 4yac. Tekylmuii KOHTPOJIb
1 cemectp COOOIICHUS IS YO-4 (nebatsr)

y4acTHs B JUCKYCCUU
Ha Temy Human
Resources

2 1-6 Hemenn ITonroroBka 4 yac. Tekymuii KOHTPOJIb

1 cemectp WHAUBUAYaJIbHON I1P-3 (3cce)




MPE3CHTAINHA HAa TEMY
Human Resources

3 1-6 nenenu ITogroroska 4 yac. Texymuii KOHTPOJIb
1 cemectp IpyNIoBOH YO-3 (cooburienne)
Mpe3eHTAlH Ha TEMY
Organizations.
4 5-6 Hemenu ITonroroBka K 4 yac. Tekymuii KOHTPOJIb
1 cemectp MIPOBEPOYHOMY TECTY ITP-3 (acce)
10 IPOHJACHHOMY
MaTepuany
5 6-8 Henenu [Toaroroska 4 yac. Texyuit KOHTPOJIb
1 cemectp COOOITICHUS IS YO-4 (nebatsr)
y4acTusi B AUCKYCCUU
Ha TeMy
Organizations.
6 6-8 Henenu [Toaroroska 4 yac. Texyuit KOHTPOJIb
1 cemectp COOOIIeHUs st YO-3 (npe3enrarius)
y4acTus B IUCKYCCUU
Ha Temy Change
7 9-13 Henenu ITonroroBka 4 ygac. Tekymuii KOHTPOJIb
1 cemectp COOOITICHUS IS YO-3 (coobmienue)
ydactus B ge0arax Ha
temy Change
8 9-13 Henenu [ToaroroBska 4 yac. Texyiuit KOHTPOJIb
1 cemectp COOOIICHUS IS YO-4 (nebatsr)
yuacTtus B AebaTax Ha
TeMy
9 9-13 Henenu ITonroroBka 4 yac. Tekyimuii KOHTPOJIb
1 cemectp COOOITICHUS IS YO-4 (nebatsr)
yuacTtus B gebatax
10 12-13 nenenu ITogroroska k 4 yac. Texymuii KOHTPOJIb
1 cemectp IIPOBEPOYHOMY TECTY I1P-3 (3cce)
10 IPOHJACHHOMY
MaTepuany
11 14-18 Henenu ITonroroBka 4 ygac. Tekyimuii KOHTPOJIb
1 cemectp COOOITICHUS IS YO-3 (npe3eHTarius)
y4acTus B KPyrjiioM
CTOJIC Ha TeMY
Responsibility
12 14-18 nenenu [Toaroroska 4 4ac. Tekymuii KOHTPOJIb
1 cemectp COOOITICHUS IS YO-4 (nebatsr)
y4acTusi B AUCKYCCUU
Ha TeMy
Responsibility
13 14-18 nenenu ITogroroska 4 yac. Texymuii KOHTPOJIb

1 cemectp

Co00LLIEeHUS ISt
y4acTHs B JUCKYCCHH

YO-3 (coobmieHue)




Ha TeMy
Responsibility

14

14-18 nenenn
1 cemectp

[Toaroroska
COOOIICHUS IS
y4acTusi B AUCKYCCUU
Ha temy Challenges of
having more old
people in modern
society.

4 4ac.

Texymuii KOHTPOJIb
YO-3 (npe3enrarius)

15

14-18 nenenn
1 cemectp

[Toaroroska
COOOITICHUS IS
y4acTus B IUCKYCCUU
Ha Temy Whose
responsibility is it to
look after elderly
people? The family or
the state?

4 4ac.

Texkymuii KOHTPOJIb
YO-4 (nebatsl)

16

14-18 nenenn
1 cemectp

Iloarororka
COOOIIIEHHS IS
y4acTHs B AUCKYCCUU
Ha Temy Governance

4 4ac.

Texkymuii KOHTPOJIb
YO-4 (nebatsr)

17

17-18 Henenu
1 cemectp

ITonroroBka K
IIPOBEPOYHOMY TECTY
10 IPOHJACHHOMY
MaTepuany

8 yac.

Tekymuii KOHTPOJIb
ITP-3 (acce)

Hroro 1

ceMecTp

72 yaca

1

1-6 Hemenn
2 cemecTp

ITonroroBka
CcOo0O0IIIeHus IS
y4acTHs B KPYTJIOM
cToJsie Ha TeMy Start-

up

6 Jac.

Tekymuii KOHTPOJIb
YO-4 (nebatsr)

1-6 Henean
2 cemecTp

IToarororka
COOOIIEeHUS 15
y4acTus B JUCKYCCUU
Ha Temy Start-up

6 4ac.

Texkymuii KOHTPOJIb
YO-3 (coobmieHue)

1-6 Hemenn
2 cemecTp

ITonroroBka
CcO00IIeHUs IS
y4acTus B JUCKYCCHU
Ha TEMY

Resources

6 Jac.

Tekyimuii KOHTPOJIb
YO-3 (npe3eHTarius)

5-6 Hepenu
2 cemecTp

[Tonroroska k
IIPOBEPOYHOMY TECTY
10 IPONACHHOMY
Marepuany

6 4ac.

Texymuii KOHTPOJIb
ITP-3 (acce)

7-12 nenenu
2 cemecTp

IloaroroBka
Co00LLIEeHUS ISt
y4acTHs B JUCKYCCHH

6 4ac.

Texymuii KOHTPOJIb
YO-4 (nebatsr)




Ha Temy Power
6 7-12 nenenn ITogroroska 6 yac. Texkymuii KOHTPOJIb
2 ceMecTp COOOITICHUS IS YO-3 (coobmienue)
y4acTusi B IUCKYCCUU
Ha Temy Power
7 11-12 genenu ITonroroBka K 6 Jac. Tekymuii KOHTPOJIb
2 cemecTp MIPOBEPOYHOMY TECTY ITP-3 (acce)
10 IPONACHHOMY
MaTepuany
8 13-18 nHenenu [Toaroroska 6 gac. Texyuit KOHTPOJIb
2 cemecTp COOOIIICHUS IS YO-3 (coobmienue)
y4acTusi B AUCKYCCUU
Ha Temy : Risk
9 13-18 Henenu ITonroroBka 6 Jac. Tekymuii KOHTPOJIb
2 cemecTp COOOITICHUS IS YO-3 (coobmienue)
y4acTus B IUCKYCCUU
Ha Temy Risk
10 13-18 nenenu ITogroroska 6 gac. Texkymuii KOHTPOJIb
2 cemecTp COOOITICHUS IS YO-4 (nebatsr)
y4acTusi B AUCKYCCUU
Ha Temy Misconduct
11 13-18 Henenu ITonroroBka 6 Jac. Tekyimuii KOHTPOJIb
2 cemecTp IIPE3EHTAlY Ha TEMY I1P-3 (3cce)
. Misconduct
12 13-18 nenenu [Toaroroska 4 4ac. Tekylmuii KOHTPOJIb
2 cemecTp COOOITICHUS IS YO-4 (nebatsr)
ydactus B gebarax Ha
temy Misconduct
13 17-18 Henenu ITonroroBka K 2 4ac. Tekyimuii KOHTPOJIb
2 cemecTp IIPOBEPOYHOMY TECTY I1P-3 (3cce)
10 IPOHJACHHOMY
MaTepuany
Uroro 2 cemecTp 72 yaca

IHoaroroBka coo0uieHusi, TOKJIAAa UM NPEe3CHTALUM, B TOM YHCJIe JJs
y4yacTusi B JUCKYCCHHM, KPYyrjaoM croJje, aedvarax (YO-4, YO-3). [loagrotoBka
cooOrmeHus1, Joknana wim npe3eHtanuu (ganee — CooOmieHne) Ha aHTIUHCKOM
A3bIKE SBJSIETCS BaXXHOW (popmoit paboThl, KOTOpas paciiupsieT OO KPyro3op
CTYJIEHTa 3a CYET MCIOJIb30BaHUS JOMOIHUTENBHBIX AHTJIOS3BIYHBIX MCTOYHHUKOB;
YYAT [UIAHUPOBATh [UIMTEIBHOE BBICKa3bIBAHWE HA AHIJMHCKOM SI3bIKE C
JIOTUYECKMMH IIEPEXO0JaMU OT OAHOM MBICIM K JIPYrOW, pacIIUpsET CIOBAPHBIN
3anac. [Ipu moaroroBke cooOIIeHUS, AOKIAAa WM TMPE3EHTAUH HEO0OXO0IUMO
YUHTBHIBATH CIEAYIOLIEE:

1. Beibop TeMbl U uHDOpMALIIH.

Cnegyer mnpenmnovyectb TEMy UM MaTepuall, KOTOpble SBISIOTCA HauOoJee
WHTEPECHBIMU M aKTyaJbHBIMHU B TEKYIIUWA MPOMEXYTOK BpeMeHU. Tema JT0JKHa



OBITH JIOCTATOYHO IUPOKO MPEJCTaBICHA B aHTJIOA3BIYHON mpecce u MHTepHeTe
Kau4E€CTBEHHBIMU U JIOCTYITHBIMU MaTepHAIaAMU;

2. PernameHT BBICTYIJIEHUS U 00bEM COOOIICHUSI.

Kak mpaBuiio, JJINTENIBHOCTh 3BYYaHHUsI YCTHOW MPE3EHTAUN COCTABIIIET OKOJIO S5
MUHYT IPHU CIEIYIONIUX MMapaMeTpax HaleuyaTaHHOTO TeKCTa: TeKCT B oobeMe 1800
3HAKOB, T.€. OJJHOM MeuyaTHOM cTpaHullbl A4 ¢ ucnojib3oBaHueMm Ipudra Times
New Roman, kernb 14 it u uatepBana 1,5.

JIii  MOATrOTOBKM — YCTHBIX — COOOLIEHWHA WM TPE3CHTAMHA  KeNaTelbHbI
WUTIOCTpaThBHbIe ((DOTO- U BUJIEO-) MaTepUaIbl, CTAaTUCTUYECKHE auUarpaMmbl U
TaOJUIIBL.

OO6mwe TpeOOBaHMS K IPE3SHTAIUH:

- TIpe3eHTALMS HE J0JDKHA ObITh MeHbIIe 10 caifioB;
- TIEPBBII ClAlfI— 9TO TUTYJIBHBIN CJaii]l, HA KOTOPOM OOSI3aTEIHHO JIOJDKHBI OBITH
TIPE/ICTABJICHBI: HA3BaHHE MPOCKTA; (DAMILIHSI, M, OTYSCTBO aBTOPA.

s

oopMiTeHHS
UCTIONIB30BaHKEe (DUPMEHHOT'O CTHJIS YHUBEPCHUTETA.

MIPE3EHTALIN

00s3aTeNbHBIM  TPEOOBaHHEM

SABJACTCA

Kpurepuu oueHky BbINOJHEHHUs COOOLICHUS MJIM JOK/IAAa, B TOM YHCJIe 1/
y4acTHusl B IUCKYCCHH, KPYIJIOM cTOJIe, nedaTax (YO-4, YO-3).

bajasbl Coaepxanue IIpencraBJienne

100-86 3asiBIIEHHAs TEMa PAaCKPhITa IOJTHOCTHIO; OTCyTCTBYIOT/TIPAKTUYECKU OTCYTCTBYIOT

«OTJIMYHO» BCE UJIEU SICHO U3JIOKEHBI U SI3BIKOBBIE OIINOKH; JEMOHCTPUPYET

«324TEHO» CTPYKTYpPUPOBaHBI, apTyMEHTBI cBOOOIHOE BIAJICHNE MaTEPHAIIOM; YETKO
MIPEJICTaBJICHBI B JOTMUECKON CJIEeIyeT PETJIAMEHTY BBICTYIUICHUS
MOCJIEAOBATENBHOCTH

85-76 3asiBIIeHHAs TeMa PACKPBITA IPAKTHYECKU Jlomy1ieHo HE3HAUYUTEIBbHOE KOJIMUYECTBO

«XOPOLIO0» IIOJIHOCTBIO; OCHOBHBIE HJIEU U3JI0KEHBI U S3BIKOBBIX OITMOOK, KOTOpPEIE HE

«32YTEHO» CTPYKTYPUPOBAHBI, apTyMEHThI NPENSITCTBYIOT HOHUMAHHUIO COOOILECHHUS;
MIPEJICTaBJIEHBI B JOTMUECKON JEMOHCTPHUPYET MPAKTUIECKH CBOOOIHOE
MOCIIETOBATENIEHOCTH BJIaJICHHE MAaTEPHAJIOM

75-61 3asiBIIeHHAs TeMa PacKphITa YaCTUIHO; JlomycKaeT sI3bIKOBBIE OIIMOKH, KOTOPHIE

«YTOBJIETBOP | JOIYCKaeT HapylIEHHE JOTMUECKOM HE MPEeTSTCTBYIOT 00IIeMy TOHUMaHHUIO

HUTEeJTbHOY MOCIIEAOBATEIIBHOCTHA aPTyMEHTOB co001IeHus; COOOIIEHNE TIPECTABIECHO C

«324TEHO» OTIOPOH Ha TEKCT

Memnee 60 3asiBIICHHAs TEMa HE pacKphITa, Jonymieno 60b110€ KOTMYECTBO

«HEeYIOBJETB | WHPOPMALUS HE TOJIHAS SI3BIKOBBIX OILIUOOK

OPHUTEILHO» /

«He3a4yeT»

Icce (1IP-3)

H@HB 9CCC COCTOUT B PA3BUTHU HABBIKOB CaAMOCTOATCIBHOI'O TBOPYCCKOIO

MBIIIUICHUSI M ITMCHbMEHHOI'O M3JIOKEHUS COOCTBEHHBIX MbIciei. Ilmcars 3cce

IIpCBBLI‘{aI‘/’IHO ITOJIC3HO, ITOCKOJIBKY 3TO IIO3BOJIACT aBTOPY HAYUYHUTHLCA YCTKO H




rpaMOTHO  (OPMYIHpPOBaTh  MBICIH,  CTPYKTypUpOBaTh  HH(OpMaIHIo,
UCIIOJIB30BaTh OCHOBHBIE KATETOPUH aHAJIN3a, BBIICISTh IPUYMHHO-CIICICTBEHHBIC
CBA3M,  WUIIOCTPUPOBATh  IOHATHS  COOTBETCTBYIOIIMMHM  IPUMEPAMH,
apryMEHTUPOBATh CBOM BBIBO/IbI; OBJIAJIETh HAYUYHBIM CTUJIEM PEYH.

Dcce  OJDKHO COIEpKAaTh: YETKOE H3JIOKEHUE CYTH IOCTaBJIECHHOU
po0JieMbl, BKIIIOUATh CAMOCTOSITENIFHO MPOBEIECHHBIA aHAINU3 3TOW MPOOJIEMBI C
UCITIOJIb30BAaHUEM KOHLEMUINN U AHAJIMTHYECKOTO UHCTPYMEHTApHs,
paccMaTpuBaeMOro B paMKax AMCLMILIMHBI, BBIBOJbI, 000OIIAIOIINE aBTOPCKYIO
NO3UIMI0 1O TOCTaBIeHHOW mipobieme. B 3aBucumoctu ot cnenuduku
JUCHMIUIMHBL  (OpPMBI  3CC€ MOTYT 3HauuTenbHO JuddepeHupoBatecsi. B
HEKOTOPBIX CIy4yasX 3TO MOXET OBbITh aHajIu3 MMEIOIIMUXCS CTaTUCTUYECKUX
JaHHBIX 0 HM3y4yaeMoW mpoOieme, aHAW3 MaTepUaloB M3 CPEICTB MacCOBOM
MHpOpMAllMM U HCIIOJIb30BAHMEM M3y4aeMbIX MOJENeH, NOApOOHBIH pazbop
IpEJIOKEHHON 3a/1a4 C Pa3BEPHYTHIMH MHEHHUSIMH, TOJ00D U ACTATbHBIA aHATU3
IPUMEPOB, WIUTIOCTPUPYIOLIUX MPOOIEMyY H T.1.

Cmpyxkmypa 3cce:

1) Tema

2) Beenenue - cyTb 1 000CHOBaHHE BbIOOpA TaHHOM TEMBI, COCTOUT U3 pslia
KOMITOHEHTOB, CBSI3aHHBIX JIOTMYECKM M CTHJIMCTHYECKM. Ha 3ToM 3Tame ouyeHb
BaXXHO MPABWJIBHO CPOPMYIUPOBATH BOMPOC, HA KOTOPBINA Bbl COOMpAETECh HANTH
OTBET B XOZ€ CBOero uccienoanus. [Ipu pabore Hax BBEAEHHEM MOIYT IIOMOYb
OTBETHl Ha clieayroume Bompochl: «Hano nm naBaTh ompeneneHuss TEpMUHAM,
IIPO3BYYABIINM B TeMe dcce?», «[louemy Tema, KOTOpYyIO s paCKphIBaro, SIBISETCA
BAXHOW B HACTOAIIMN MOMEHT?», «Kakue moHATHS OyIyT BOBIJIEYEHBI B MOHU
paccyxaeHus mo teme?», «Mory Ju s pa3fequTh TEMY Ha HECKOJbKO Oosee
MEJIKHUX ITOATEM?).

3) OcHOBHasi YacTb - TEOPETUUECKUE OCHOBBI BBIOPAHHON MpPOOJIEMBI U
U3JI0)KEHUE OCHOBHOrO Bompoca. JlaHHas 4YacTe MpeAnojaraeT pa3BUTHE
apryMEHTallud ¥ aHalu3a, a TaKkke OOOCHOBAaHUE MX, UCXOAS W3 HMEIOIIMXCS
JAHHBIX, IPYTUX apryMEHTOB U MO3MIMI IO 3TOMY BoIpocy. B 3ToM 3akirouaercs

OCHOBHOE COJIEp)KaHHE 3CCe M ITO MPEACTaBIseT cOo00il TIAaBHYIO TPYIHOCTb.



[ToaToMy BaXHO€ 3HAaYE€HUE HMMEIOT I[IOA3aroJIOBKM, Ha OCHOBE KOTOPBIX
OCYIIECTBIISIETCS CTPYKTYPUPOBAHHE apryMEHTAllMM; UMEHHO 3/1eChb HE0OXOAMMO
000CHOBaTh (JIOTUYECKH, UCIHOJb3YSd JaHHbIE WM CTPOTHUE PACCYXKICHHUS)
npeiaraeMyio apryMeHTaluio/ananus3. Tam, rje 3To HeoOXOIAMMO, B KauecTBE
aHAJIMTUYECKOTO MHCTPYMEHTa MOKHO MCIOJIb30BaTh rpaduKu, JuarpaMmbl U
Tabnuipl. B 3aBUCMMOCTH OT MOCTaBIEHHOTO BOMpPOCAa aHaIU3 MPOBOIUTCS Ha
OCHOBE CJIEIYIOIIUX KaTeropuil: Mpu4MHa - CIEJCTBUE, 00Iiee - 0coOeHHOe,
dbopma - comepxraHue, 4acTh - €10, TOCTOSHCTBO - U3MEHYHUBOCTb.

B mponecce moctpoenust scce HE0OOXOIUMO MOMHUTb, YTO OJWH maparpad
JOJDKEH  COJIEp’KaTb TOJBKO OJHO  YTBEPKIACHHE M  COOTBETCTBYIOILIEE
JI0Ka3aTeNIbCTBO, MOAKPEIUIEHHOE rpad)MYeCKUM U WILTIOCTPATUBHBIM MAaTEPUAIOM.
CrnenoBarelbHoO, HaITOJIHSISA COJIEP)KAaHUEM  pa3Jiesbl aprymeHTauuen
(COOTBETCTBYIOIIEH MOJ3arojloBKaM), HeoOXoauMo B TpeAenax maparpada
OTPaHUYUTH ce0sl PACCMOTPEHUEM OJTHOU ITIABHON MBICIH.

XopoIo mpOBEepeHHbIN (U JjIsi OOJBITUHCTBA - COBEPIICHO HEOOXOIUMBIN)
croco0 TMOCTPOEHHs JII0OOro 3cce - UCHOJIb30BAHUE MOA3aroJIOBKOB A
0003HAaYEeHHsI KJIIOYEBBIX MOMEHTOB apryMEHTHPOBAHHOTO U3JIOKEHUS: 3TO
MOMOTaeT MOCMOTPETh Ha TO, YTO MpeArojaraercss caenatb (MU OTBETUTh Ha
BOIIPOC, XOpOWI JM 3ambicen). Takod MOAXOJI ITOMOXKET CJEeA0BATh TOYHO
ONpeeNIEHHON 1eNMU B JaHHOM HccenoBaHUU. DPGEKTUBHOE HCIIOJIb30BAHHE
MO/3aroJIOBKOB - HE TOJBKO OOO3HAYEHHWE OCHOBHBIX IYHKTOB, KOTOpPbIE
HE00X0IMMO OCBETHT. Nx MOCJIEOBATEIBHOCTD MOET TaKXKe
CBUJIETEIHCTBOBATH O HAJTMYUH WJIK OTCYTCTBUM JIOTUYHOCTH B OCBEILIEHUH TEMBI.

4) 3akoueHue - 0000IIEHUsT U apryMEHTUPOBAHHBIE BBIBOJBI MO TEME C
yKazaHueM o0iacTu ee mpuMeHeHus u T.A. [loaplTokMBaeT scce Wid elie pas
BHOCHUT TOSICHEHUS], MOJKPEIUISIET CMBICI M 3HAYEHUE HM3JI0’KEHHOTO B OCHOBHOM
qacTu. MeToapl, PEKOMEHIYyEeMbIE€ Il COCTABJICHHS 3aKJIIOYECHHS: MOBTOPEHHUE,
WUIIOCTPALIMsl, LUTaTa, BIIEYATISAIOMIEE YTBEPKIACHUE. 3aKIIOUYEHUE MOKET
COZEPKATh TAKOW OYEHb BAXKHBIW, JTOTOJHAIOIIAN 3CCE DJIEMEHT, KaK YKa3aHUE Ha
IpUMEHEHUE (MMIUIMKALWIO) HWCCIEAOBAHUS, HE MCKIKOYas B3aUMOCBSI3H C

JPYTUMH TIPOOJIEMaMH.



Occe  TODKHO TIOMUYUHATHCS — OOIIETPUHSTHIM  HOpMaMm, a HWMEHHO,
COXPAHHOCTH CTPYKTYPBHI:

1. Berynnenue (20% k o6miemy 00bemMy pabOThI)

2. OcHoBHas 4acTh (Te3uc <> apryment, 60%)

3. 3akmouenue (20%)

Ha mnepBonauanpbHOM 3Tame, 3cc€ MOXXHO BBIMOJIHATH 1O WHCTPYKITUH,
KOTOpasi IOMOKET CTPYKTYPUPOBATh padOTy. Y CIOBHO pa3/esiiM HalMCaHUE 3CCe
Ha TpH JTara.

Ioran «BBenenue-obbacuenne. Maer obocHoBaHWME BBIOOpA TEMBI, €€

aKTyaJIbHOCTb. HarmoMHuM, 4TO Ha 3TOM OJTame, TUIl PEYd - PaCCyKICHUE.
(Hampumep, s xody mo3HaTh HOBOE; sI XO4y OOOTraTUTh 3HAHMS; S 3HAIO, YTO ATO
UHTEPECHBIN reorpaduueckuil 0OBEKT, HO S O HEM MaJIO 3HAI0); JIMYHBINA OMBIT (5
OBLT HA ATOM peKe, YUTAJl O HEH, BUJET 110 TEJIEBU30PY Iiepenady...).

II sTan «OCHOBHAs YacThb 3CCE» - APIYMEHTUPOBAHHOE PACKPBITHE TEMBI Ha

OCHOBE COOpaHHOI'0 MaTepHalia, B OCHOBHOM 4acTH PacKpbIBAETCS TJIaBHAS MBICIb,
KOTOPYIO JKEJIaTelbHO MOJKPENHUTh TOYHBIMH (DaKTaMH, SPKUMH OIHUCAHUSIMHU.
Hamnpumep, onucanue rio6anbHOM mpoOaeMbl YeI0OBEUECTBA MO0 IUIaHY:

o Ilpn4nHbI MOsBIEHUS TPOOIEMBI

o CooTtHomieHue mpodeMbl K MUPOBOM

o @aKThl, TOJYEPKUBAIOIINE O COCTOSHUU MPOOJIEMbI HA COBPEMEHHOM

yTamne
o Pemenue rno6anpHOi MpoOIeMbl Ha YpOBHE TOCYIapCTB

Il sran «3aknroueHue». B 3akmtoueHun HEOOXOAMMO BBIJACIUTH TJIABHYIO

MBICIb 3cce. Hamo Halitu camyro 3 dekTuBHYIO (Bpasy, MbICIb, IUTATY — TaKyo,
KOTOPO¥ MOKHO OBIJIO OBI .... 3aKOHYUTH PabOTYy.

[Ipumeuanue: He HYXHO CTAaBHUTb HI/I(I)pLI M OTBCYATh HA IIYHKTHI IIJIaHA,

U3JI0’)KEHUE JOJDKHO OBITh JIOTUYECKUM, HO KaXKIbIM MyHKT IJIaHA MOXKET OBIThH
BbIIeJICH HOBBIM ab3anem. Kaxapiii aG3am — mpenplayliuid M MOCHeqyIomud —
JOJDKHBI OBITh CBSI3aHbI MeXy co00#. Tak mocturaercs 1enocTHOCTh padboTel. He
HaJ0 3a0bIBaTh O TOM, YTO 3CCE MPUCYIE IMOIMOHATBHOCTh U XYI0KECTBEHHOCTD

HN3JI0KCHHA. HaHOMHI/IM, 4TO 5CCE€ — 3TO CaMOCTOATCIIbHAA ITMCbMCHHAaA pa60Ta,



Ballll PacCyXACHUs 0 mpobiemMe, Ballle BUACHHUE TPOOIEMBI.

Ba)xHO MOMHUTB, 4TO TJIABHOE B 3CCE — ATO HAJTMYUE U YMEHHE ONEPUPOBAThH
reorpagpuyeckuMu  (pakTaMu, KOTOpble OYyIyT  SIBISATBCS  apryMEHTaMu,
OTIPOBEPTAIOIINMU WIH MMOATBEPKIAFOIIUMH BBIIBUHYTHIN TE€3HC.

IIpumepHvle Kruuie, KOMoOpvle MOIHCHO UCNONB30BAMb NPU HANUCAHUU ICCe:

Bcemynnenue

S cornaceH ¢ TaHHBIM MHEHHUEM. . .

Henb3st He corniacuTbesi C MHEHHEM. ..

3agyMbIBasCh HaJl ATOM (Ppa3oid, MPUXOIUIIIH K BEIBOIY, UTO. ..

Jliist Menst aTa ppasza — KoY K IOHUMAHHUIO. . .

51 He MOTy IPUCOEAUHUTHCS K ATOMY YTBEPXKIICHUIO, TaK KaK. ..

OcHosnas wacmo

Cy1iecTByeT HECKOJIBKO MOAXO0B K JaHHOU pabdore...

Bo-niepBhIX. .., BO-BTOPBIX..., B-TPETHHUX. ..

Crnenyer OTMETUTB, UTO. ..

C 0IHOM CTOPOHBI. ..

C npyroii CTOpPOHBL. ..

3aknouenue

Hcxons u3 BeIIECKA3aHHOTO. . .

[TogBOAMM UTOT PA3MBIIIICHUIO. . .

Hrak, ...

Taxum obpazom, ...

Kpumepuu oyenxu Icce.

Onenka TpeGoBanus

«3aumeHno» CTy,Z[eHT BJIaACCT HaABbIKaMH CaMOCTOSITCIILHOU paGOTBI II0 TEMC
UccieioBaHus, pedepupoBaTth  JUTEPATypHbIE  HMCTOYHUKH;
METOJaMH  aHaju3a TEOPETUYECKUX W/MIM  MPaKTUYECKUX
acmeKToB  M3ydaeMod  oOjacTu. Occe  XapaKTepH3yeTcs
CMBICJIOBOM II€JIbHOCTBIO, CBSI3HOCTBIO U IOCIIEI0BATEIBHOCTHIO
n3noxeHus. CTyneHT ymeer o000marh GpakTUUECKHil MaTepual,
Acj1aTb CaMOCTOATCIIBHBIEC  BBIBOJBI. Pa60Ta COOTBCTCTBYCT
Tp€6OBaHI/I}IM 1 BBIIIOJIHCHA B YCTAHOBJICHHLIC CPOKH.

«He 3aumeHno» He packpsiTa CTpyKTypa U TeopeTHyecKas COCTABISIONIAs TEMBI.
Crynent He ymeer 0000marh (akTUUECKUH Marepuai, JenaTh
CaMOCTOSATENIFHBIC BBIBOJIBI, HE BIIAZICET HaBBIKOM pedepHpoBaTh




JUTEepaTypHble HCTOYHUKU. DCCE HE BBIIOIHEHO.

100-86 6annoe
«OMAUYHOY

CTYACHT JIEMOHCTPUPYET OTYETIMBOE M CBOOOJHOE BIIAJCHUE
KOHLENTYaIbHO-IIOHATUIHHBIM aIlllapaToM, HAay4HBIM SI3bIKOM U
TEPMUHOJIOTHEH COOTBETCTBYIOIIEH HayuHOW oOjactu. 3HaHME
OCHOBHOHM JIMTEpaTypbl W 3HAKOMCTBO C JOIOJIHHUTEIBHO
PEKOMEHJIOBAaHHON JUTeparypoil. JIOrMYecku KOPPEKTHOE U
y0eauTenbHOe U3JI0KEHUE OTBETA.

85-76 6annoe «xopouio»

3HAHHME Y3JIOBBIX MPOOJIEM MPOTPAMMBI 1 OCHOBHOTO COJEPIKAHHS
Kypca; YMEHHME TMOJIb30BAThCA KOHLENTYAIbHO-IOHATUUHBIM
anmapaTroM B TIPOIECCE aHAJIM3a OCHOBHBIX MPOOJEM B paMKax
JAaHHOW TEeMbl; 3HAaHWE BAXKHEWIIUX pPabOT W3  CIHCKA
PEKOMEHIOBAHHOM JIUTEPATYPHI. B 11€JI0M JTOTHYECKH KOPPEKTHOE,
HO HE BCETrJla TOYHOE U apryMEHTHPOBAHHOE M3JI0)KEHUE OTBETA.

75-61 6ann
«y00671€MEOPUM ENILHON

(parmMeHTapHble, OBEPXHOCTHBIC 3HAHMS BaXXHEHIIMX pa3/eiioB
IpOrpaMMbl M COJEp)KaHUsA  Kypca;  3aTpygHEHHS  C
HCIIOJIb30BaHNEM HAy4YHO-IIOHATHIHOTO amnmapara U
TEPMUHOJIOTHH Y4€OHON AMCUUIUIMHBI; HEMOJIHOE 3HAKOMCTBO C
PEKOMEHIOBAHHOW JIMTEPATypO; YaCTUYHBbIC 3aTPyAHEHUSA C
BBIIIOJIHCHUEM  NPEIYCMOTPEHHBIX  IIPOrpaMMON  3aJaHui;
CTPEMIICHHE JIOTMYECKU OIPENEIEHHO U  IOCJIEI0BAaTEIbHO
U3JI0KUTH OTBET.

60-0 6annoe
«HEY0081eMEOPUMETbHON

HE3HaHHe, MO0 OTPHIBOYHOE MPECTABICHUE O JaHHOM ITpoleme
B paMKax y4eOHO-IPOIpaMMHOIO0  Marepuana; HeyMeHHue
UCIIOJIB30BaTh IIOHATUMHBIM ammapar; OTCYICTBHUE JIOTMYECKOHN
CBSI3M B OTBETE.

I. CIIUCOK YYEBHOM JIUTEPATYPbI U UH®OPMAIIMOHHO-
METOINYECKOE OBECIIEYEHHUE JUCHUIIJINHBI

OcHoBHas JiuTepaTypa

1) Handford M., Lisboa M., Koester A., Pitt A. Business Advantage. Upper-intermediate:

class audio CDs. Cambridge University Press, 2011.
https://lib.dvfu.ru:8443/lib/item?id=chamo:716319&theme=FEFU

(1 7k3.)

2) Godwin, J. Business Advantage. Upper-intermediate: personal study book . Cambridge

University Press, 2011. - 96 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716302&theme=FEFU

(1 7k3.)



https://lib.dvfu.ru:8443/lib/item?id=chamo:716319&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716302&theme=FEFU

3) Handford M., Lisboa M., Koester A., Pitt A. Business Advantage. Upper-intermediate:
student's book. Cambridge University Press , 2011. - 192 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:716280&theme=FEFU

(69K3.)

4) Lisboa M., Handford M. Business Advantage. Advanced: class audio CDs. Cambridge

University Press, 2012.
https:/lib.dvfu.ru:8443/lib/item?id=chamo: 716347 &theme=FEFU
(1 7k3.)
5) Rosenberg M. Business Advantage. Advanced: personal study book. Cambridge

University Press , 2012. — 94 p.
https://lib.dvfu.ru:8443/lib/item?id=chamo:716329&theme=FEFU
(1 7k3.)
6) Lisboa M., Handford M. Business Advantage. Advanced : student's book. Cambridge

University Press, 2012. — 192 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo: 716326 &theme=FEFU

(6 7K3.)

7) McCarthy M., McCarten J., Clark D. [et al.]. Grammar for Business. Cambridge University
Press, 2012. - 272 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:772129&theme=FEFU

(1 7K3.)

JononHurebHast IuTeparypa
1) Rosenberg M. In business : Activities to bring business English to life. Cambridge University

Press , 2012.- 96 p.
https:/lib.dvfu.ru:8443/lib/item?id=chamo:724510&theme=FEFU
(33K3.)
2) Emmerson P. Business English Frameworks . Cambridge University Press, 2013. — 112 p.
https://lib.dvfu.ru:8443/lib/item?id=chamo:712898&theme=FEFU
(3 9K3.)
3) Crowther-Alwyn J. Business Roles 2: 12 more simulations for business English. Cambridge

University Press , 2013. — 100 p.
https://lib.dvfu.ru:8443/lib/item?id=chamo:724535&theme=FEFU
(3 9K3.)
4) Cordell J. Cambridge Business English Activities : Serious Fun for Business English Students .

Cambridge University Press , 2011. - 128 p.
https://lib.dvfu.ru:8443/lib/item?id=chamo:724304&theme=FEFU



https://lib.dvfu.ru:8443/lib/item?id=chamo:716280&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716347&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716329&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:716326&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:772129&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724510&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:712898&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724535&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:724304&theme=FEFU

(3 7k3.)

5) Bell Arthur H. Complete Business Writer's Manual : Model letters, memos, reports and presentations
for every occasion . Englewood Cliffs, New Jersey: Prentice Hall, 1992. — 381 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:741329&theme=FEFU

(1 7k3.)

6) Concise Dictionary of Business / ed. by Alan Isaacs et al. Oxford University Press, 1990.—401 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:775529&theme=FEFU

(1 7kx3)

7) Grussendorf Marion. English for presentations. Oxford University Press , 2007.— 80 p.

https://lib.dvfu.ru:8443/lib/item?id=chamo:293669&theme=FEFU

8) Mascull B. Business Vocabulary in Use: Advanced (+ CD-ROM). Cambridge
University Press, 2010. - 176 p.

9) Mascull B. Business Vocabulary in Use: Intermediate (+ CD-ROM). Cambridge
University Press, 2010 — 176 p.

10) Test Your Business Vocabulary in Use: Advanced, Edition with answers.

Cambridge University Press, 2005 - 80 p

IIepeyens pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTu «UHTepHe
1. Caift qyis m3ydaromux aHrmickuil s3eik ¢ Cambridge University Press
http://www.cambridgeenglish.org/

2. Marepuaibl I M3y4YCHHUS JEJI0BOI0 aHIVIMACKOIO S3bIKA: YYeOHUKH,
oOpa3ipl  MHCEM, pa3roBOpHbie  (pa3bl, MPUMEPHl  peE3OME,  CIOBAPH:
http://www.delo-angl.ru

3. Caift i U3y4darolUMX AHTJIMUCKUN $3BbIK, CTYJEHTOB, IpernojaBaTesien
BY30B U TiepeBoUnKOB: http://study-english.info

4. DNEKTPOHHBIA JKypHaJl O BOINPOCAX MEKKYJIbTYpPHOH KOMMYHHKAIUH.
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng

5. Grammar.htm - anmmiickas rpamMatuka Ha HomeEnglish.ru:
http://www.homeenglish.ru

6. Arrnuiickas rpammatuka Ha MyStudy.ru: http:// www.mystudy.ru

ITepeyeHb HH(POPMALMOHHBIX TEXHOJIOTHII U IPOrPaAMMHOI0 o0ecneYeHust
YcranoBieHHoe B ayauTopusix mporpammuoe obecredenue (I10) u Bepcun
OOHOBJIEHUN  (OTHEIBHBIX MPOrpaMM, MPWIOKEHUH U  HHPOPMAIMOHHO-
CIIPaBOYHBIX CHCTEM) MOTYT OBbIThb M3MEHEHbl WJIM OOHOBJIEHBI IO 3asBKE
npernojasarensi. B maHHOM mepedHe yka3aHO TOJbKO HauOoliee JOCTYIMHOE st
OpraHu3allMi CaMOCTOSITENIbHOW pPabOThl CTyJEHTa W NPOBEICHUS Y4eOHOTO
nporiecca [10:


https://lib.dvfu.ru:8443/lib/item?id=chamo:741329&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:775529&theme=FEFU
https://lib.dvfu.ru:8443/lib/item?id=chamo:293669&theme=FEFU
http://www.cambridgeenglish.org/
http://www.delo-angl.ru/
http://study-english.info/
http://www.international.gc.ca/cil-cai/magazine/index.aspx?lang=eng
http://www.homeenglish.ru/
http://www.mystudy.ru/

1. Microsoft Office Professional Plus — odwucHbIli makeT, BKIIOYAOIIHIA
nporpaMMHOe oOecriedeHrne i paldoThl C Pa3IUYHBIMU TUIMAMH JTOKYMEHTOB
(TexcTamu, JIEKTPOHHBIMH TabJMIIaMu, 0a3aMH JaHHBIX U JIP.);

2. WinDjView — ObicTpas 1 ygoOHas mporpaMma ¢ OTKPBITBIM HCXOHBIM
KOJIOM J1sl ipocMoTpa (aitnos B hopmare DIV u DjVu;

3. WinRAR — apxuBatop ¢aiinoB B popmarsl RAR u ZIP nns 32- u 64-
pa3psIHBIX OMEepPAlMOHHBIX cucTeM Windows ¢ BBICOKOI CTEIIEHBIO CXKATHS;

4. Adobe Acrobat Professional — mpodeccroHanbHBIE WHCTPYMEHT AJIs
CO3/IaHHUS U POCMOTpa IEKTPOHHBIX MyOnukaimii B popmate PDF.

MATEPUAJBHO-TEXHUWYECKOE OBECIIEYEHUE
JTUCLHUATIIAHBI

Jnis mpoBeaeHust yueOHBIX 3aHsATHi mo aucuuiuinae «lIpodeccronanbHO
OPMEHTUPOBAHHBIM NEPEBOA», a TAKXKE Il OpPraHMU3alUHd CaMOCTOATEIBHOU
paboThl CTyAE€HTaM JOCTYIHO Ccleaylolee JadopaTopHOe O0OpyIOBaHUE U
CHEeUaIM3UPOBaHHbIE KAOMHETHI, COOTBETCTBYIOIINE JAEHCTBYIOIMM CaHUTAPHBIM
Y IPOTUBONOXAPHBIM HOpMaM, a Takke TPEOOBAHUAM TEXHUKU O€30IIaCHOCTH IpU

NPOBEJICHUU Y4YE€OHBIX UM  HAay4YHO-TIPOU3BOJCTBEHHBIX paboT. Ilepeuenn

MaTEepUAThHO-TEXHUYECKOTO W  IPOrPAMMHOTO  OOECIEUEHUS  JUCITUTIIMHBI

puBeCcH B TabIuIIE.

HaumenoBanmue OcHallleHHOCTh IlepeyeHb JIMIEH3MOHHOIO

CHeNHATbHbIX TOMeILIeHUH | CeUAIbHBIX MOMeIleH!H | TPOrpaMMHOI0

" MOMeleHU I e | | MOMeleHU I nJis | odecrieyeHnsi. PexkBH3NTHI

CaAaMOCTOSITEJIbHOM PAa0OTHI | CAMOCTOSATEILHOM Pa0d0Thl | MOATBEPKIAIOIIETO
JOKYMEHTA

690922, Ilpumopckuii kpaii, | [lomemenue JIulieH3MOHHOE CcOorJIalleHue

r. BnaguBocTok, YKOMILJIEKTOBAaHO Open Value

ocTpoB Pycckuii, CreIUaTU3UPOBAHHON Subscription/Education

noayoctpoB CanepHslid, yueOHOI mebenbio | Solutions Ne V5770601 ot

nocenok Asikc, 10, kopnyc C,

(mocamounbix mecT — 30).

2019-01-31, Horosop NeOI11-

ayn. C903. Kommnekr 18-3K3-B o1 25.01.2019 r.:
VYuyebHast ayauTopus AL | MYJILTHMEUHHOTO 1o Microsoft s
IPOBEACHUS 3aHATUH | 000PYIOBaHHUS: 6

i | OKpaH C D3JIEKTPOIPHUBOIOM JHLCHSHpOBAtA — Pabom
JEKIMOHHOTO THIA, 3aHITUN 1; (TPOTPHBO]] cranmuit. WinPro 10 RUS
CEMUHAPCKOI0 tuna, | 236*147 cm TrimScreenLine;

KYpPCOBOTO MPOEKTUPOBAHUS

ITpoextop DLP, 3000 ANSI

Upgrd Acdmc, OfficeProPlus

(BBIIOIHEHUS kypcoBblX | Lm, WXGA  1280x800, %8 -1 ’ RUS Acdme,
RS inSvrCAL 2019

pabor), TPYIIIOBBIX u | 2000:1 EW330U Mitsubishi; RUSAcdme (IO Microsoft
WHIUBUAYAIbHBIX Ioxcucrema 10 TOAMUCKE U y4eOHBIX
KOHCYJIbTAIINH, TEKYIIETro | CIeIUaTu3uPOBAHHBIX 3aBeeHuH TTO3BOJISTIOIIIEE
KOHTPOJII U IPOMEKYTOUHOU | KPEIUICHUI 00opynoBaHus HCIIONE30BATE Ha BCEX
aTTCCTallMH. CORSA-2007 Tuarex; KOMIIBIOTEPAX B y4eOHBIX
Toxcncrema . KJ1accax OIIEpAIIHOHHBIE

fﬁgiﬁiﬁwauﬂémwamp cucrembl Microsoft Windows

DVI DXP 44 DVI 7, 8 Pro, 10 RUS, oducubie




ProExtron; ymnunurens DVI
no Butrod mape DVI 201
Tx/RxExtron; Ilomcucrema
ayIMOKOMMYTallH u
3BYKOYCUJICHHUS;

aKyCTHYECKasl CHUCTeMa JUIs
MOTOJIOYHOTO MOHTaxa Sl
3CTLPExtron; udpoBoit
aynuornporeccop DMP 44
LC Extron; pacmupenue mis

KOHTpOJLIepa yIpaBICHUS
IPL T CR48.
Jocka  yueHuueckas s

MUChMa MEJIOM U MapKEpPOM.

makeTel Microsoft Office 7,
10, 13, 19 Plus; (Word,
Excel,Access, PowerPoint),
1o Microsoft TUTS
JHMILEH3UPOBAaHUS  PaboUMX
crannuii  Microsoft®Imagine
Standard, B ToM umcie
Windows server2016, Visual
Studio Community, Windows
Embedded, OneNote, SQL
Server, CPOK  JIeHCTBUS
corJIaleHus 31.01.2019-
31.01.2022r.,, B TCUCHHEC
Cpoka JAeicTBUsa OecruiaTHOE
OOHOBJICHHE BCEX
MPOrPaMMHBIX  MPOJYKTOB,
BXO/MIINX B JHUIEH3UMOHHOE
CoTJIaIlCHUE

690922, Tlpumopckuii kpaii,

r. BmaguBocTOK, OCTpPOB
Pycckuii, [I0JyOCTPOB
CanepHbli, MOCEJIOK

Asike, 10, xopn. A (JIut. IT),
Otax 10, xkab6. A 1017.

Aynuropust
CaMOCTOSITEIbHON PabOThI
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IlepeyeHs (popM OLleHUBAHUS, TIPUMEHAECMbIX HA PA3JIMYHBIX dTAanax (pOPMHUPOBAHUSA KOMIIETCHIUN B X0/1¢ 0CBOCHUA

AUCUMILTHHBI / MOXYJISA

Ne KonTpounpyembie Kon u HaummeHoBaHue PesynabTaTsl 00yyeHus OuneHo4HbIE cpeCcTBa
n/n pa3aenbl / TeMbl HHAMKATOPA TO0CTHKCHUSA TeKy Ul NMPOMEKYTOYHA
AUCUHMILINHBI KOMITeTEeHIIUHT KOHTPOJIb sl aTTecTAlUSA
YK-4.1 Crioco0HOCTE 3HaeT OCHOBHBIE JIEKCUYECKUE € IUHHUIIEI
WCIIOJIb30BaTh U3YYECHHBIE YMmeer UCOJIB30BATh U3YUYEHHBIE coobmienue (YO-3);
JICKCUYECKHUE CAUHUIIBI B JEKCHYCCKUE CIUHUIIBI neodatsl (YO-4)
CUTYaIUsIX TIOBCETHEBHO- BJiajgeeT HaBbIKAMHU HCITOIH30BAHHS scce (ITP-3)
6I>ITOBOFO, COUAJIbHO- U3YYCHHBIX JICKCMUYECKUX €IUHHUI] B 3al[aHI/I}I K 3aqéTy 1-3
KYJIbTYPHOI'O X A€JI0BOTO CUTYaIUSIX TTOBCETHEBHO-OBITOBOTO,
OOIIEHHUS HA aHTJIUHCKOM COLMANLHO-KYJIBTYPHOTO U JEI0BOTO
A3BIKE OOIICHYS Ha aHTJIUHACKOM SI3bIKE
YK-4.2 Cioco6HOCTb 3HaeT OCHOBHbIE IPAMMATUYECKUE KaTETOPUU
pacrto3HaBaTh U YIOTPEOISATh | U KOHCTPYKITUH
Temsr 1-5

M3Y4YEHHBIE TPAMMATHYECKHAE
KaTerOpHH ¥ KOHCTPYKIIHH
JUTSL OCYIIIECTBIICHUS
MEXKYIbTYPHOTO OOIIIEHUS
Ha aHTJIMHACKOM S3BIKE

YMeeT pacro3HaBaTh U3y4ECHHbBIE
rpaMMaTHYeCKUE KaTerOpuu U KOHCTPYKIIUHU

Buiiageer HaBbIKaMu ynoTpeOIeHus
U3Y4YEHHBIX IPAMMATUYECKUX KaTErOpun U
KOHCTPYKLUHU JUIsl OCYILECTBICHUS
MEKKYJIbTYPHOTO OOIIEHUS Ha aHTIUICKOM
SI3BIKE

YK-4.3. CriocoOHOCTB
CTPOUTH BBICKA3bIBAHMS,
MPUMCHSISI H3y4CHHBIC

3HaeT OCHOBHBIC TPUHITUITBI ITOCTPOCHUS
BBICKA3bIBaHUI

Ymeer CTPOUTL BBICKA3bIBAHUA, IPUMCHSIA
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JIEKCUKO-TPaMMaTUYECKHE
€IUHULBI B COOTBETCTBUHU C
IIpaBUJIaMU aHTJIMHCKOTO
A3BIKA

N3YUCHHBIC JICKCUKO-T'PAaMMATUYCCKHUC
CANHUIIBI

BnaueeT HaBbIKaMU IMOCTPOCHUA
BI)ICKaSI)IBaHI/II\/'I, IMPUMCEHAA N3YYCHHBIC
JICKCUKO-TpaMMAaTHUYCCKUEC CIUHUIIbI B
COOTBETCTBUH C ITpaBHUJIaMU AHTJIMHACKOTO
S3bIKa

Tewmsbr 5-10

YK-5.3
BricTpanBaer

npodeccuoHaIbHOE
B3aUMOJICHCTBHUE B
MYJIBTUKYJIbTYPHOU cpezie

3HaHue

3HAeT HEOOXOIUMBIC JICKCUYECKHE €IUHUIIBI
U TrpaMMaTU4YecKWe  KOHCTPYKIMHM  Ha
AQHTTIUICKOM SI3BIKE JUISI TIPO(ECCHOHATLHOTO
B3aUMOJICCTBUSI B MYJbTHKYJIBTYPHOU
cpene;

TPaJUILIUU U OOBIYaH AHTJIOS3BIYHBIX CTPAH.

YMmeHnue
yMeeT BbICTpaI/IBaTI: BBaHMOﬂeﬁCTBHG B

MYJIbTUKYJIBTYPHOM Cpelie Ha OCHOBE
npogeccuoHaIBHOTO (opMara ¢ yueToM
KYJIBTYpBI, TpaAULUi 1 00bIYacB
3apyOeKHBIX TAPTHEPOB, YMEET HAUNHATh,
BECTH/TIOAJIEPKUBATh U 3aKaHUYMBATh TUAJIOT
C MAPTHEPOM

HaBbiku
Brageer HaBbIKaMH MEXKYJIBTYPHOTO

B3aUMOJICHCTBUS TTPHU NPODHEeCCUOHATHLHOM
KOMMYHHKAIUHU, BOCIPUHUMAET U IIOHUMAET
OCHOBHOE co/iepKaHKe MpodeccrnoHalIbHO-
OpPUEHTUPOBAHHBIX TEKCTOB.

coobmienue (YO-3);
nebdatsl (YO-4);

acce (ITP-3);
3aganus K 3a4ety 4-6
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YK-4.2 Crioco6HOCTB
pacro3HaBaTh U yIOTPeOJIATh
U3YYEHHbIE IPaMMAaTUYECKHE
KaTeropuu U KOHCTPYKIIUU
JUISL OCYIIECTBIICHUS
MEXKYIBTYPHOTO OOIIEHUS
Ha aHIJIMACKOM S3bIKE

3HaeT OCHOBHbIE IPAMMATUYECKUE KaTETOPUU
Y KOHCTPYKIIUH

YMeeT pacrio3HaBaTh U3y4ECHHbBIE
rpaMMaTHYeCKUE KaTerOpuu U KOHCTPYKIIUHU

Buaageer HaBbIKaMu ynoTpeOsieHUs
M3YyYECHHBIX TPAMMATHYECKUX KaTErOPUM 1
KOHCTPYKLUU JUIsl OCYILECTBICHUS
MEXKYJIbTYPHOTO OOIICHUS HA aHTTTUHCKOM
SI3BIKE

YK-4.3. Crioco6HOCTh
CTPOUTL BBICKA3bIBAHUA,
HNPUMEHSA U3YYCHHBIE
JIEKCUKO-TPaMMaTUYECKUE
CAUHUIIBI B COOTBETCTBUMU C
MpaBWJIAMU aHTJITUHCKOTO
A3BIKA

3HaeT OCHOBHBIC TPUHITUITBI ITOCTPOCHUS
BBICKA3bIBaHUI

Ymeer CTPOUTL BBICKA3bIBAHUA, IPUMCHSIA
N3YUCHHBIC JICKCUKO-T'PAaMMAaTUYCCKHUC
CANHUIIBI

BnaneeT HaBbBIKaMU IMOCTPOCHUA
BBICKaSBIBaHHﬁ, INPUMCEHAA N3YYCHHBIC
JICKCUKO-TpaMMAaTUYCCKUEC CIUHUIIbI B
COOTBETCTBUH C ITpaBHUJIaMU AHTJIMHACKOTO
S3bIKa

OueHoyHbIe cpeACTBA sl TEKYIIEr0 KOHTPOJIs

Jns nucturmiabl « MTHOCTpaHHBIN SI3BIKY» UCITOJIB3YIOTCS CIEAYIOIINE OLEHOYHBIE CPEJICTBA:

Y CTHBIN Onpoc:
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1. IlpesenTarus / coodmenue (YO-3);
2. Jle6atsr (YO-4).
[TuceMenHBIE PabOTHI:

1. Dcce (ITP-3);

YcTHBIN OnIpoC

VYCTHBIN OmMpoCc TO3BOJSIET OICHUTh 3HAHUS W KPYro3op CTYACHTA, YMEHHE JIOTHYECKH IOCTPOUTH OTBET, BIIAJICHUE
MOHOJIOTUYECKON PEUbI0 U MHbIE KOMMYHHUKATUBHBIE HABBIKU.

OOyuaromiasgs ¢GyHKUMST COCTOUT B BBIABICHUM JeTalleld, KOTOpble MO KaKMM-TO NPUYMHAM OKa3ajuCh HEIOCTATOYHO
OCMBICTICHHBIMH B XOI€ YICOHBIX 3aHATUM U NP TOJITOTOBKE K 3a4ETY.

Ilpezenmauyusn / cooowenue (YO-3) — TPOIYKT CaMOCTOSTEIBHOM pPabOTHl 00yYaromierocs, MNpeACTaBISIIOMUNA Cco00i
MyOJUYHOE BBICTYIUICHHE TIO MPECTABICHUIO TOJYYCHHBIX PE3YyIbTAaTOB PEIICHUS ONPEICICHHON yueOHO-PaKTHUEeCKOM, yueOHO-
MCCIIE0BATEIbCKON WM HAYYHOU TEMBL.

IIpumepnasa mema npezenmayuu / coobujenusi:

1. Make a PowerPoint Presentation about Globalization.

2. Describe a photo/ picture of your last trip. You should say

o When/where it was

o Who went with you
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o Why you went there

o Describe things you saw and did on your trip

Don’t forget to use Past Simple/ Past Continuous, time sequencers and connectors.

Kpumepuu OUEHKU 6blNOJIHEHUA 3a0aHUs ((COO6H4€HM€)).'

«YAOBJIETBOPUTECJIBHO»
«3aYTECHO»

HapyILICHHUE JJOTMYECKON IOCIEN0BATENbHOCTH
apryMeHTOB

Banabl Conep:xxanue IIpencrasiienune

100-86 3asBIEHHAs TEMa PACKPBITA IMOJTHOCTHIO; BCE NIEU OTCYTCTBYIOT/TIPAKTUYECKH OTCYTCTBYIOT SI3BIKOBBIC

«OTJIMYHO» SICHO U3JI0KEHBI U CTPYKTYPUPOBAaHBI, ApTYMEHTBI OLIMOKU; AEMOHCTPUPYET CBOOOAHOE BiIaJIEHUE

«3aYTECHO» MMpEaACTaBJICHLI B JIOTHUECKOM IOCJIICAOBATCIbHOCTH MaTepHraJIoOM; YCTKO CICAYCT PCTJIAMCHTY BBICTYIIJICHUA

85-76 3asiBIIEHHAsl TEMa PacKpbITa NPAKTUUECKH MTOJHOCTHIO; | JlOMyIIEHO HE3HAUNTEIBHOE KOJINYECTBO S3bIKOBBIX

«XOpOo1Io» OCHOBHBIE HUJIEH U3JI0KEHBI U CTPYKTYPHUPOBAHHBI, OIMO0K, KOTOPBIE HE MPEMATCTBYIOT TOHUMAaHHUIO

«3a4YTEHO» apryMEHThI IPEACTABIIECHBI B JIOTUYECKOU COOOIIIEHUST; AEMOHCTPUPYET MPAKTHUECKHA CBOOOTHOE
MIOCJIEI0BATEIbHOCTH BJIAJICHUE MaTEPUATIOM

75-61 3asBIEHHAs TEMa PaCKphITa YACTUYHO; IOITYCKAET JlommycKaeT sI3bIKOBBIE OIMOKH, KOTOPBIE HE TIPEMSATCTBYIOT

0011eMy TOHUMaHHUIO COOOIIEHHUS; COOOIIICHHE
MIPEJICTABJICHO C OMOPOI HAa TEKCT

Memnee 60
«HEY/10BJIETBOPHUTEIbH
0» / «kHe3avueT»

3asBIeHHAs TeMa HE pacKpbITa, HHPOpMALUs He
IIOJIHAs

JlomyiieHo 00JIbIII0e KOJTHMYECTBO SI3LIKOBBIX OITHOOK

Kpumepuu OYEHKU 6bINOJIHERHUA npe3eHmayuu.

g 50-60 6asn10B 61-75 6a/10B 76-85 6as10B 86-100 6a/10B
§ HEY/I0BJIETBOPUTEIBHO Y10BJIETBOPUTEIbHO XOpo1Io OTJINYHO
Kputepuu Conep:kaHue KpuTepuen
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o [Ipobnema He [Tpobnema packpsiTa He [Ipob6nema packpsita. [IpoBenen [Ipobnema packpbiTa MOJTHOCTHIO.
E = packpsiTa. MOJTHOCTHI0. BBIBOIBI HE aHanmu3 npobiemsl 0e3 npuBieueHus | IIpoBeneH ananus npoOieMsl ¢
2 E OTCYTCTBYIOT BBIBOIBI | CIICJIAHBI U/ BBIBOJIBI HE JOTIOTHUTEIILHOU TuTepaTypsl. He MPUBJICYCHUEM JTOTIOJTHUTEIHHOM
é g 000CHOBaHBI BCE BBIBOJIBI CJI€JIaHbl U/UIN auTepaTypsl. BeiBo1b 000CHOBaHBI
A~ R 000CHOBaHBI
o IIpencrapisiemas [Ipencrasnsemas nndopmanus | [Ipeacrasisemas nadopmaius He [IpencraBmsiemast naopmaus
E uH(popMaIus HE CHCTeMAaTHU3HpOBaHA U/UIK | CUCTEMATH3UPOBaHA U CUCTEeMAaTHU3UPOBaHA,
2 JIOTMYECKH HE CBSI3aHA. | HE MOCJIE0BaTENbHA. nocienoBarenbHa. Mcnonp30BaHo [I0CJIEI0BATENbHA U JIOTHYECKU
E He ncnons3zoBansl UCIOJIb30BaHO 1-2 6osee 2 npodeccrnoHaTbHBIX cBsizaHa. Vcnonp3oBaHo Oonee 5
§ npodeccuoHabHBIC npodeccHOHABHBIX TEPMUHA | TEPMHHOB po(hecCHOHATLHBIX TEPMHUHOB
= TEPMHHBI

He ucnonb3oBaHbl Hcnonb30BaHbl TEXHOJIOTUH Hcnonb3oBanbl TexHOI0rMN Power [[Inpoko ucnoIb30BaHbI
E TexHoyioruu Power Power Point wactuuno. 3-4 Point. He 6onee 2 ommbok B texnosioruu (Power Point u ap.).
= Point. bonbre 4 OIMOKH B MIPEICTABIIIEMON MpeACTaBIsIeMO HHGOPMAITHHI OTCyTCTBYIOT OIIUOKH B
§. o1noOOoK B uHpOopMaIu npezcTaBisieMoil nHdopMaru
g‘ MpEeACTABISIEMON

uHpopMauu
g = Her oTBeToB Ha Tonpko OTBETHI HA OTBeThI Ha BOMPOCHI OJHBIC W/ | OTBETHI Ha BOIPOCHI IOJHBIE, C
E i BOIPOCHI 3JIEMEHTapHbIE BOIIPOCHI YaCTUYHO TOJIHbIE MPUBUACHUEM IPUMEPOB U/HIIN
2 = TOSICHEHHI
S 8

Jeoamur (YO-4) - OrnieHOUHBIE CPEICTBA, TO3BOJISIFOIINE BKIIFOYATH OOYJAIOIINXCS B IIPOIIECC OOCYKICHUS CIIOPHOTO BOIPOCa,
IpOoOJIEMBI U OIICHUTh X YMEHUE apTYMEHTHUPOBATh COOCTBEHHYIO TOUKY 3pEHUSI.

IIpumepnas mema npesenmayuu / coooujeHus:
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Debates on the following topics:

e Education in our country and abroad

e Globalization

e Art and design in our life

Kpumepuu oyenku evinonnenus 3aoanus «/Jebamoly.:

banabl Coaepxanue Ilpeacrasiienune

100-86 3asiBlIeHHAas TeMa pPacKphITa MOJHOCTHIO; Bce ujien | OTCYTCTBYIOT/IPAKTHUECKU OTCYTCTBYIOT SI3bIKOBBIE OIIMOKH;

«OTJMYHO» SICHO M3JIOKEHBI U CTPYKTYPUPOBAHBI, apTyMEHTBI JEMOHCTPHUPYET CBOOOHOE BIIaJICHUE MAaTEPUATIOM; YETKO

«324YTEHO» MIPEACTABJIEHBI B JIOTUYECKOW MOCIEN0BATEIBHOCTH | CIEAYET PErVIAMEHTY BBICTYILICHHS

85-76 3asiBIIEHHAs TEMa PACKphITa IPAKTUYECKH JlonyiieHo He3HAYUTEIbHOE KOJTMYECTBO S3bIKOBBIX OLIHOOK,

«X0pOoLIO» IIOJIHOCTBIO; OCHOBHBIE UJIEU U3JI0KECHBI U KOTOpbIE HE MPENATCTBYIOT TIOHUMAHUIO COOOIIECHUS;

«32YTEHO» CTPYKTYPUPOBAHBI, apryMEHThI IPEICTABIICHBI B JIEMOHCTPHUPYET MPAKTUYECKU CBOOOTHOE BIIAJICHHUE
JIOTUYECKOU TOCJIEI0BATEIbHOCTH MaTepuaIoM

75-61 3asiBIIeHHAas TeMa pacKphbITa YaCTUYHO; JommyckaeT | Jlomyckaer s3bIKOBbIE OUIMOKHU, KOTOPbIE HE MPETSITCTBYIOT

«YOAOBJIETBOPUTECJIBbHO»
«3aAYTCHO»

HapylIeHHUE JOTrMYeCKON MOCIe10BaTEIbHOCTH
apryMeHTOB

001eMy TOHUMaHUIO COOOIIEHNUS; COOOIIEHNE MPEACTABICHO C
ONOPOM Ha TEKCT

Memnee 60
«HEeYT0BJIETBOPUTEILHO
/ «He3aueT»

3asBlIeHHAsA TeMa HE pacKpbITa, HHPOpMaLus He
ITOJIHAs

JomyiieHo 00JbI10€ KOJMYECTBO SI3BIKOBBIX OITHOOK

IIucsMeHHbIE PAdOTHI

I[IucbMeHHBIM OTBET npuydyact K TOYHOCTH, JIAKOHUYHOCTHU, CBASHOCTU H3JIOKCHUA MBbBICIIH. [TucemenHas IIPOBCPKa

HCIIOJIB3YCTCA BO BCCX BHAX KOHTPOJIA U OCYIICCTBILACTCS KAK B aYﬂHTOpHOﬁ, TaxK 1 BO BHeay,III/ITOpHOfI pa60Te.
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Acce (ITP-3) — cpencTBo, MO3BOJISIONIEE OIICHUTh YMEHUE 00YJarOIIEeTrocss MIChbMEHHO M3J1araTth CyTh IMMOCTaBICHHOUN MPOOIEMBI,
CaMOCTOSITENIFHO TPOBOAWTHh aHAIMW3 JSTOW TPOOJEMBI C HCIOJB30BAHMEM KOHIICTIMA W aHaJUTHYECKOTO HMHCTPYMEHTAPHSI
COOTBETCTBYIOIICH TUCIUILINHBI, IE1aTh BBIBOIBI, 0000IAIONTHE aBTOPCKYIO TTO3UITHIO 110 TIOCTABJICHHON ITpoOIeMe.

Ipumepnvie memol Icce:

Write an essay about the following topic.

My future professional path.

Kpumepuu oyenxu Icce:

Ounenka TpedoBanust
100-86 6annoe CTYJIEHT JEMOHCTPUPYET OTUETIMBOE M CBOOOAHOE BJaJieHHE KOHIENTYalIbHO-NOHSATUWHBIM ammapaToM, HayYHBIM
«OMIAUYUHON S3BIKOM U TEPMHMHOJIOTHUEH COOTBETCTBYIOIIEH Hay4yHOW oOnacTh. 3HaHME OCHOBHOM JMTEpaTyphl M 3HAKOMCTBO C

JIOTIOJTHUTEIBLHO PEKOMEHI0OBAHHOM TUTEepaTypoid. JIornuecku KOppeKTHOE U yOeIUTEIbHOE N3JI0KEHHUE OTBETA.

85-76 6annoe «xopowo» | 3HaHUE Y3JOBBIX HPOOJEM MPOrpaMMbl M OCHOBHOTO COJIEPXKaHMS Kypca; YMEHHE I0JIb30BaThCSl KOHIENTYalbHO-
HOHSATHHHBIM anmapaToM B MIPOIECCE aHAIN3a OCHOBHBIX MPOOJIEM B paMKaxX JaHHOW TEMbl; 3HAaHNE BAKHEHIINX padoT
U3 CIHCKa PEKOMEHIOBAaHHOW JuTeparypsl. B 1emoM JIorMueckH KOPpPEeKTHOE, HO HE BCEerAa TOYHOE W
apryMEHTHPOBAaHHOE N3JIO)KEHUE OTBETA.

75-61 o6ann ¢dparmeHTapHble, MOBEPXHOCTHBIE 3HAHUS BaXXHEHIIMX pa3/esoB MPOTpaMMbl U COJEp)KaHUs Kypca; 3aTpyAHEHHUS C
«y0oenemeopumenbHoy» | UCIOJIb30BaHUEM HAYYHO-TIOHSATHUHHOTO ammapara U TePMHUHOJIOTMU Y4eOHOW JHCHUIUIMHBI; HEMOJHOE 3HAKOMCTBO C
PEKOMEHI0BAaHHOM JINTEPATYpOH; YACTUYHBIE 3aTPYJHEHUsS C BBIIIOJIHEHUEM IPEIYCMOTPEHHBIX NIPOrpaMMOM 3aJaHul;
CTPCMIJICHHUC JIOTUYCCKHU OMPCACICHHO U MTOCICAOBATCIIbHO U3JIOKUTH OTBCT.

60-0 6annos HEe3HaHue, Ju00 OTPHIBOYHOE MpEACTaBICHUE O JAHHOM MpoliieMe B paMKax Y4eOHO-NPOrpaMMHOIO MaTepuaa;
«Hey008/1emeopumebHo» | HEyMEHUE UCTO0Ib30BaTh MOHATUHHBIN annapar; OTCYTCTBHE JIOTUYECKOM CBS3U B OTBETE.
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OueHo4YHBbIE CPeACTBA ISl POMEKYTOYHOM aTTecTaluu

Koa v HaumeHoBaHue
HHANKATOPA

PesynabTaTsl 00yyeHHs

IIkana oueHMBaHUS NPOMEKYTOYHON aTTECTALUM

Heynosiiersopuress | Yaosiaersopurea | Xopomo OTtimyHo
KOMITeTEHIIUH HO LHO
YK-4.1 CriocobHOCTB [TonHoe oTcyTCTBUE [IpucyrcTByror [IpucyrcTByroT [IpucyrcTByIOT
HCII0JIb30BaTh 3HaHUi B 001acTH IIpUEMIIEMBIE JOCTaTOYHBIE OTJINYHBIC 3HAHUS
U3YYCHHBIC 3HaeT OCHOBHBIE JICKCHYECKUE | OCHOBHBIX 3HaHUs B 00JaCTH | 3HAHMS B 001acTH B 00J1acTH
JICKCUYECKUE CIUHULBl | €IUHULIBI JIEKCUYECKUX €UHUL] | OCHOBHBIX OCHOBHBIX OCHOBHBIX
B CUTYalUsAX JIEKCUYECKUX JIEKCUYECKUX JIEKCHUYECKUX
IIOBCEJHEBHO- €AVHULL €IMHHIL €AMHMUII
OBITOBOT0, COLIUAIBHO- ITonnoe oTcyrcTBHE IIpucyrcrByror IIpucyrcrByror [IpucyrcrByror
KYJIBTYPHOTO 1 YMEHUI IIpUEMIIEMBIE JOCTaTOYHBIE OTJINYHBIC YMEHUS
JIEJI0BOTO OOIEHUS HA | YMeeT HCI0JIb30BaTh HCIIOJIB30BAHUS YMEHHUS YMEHHUS HCIIOJIb30BaHUs
AHTJIMICKOM SI3BIKE W3YYEHHBIE JICKCUYECKUE OCHOBHBIX UCIOJIB30BAHNUS HCIOJIB30BAHHUS OCHOBHBIX
€IVHUILIBI JIEKCUYECKUX €UHUL] | OCHOBHBIX OCHOBHBIX JIEKCUYECKUX
JIEKCUYECKUX JIEKCUYECKUX €VHMII
€AVHULL €IMHHIL
Baaneer HaBbIKaMu ITonnoe oTcyrcTBHE IIpucyrcrByror IIpucyrcrByror IIpucyrcrByror
UCIIOJIb30BAaHUSI U3YUYEHHBIX HAaBBIKOB IIPUEMIIEMBIE JIOCTaTOYHBIE OTJINYHbBIE HABBIKU
JICKCUYECKUX €UHMUI] B HCIIOJIB30BAHUS HaBBIKU HaBBIKU HCIIOJIb30BaHUs
CUTYalUsX TTOBCEJHEBHO- OCHOBHBIX UCIIOJIB30BAHNUS UCIOJIB30BAHHUS OCHOBHBIX
OBITOBOT0, COLIUAIBHO- JIEKCUYECKUX €UHUL] | OCHOBHBIX OCHOBHBIX JIEKCUYECKUX
KYJIBTYPHOT'O U I€JI0BOTO JIEKCUYECKUX JIEKCUYECKUX €VHMII
OOIIIEHUS HAa AaHTIIMICKOM SI3BIKE €IMHHIL €IMHHIL
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ITonnoe oTcyrcTBHE IIpucyrcrByror IIpucyrcrByror [IpucyrcrByror
3HaHUi B 001acTH IpreMJIeMbIe JIOCTaTOYHBIE OTJIMYHbIE 3HAHUS
3HaeT OCHOBHbBIE OCHOBHBIX 3HaHUS B 005acTH | 3HAHMS B 0071aCTH B o0J1acTH
IrpaMMaTH4YECKUE KaTCTOPUH U IrpaMMaTHYECKUX OCHOBHBIX OCHOBHBIX OCHOBHBIX
KOHCTPYKLUN KaTeropuu u IrpaMMaTHYECKUX IrpaMMaTH4YECKUX IrpaMMaTHYECKUX
KOHCTPYKLUI KaTeropuu u KaTeropuu u KaTeropui u
YK-4.2 Cioco6HOCTB . . .
KOHCTPYKLUHI KOHCTPYKLUI KOHCTPYKLUN
pacrno3HaBaTh U
5 ITonnoe oTcyrcTBHE IIpucyrcrByror IIpucyrcrByror IIpucyrcrByror
OTpeOIIATh .
ynotp YMEHHUH B 00J1aCTH IpreMJIeMbIe JIOCTaTOYHBIE OTJINYHBIE YMEHUS
U3YYEHHBIE
i Ymeer pacriozHaBath OCHOBHBIX YMEHUS B 00JIACTH | yMEHHS B 00JacTh B o0Js1acTH
IrpaMMaTH4YECKUE
W3Y4EHHBIE IPAMMATHYECKHE IrpaMMaTH4YECKUX OCHOBHBIX OCHOBHBIX OCHOBHBIX
KaTeropuu U .
P KaTE€ropuu U KOHCTPYKIIHH KaTeropuu u IrpaMMaTHYECKUX IrpaMMaTHYECKUX IrpaMMaTHYECKUX
KOHCTPYKLUU JJIS . . . .
KOHCTPYKLUI KaTeropuu u KaTeropuu u KaTeropui u
OCYILIECTBIICHUS . . .
KOHCTPYKLUHI KOHCTPYKLUHI KOHCTPYKLUN
MEXKKYJIbTYPHOTO
ITonnoe oTcyrcTBHE IIpucyrcrByror IIpucyrcrByror IIpucyrcrByror
o0IIeHns Ha Bianeer HaBeIKaMu
. HaBbIKOB IpreMJIEMbIE JOCTaTOYHBIE OTJINYHbBIE HABBIKU
AHTJIMHCKOM SI3bIKE yIOTpeOICHHS U3YYEHHBIX
. HCII0JIb30BAHHUS HaBbIKU HaBbIKU MCIIOJIb30BaHUs
IrpaMMaTH4YECKUX KaTeropui u
. OCHOBHBIX HCIIOJIB30BAHNUS HCIOJIB30BAHHUS OCHOBHBIX
KOHCTPYKLUU JJIs
IrpaMMaTH4YECKUX OCHOBHBIX OCHOBHBIX IrpaMMaTHYECKUX
OCYILIECTBIICHUS . .
KAaTeropuu u IrpaMMaTHYECKUX IrpaMMaTHYECKUX KaTeropui u
MEXKYJIBTYPHOTO OOIIEHUS Ha . . . .
. KOHCTPYKLUI KAaTeropuu u KAaTeropuu u KOHCTPYKLUI
AHTJIMICKOM SI3BIKE . .
KOHCTPYKLUI KOHCTPYKLUI
YK-4.3 Cioco6HOCTB ITonHOE OTCYTCTBUHE IIpucyrcTByIOT IIpucyrcTBYyIOT [IpucyrcTByroT
CTPOUTh 3HaHU B 001acTH IpreMJIeMble JIOCTaTOYHBIE OTJIMYHbIE 3HAHUS
3HaeT OCHOBHBIE PUHIIUIIBI
BBICKA3bIBaHUS, . OCHOBHBIX IPUHIUIIOB | 3HAHUS B O0OJIACTH | 3HAHUS B 00JacTH B o0J1acTH
IIOCTPOCHHUS BBICKA3bIBAHNI
IIPUMEHSISI U3y4CHHBIE IIOCTPOCHHUS OCHOBHBIX OCHOBHBIX OCHOBHBIX
JICKCUKO- BBICKa3bIBAaHUI IIPUHLIMIIOB IIPUHIIMUIIOB IIPUHIIAIIOB
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rpaMMaTH4eCcKue
CINHUILIBI B
COOTBECTCTBUU C
npaBUIaMu
aHTJIMMCKOTO SI3bIKa

MMOCTPOEHUS MOCTPOEHUS MOCTPOCHUS
BBICKQ3bIBaHUH BBICKQ3bIBaHUH BBICKA3bIBAHU M
YMmeer cTpouTh BeICKa3biBanus, | [lomHoe oTcyTcTBUHE [IpucyrcTByror [IpucyrcTBytoT [IpucyrcTByIOT
MIPUMEHSIS U3yYEHHBIE JICKCUKO- | YMEHHUU B 00J1acTH MpUEMIIEMbIE JIOCTATOYHBIC OTJIMYHBIE YMEHUS
rpaMMaTH4YE€CKHE €MHULIBI OCHOBHBIX IIPUHITUIIOB | YMEHHUSI B 00JIaCTH | yMEHHS B 00J1acTH B 00JIacTH
MOCTPOEHUS OCHOBHBIX OCHOBHBIX OCHOBHBIX
BBICKAQ3bIBaHUI MIPUHIUIIOB MIPUHIUIIOB MPUHIUIIOB
IMOCTPOEHUS MOCTPOEHUS MOCTPOCHUS
BBICKQ3bIBaHUH BBICKQ3bIBaHUH BBICKA3bIBAaHU M
[TonHoe oTcyTCcTBUE [IpucyrcTBytor [IpucyrcTBytor [IpucyrcTByIOT
Baaneer HaBbIKaMU MOCTPOEHUS | HABBIKOB MpUEMIIEMbIE JIOCTATOYHBIC OTJIMYHBIC HABBIKU
BBICKA3bIBAaHUM, IPUMEHSS HCITOJIb30BAHUS HaBBIKH HaBBIKH HCITOJIb30BaHUS
M3y4YEHHBIE JICKCUKO- OCHOBHBIX TPUHLIUIOB | UCIIOJIb30BaHUS HCITOJIb30BAHUS OCHOBHBIX
rpaMMaTH4YeCKUE €UHULIBI B MOCTPOEHUS OCHOBHEIX OCHOBHEIX MPUHIUIIOB
COOTBETCTBUU C IIPaBUIaAMHU BBICKAQ3bIBaHUI MIPUHIUIIOB MIPUHIUIIOB MOCTPOCHUS
AHTJIMICKOTO S3BIKa MOCTPOEHUS MOCTPOEHUS BBICKA3bIBaHHI
BBICKQ3bIBaHU M BBICKQ3bIBaHUH

HpOMC}KYTO‘IHaH arrecranusda CTYACHTOB IO AUCHUIIIIMHEC ((I/IHOCTpaHHBIﬁ SA3BIK» IIPOBOAUTCA B COOTBETCTBHHU C JIOKAJIbHBIMHU

HOPMAaTUBHBIMU aKTaMHu JABOY u ABJIAETCS 00s13aTeIHbHOM. dopma OTYETHOCTH 10

JTUCIUIIIUHE — 3a4eT (1-i u 2-i).
3a4€Thl BBICTABIISIIOTCS HA OCHOBAHUM PEUTHHIOBOM BEJOMOCTH, KOTOpas, B CBOIO oudepellb, (POPMUPYIOTCS Ha OCHOBAHUU

MMPOXOKACHUA CTYACHTAMU B TCHCHNC CCMCCTPOB TCCTOB HA 3HAHHC npofmeHme TEM (CHI/ICOK TCCTOB IIpUJIaracTcs HI/DKe).
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CHOOSE THE CORRECT ANSWER, A, B OR C, FOR EACH QUESTION.

1 Most university students...................... on campus in their first year.
A lives
B live
C are living
2 From this graph we can see that the economy...................... at the moment.
A improves
B improve
C is improving
3 They.ccoooeeeenenneee personal computers when my father was a student.
A hadn't
B didn't have
C weren't having
: S PO want to be a practising doctor but now I'm more interested in research.
A was used to
B used to
C would
5 The teacher...................... us how to do the experiment when the fire bell rang.
A showed
B shown
C was showing
6 I finished my essay yesterday but ...................... it in to the tutor yet.
A T've given
B I haven't given
C I didn't give
T oo, the experiment three times now with different results each time!
A We've done
B We did
C We've been doing
8 When I arrived the lecture...................... so I didn't find it easy to follow.
A started
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B had started
C had been starting

9 She............. well at school but that changed when she became friends with a different group of girls.
A did
B had done
C had been doing
10 o, the doctor at 2.00 this afternoon so I can't go to the lecture.
A I'm seeing
B I see
C I will see
11 My sister......ccceeeuveneee. economics and politics when she goes to university.
A is going to study
B studies C will study
12 While we're working on the project our boss...................... on a beach in Greece!

A will sit

B will have sat

C will be sitting
13 If the trend continues, the average income...................... by 107% by 2020.
A will increase
B will have increased
C will be increasing
14 You can base your geography assignment on...................... country — it doesn't matter which.
Aa
B some

15 There aren't...................... places left on the course so you'd better apply soon.
A much
B many
C lots of
16 Idon't know whether to accept the job offer. It's.......................
A a difficult decision
B the difficult decision
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C difficult decision
17 For those of you new to the company, this leaflet is full of.......................
A a valuable information
B the valuable information
C valuable information

18 The manager interviewed...................... candidates in turn.
A each of the

B each

C every

19 Iknow it's not much of a present but I made it...................... .
A me

B myself

C by myself
20 You should visit Bath. It's..................... city.

A a historical and interesting
B a historical interesting
C an interesting historical

21 The government has released some...................... data showing how schools are not providing an adequate education to our children.
A shocking
B shock
C shocked
22 You really should go to Namibia. The scenery is.............. stunning and the people are very friendly.
A very
B fairly
C absolutely
23 This factory produces some of...................... cameras in the world.
A best
B the best
C the most best
24 e, people live in the countryside than 100 years ago.
A Less
B Few
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C Fewer
25 The bookshop..........cc.c....... the end of the road is excellent.
A at
B on
Cin
26 There were millions of people around the world...................... the football match live on television.
A watched
B watching
C were watching
27 Scientists finally...................... find a cure for the disease after years of research.
A managed to
B can
C could
28 She got a terrible mark in the exam so she........c...c......... very hard at all.
A mustn't have worked
B can't have worked
C didn't work
29 What......ccveeeennnen. in order to get a permit to work in your country?
A do I need to do
B must I do
C ought I do
30 When you write your essays you............. copy ideas from books without referencing them properly.
A mustn't
B don't have to
C have to
31 Doctors have...................... us to cut down on salt in our diets if we want to reduce the risk of getting heart disease.
A insisted
B suggested
C advised
32 e, this newspaper report, more women smoke than men nowadays.
A Apparently
B According to
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C Supposedly
33 My parents encouraged.............c........ this course.
A me to do
B me doing C me do

A you don't get a good exam score?
B you didn't get a good exam score?
C you won't get a good exam score?

35 A recent government report has warned that...................... we act immediately to reduce pollution, there will be serious consequences for the planet.

A provided that
B in case
C unless
36 If1didn't have to work tonight,......................
A I'd be able to relax now.
B I'm able to relax now.
C I'll be able to relax now.

37 [ wish that man...................... tapping his fingers on the table. It's really annoying me.
A stopped
B had stopped
C would stop
38 I'm aiming.................... an excellent result in physics.
A on
B for
Cto
39 Do you have any knowledge...................... how our education system works?
A of
B on
C for
40 The minister...................... is responsible for education has just resigned.
A which
B who
C what
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41 The University of St Andrews...........cc........ is the oldest university in Scotland.
A which was founded in 1413

B ,which was founded in 1413,
C ,that was founded in 1413,

42 Many children these days do not have a healthy diet. ...................... is possible that this is because less healthy foods are cheaper than healthy ones.
A What

B That

Clt
43 The charity is trying to find ways to save and...................... the world's endangered animal species.

A the charity is trying to find ways to protect

B to find ways to protect

C protect
44 In the past we threw a lot of our kitchen waste away, but today many items such as plastic bottles and newspapers.......................
A are recycled

B recycle
C need recycling

45 I can't pick you up from the station on Wednesday because...................... on that day.
A I'm fixing my car

B I'm having my car fixed

C I need my car fixed

46 These drugs are the best medicine available as a treatment at the moment,...................... they are expensive, unfortunately.
A although
B because
Cso
47 Learning a foreign language is important because it helps you to understand other cultures better....................... it can be a useful skill in many areas of
work.
A However,
B Despite this,
C In addition,
48 ., I can't go to the conference as I've got to go to Sydney on business.
A Frankly
B Unfortunately
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C Personally

49 I think it's useful to write an outline of your essay before you start to write the first draft.
A Interestingly,
B Definitely,

C Personally,
50 The.....ccoovveunenneee. of dark red spots is one of the first signs of the disease.
A appearance

B appearing

C appear

[IpumepsI TeCTOBBIX 3aJaHUI A/ TEKYIIEro U MPOME:KYTOUYHOI0 KOHTPOJIS.

3ananue 1.

Complete the passage below using the appropriate words or phrases from the box.

franchisor =~ management services fee  franchise agreement  advertising fee franchisee format  operations manual  master franchisee
franchise fee

Franchising can be defined as a business system in which a company (or, 1 ) sells an individual (or 2 )
the right to operate a business using the franchisor's established system or 3 . The franchisee is thus able to take advantage of the
franchisor's brand names, reputation and experience.

As part of the contract (or 4 ) the franchisee pays an initial sum of money, known as a § to the
franchisor and, in addition, agrees to pay a 6 in exchange for continuing advice and assistance which is
usually calculated as a percentage of annual turnover. In certain cases the franchisee may also pay an 7 to contribute to the

franchisor's annual advertising and marketing costs. It is important to understand that the franchisee also has to find the necessary capital to open the
business.

Once the contract has been agreed, the franchisor provides an 8 which is a document containing all the information that the
franchisee requires in order to manage his or her business. In some cases a franchisor may appoint a 9 to supervise all aspects of
the development of the business inside a territory.

3ananue 2.
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Read the extract and decide whether the trends described have reached an end point or are still developing. Then choose a suitable form for the verbs in
brackets.

In the days before mass marketing, the local bank manager knew the names and ages of his customers’ children, the corner shop knew which brand of
breakfast cereal to stock for local families and businessmen bought their suits tailor-made.

But all that 1. (change). Today, under the onslaught (=a violent attack) of cost-cutting, rationalization and automation, many people
2) (never see) their bank manager, an impersonal supermarket checkout (3) (replace) the cosy corner shop and most people (4)
(never have) a suit made to measure.

Further radical change is under way. More and more companies (5) (realise) that the conventional mass-production model on which consumer
marketing (6) (base) no longer works.

Instead of focusing narrowly on cost-cutting measures and improving efficiency, more and more market leaders (7) (re-examine) their business
strategies and deciding that consumer services and customer relationship management are the keys to future growth.

Increasingly, companies (8) (take) a holistic (=integral) view of their customer relationships and focusing on the lifetime value of those
relationships. It costs five to eight times more to acquire a customer than to retain an existing one. Consequently customer relationship management — CRM
for short - (9) (become) on of the hottest new fields of consultancy.

. a. changes b. has changed c. will change d. changed

. a. never see b. will never see c. have never seen d. never saw

. a. has replaced b. is replaced c. was replaced d. will be replaced

. a. have never had b. never have c. will never have d. never had

. a. realize b. will realize c. have realized / have been realizing d. realized

. a. had been based b. is based c. was based d. has been based

. a. re-examine b. re-examined c. have been re-examining d. will re-examine
8. a. have taken / have been taking b. will take c. took d. were taking

9. a. became b. will become c. becomes d. has become

N NN R W

3ananue 3.

Organisation Chart. The chart below shows the organisational structure of Keypoint Security. Study it carefully and write the words missing from the text.
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Irena Phillips is the Client Services Manager. She reports to the a) Director, who, as a director of the company, b) to the
) . The d) Managers report to the Production Manager, who is their executive head, but who is not on the
board. He therefore reports to the e) Director, Michael Vincey, who is also the company Chairman.

Chairman and Managing Director
MICHAEL VINCEY

Non-execuiive Directors
SIR LUKE BEENHAM
VERA SMITH

Il 1 1l Il I
Markating Direcfi'J Technical Director| | Personnel Manager]| Production Manager {|{Company Secretary

SARAH SIREET HAMISH McTAM JANE BRESCOTT BERT FIELD HAROLD YOUNG
Scles }|Client Services R&D Office Personnel Factory Chief
Mancger|| Manager Manager Records Managers Accountant

3ananue 4.
A company profile. Read the text and fill in the necessary information below.

The MoDo Group is an international company. Its headquarters are in Stockholm. The President and Chief Executive Officer is Bernt Lof. Its main areas of
business are fine paper, newsprint and magazine paper and other wood products. Most of MoDo's production is carried out in Sweden, but the company is
present in many European countries and in the United States. More than 80% of the Group's total sales of 18.4 million Swedish kronor in 2000 came from
countries outside Sweden, primarily the European Community. The company has about 12,961 employees.
Name of company
Headquarters
Chairman
Business activities
Main markets
Sales in 2000

No. of employees
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3ananue S.

Suggest each sentence with the correct form of the underlined word.

advertise
e The BCAP is the code with which all must comply.
e The retail industry has has focused too much on mass and not enough on service.
e Next has placed today in the Wall Street Journal.
promote
e A special in January produced a spectacular rise in profits.
e Univision Holdings Inc. has four executives to new posts as part of reorganization.
e The of a cause or an idea tries to make it become popular.
market
e The Japanese for digital communications networks is estimated at $3 billion during the next 5 years.
e They’re going to spend even more on sales and to win customers back.
e Touch-tone telephones have been in America since 1963.
3aganmue 6.

The organization is in trouble. Match the problems (A-L) with the correct department.
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1. Distribution
2. Personnel A One of the robots on the assembly line has stopped working.
3. Research B Cash flow is much worse than I thought.
4. Finance C There’s a national newspaper on the line. They want to talk
5. Public Relations about water pollution near the factory.
6. Production D There’s something wrong with the network: all the screens
7. Telephone After-sales | have gone blank.
8. Marketing E We have ten lorries waiting outside the main warehouse and
9. Reception there’s nothing to put in them.
10. Switchboard F The unions have just asked for another 10%.
11. Information G If we don’t start producing more useful ideas soon, they’ll
Technologies close the factory.
12. Quality H Last month there were problems with 0.31% of the bottles.
This month I want this figure to be zero.
I I’'m very sorry, madam. We certainly asked the taxi to be here
at three o’clock. I’ll call them again immediately.
J The latest survey shows that the majority of 18- to 25-old
women think our perfume smells terrible.
K I’m very sorry, sir. I’ve tried to reach his secretary several
times but there’s no reply.
L If this does not work, I’'ll send an engineer to you this
afternoon.
1 2 3 4 5 6 7 8 9 10 11 12
3aganmue 7.

Read the text taken from the article about marketing. Choose the best sentence below to fill each of the gaps.
HOW EFFECTIVE IS YOUR MARKETING?

Gone are the days when companies had departments full of staff whose role nobody understood.
1 And rightly so. But when it comes to marketing, what is effectiveness, how do you measure it, and why its measurement so important?
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Business are starting to recognize the key marketing questions. Are we providing the right products for the right people at the right price? Are our brands better than those
of our competitors? 2 That’s because marketing is not fluffy staff that can be axed when the going gets tough — it is the essence of business. So if marketing is
important, it follows that it pays to know if your is working.

The first stage in the process is understanding tour current position. How successful is your brand today? What is your market share? You should equip yourself with some

sound facts and figures on which to base your conclusions. 3 It could be simply to boost sales. You may want to reinforce your leadership in a market or
trounce a competitive brand. Influencing future profitability, possibly be building a short-term brand share, may be a priority. A clear objective is essential.
But how do you know if your marketing is achieving your goals? 4 Their success is not just related to how many boxes leave the factory. Effectiveness may

not be tangible. It may be financial, it may not. “The brand” is an intangible asset, but it is now seen as an important one. Quantifying the values of an intangible asset is a
difficult but not impossible, task.

It is also necessary to evaluate both long-term effectiveness and short outcomes of any campaign. 5 But the care of a brand is a marathon, not a sprint, and it is
important not to lose sight of the long-term consequences.
Choosing the right measurement tools to evaluate a campaign is another important issue. 6 The accuracy they thus ensure should be consistent over time and

correspond to the wider objectives of the business. Ultimately, must deliver profit.
The essential debate should no longer be about the importance of marketing, but what we should do to measure its effectiveness, and what measures will ensure survival.
7 But to others it is likely to be a controversial issue — and one which can produce responses leading to widely different directions for their enterprises.

A. Having done that, next comes establishing what it is that marketing activities should be achieving.

B. Because of this, you may want to generate return on investment, perhaps by raising the quality of your brand.

C. This shift in focus will be taken as read by the most successful businesses.

D. Addressing such issues should mean that profits take care of themselves.

E. Concerning the latter, it may be tempting to be seduced by efforts that yield quick results and satisfy investor pressure for immediate returns.
F. These should be precise and based on empirical data.

G. Good strategies are not necessarily linked to production or sales figures.

H. Today we are all accountable and have to be able to demonstrate the value of our contribution to our businesses.

3aganmue 8.
Guess the words. The first letter of the word is given to you.

1. A number of similar establishments (stores, restaurants, banks, hotels, etc.) under one ownership C

2. a place of business for retailing goods O
3. someone whose business is to supply a particular service or commodity S
4. a variety of different goods or services R
5. the monetary gain derived from a transaction P
6. the goods that a shop has on hand S
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7. a particular instance of buying or selling D
8. a large piece of glass along the front of a shop, behind which some of the goods that the shop sells are displayed
W

9. searching for or buying goods or services S
10. Someone who pays for goods or services C

OneHovHbIe cpeacrea aJid Telcylueﬁ aTrecranumu

3ananue 1.

1. Read Part One of the article and mark the following statements 'T" if they are true, 'F' if they are false and 'NG' if the information is not given in the
article.

Deli*-Sized Vending Machine* Debuts

*deli = delicatessen: a shop selling ready-to-eat food products
*vending machine: a slot machine for selling goods

1. The vending machine looks like a deli.
2. The vending machine only takes credit cards.
3. The vending machine is larger than some convenience stores.
4. The Big Box has been operating for a month.
5. The Big Box can recognize if food is not fresh.
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6. People need to think quickly if they use the Big Box.
7. Some people don't like using the Big Box because it's not friendly.
8. The machine was designed by a Japanese company.

(Part One) WASHINGTON Fri August 30 (Reuters) - It's late, the shops are closed and you simply must have a roasted eggplant-and-ricotta sandwich and
an iced cappuccino. There's really only one place to go: the deli-sized vending machine on the corner. Feed in your money or your credit card, touch a few
squares on a computer screen, and voila -- the robotic metal shopping basket finds your items and delivers them to your waiting hands.

The monster vending machine, smaller than a typical suburban convenience store but about the same size as an inner-city deli, made its Washington debut
this month in the city's Adams Morgan neighborhood.

The Tiktok Easy Shop Big Box, as it is known, is still in the testing phase, and drew more window-shoppers than customers on Thursday, two weeks after it
opened at the edge of a restaurant parking lot.

"When we listed the space (for rent), we knew something cool was coming, but we didn't know what," said Luis Reyes, who works at the parking lot. He
used a credit card to buy one of the Big Box's more expensive items, a men's travel kit for $8.75.

"I like it very much, very convenient," Reyes said. "It's got a brain." It certainly seems so. The Box knows not to pile a heavy glass bottle on top of a carton
of eggs, which it sells for $1.50 per half-dozen, and will refuse to sell outdated milk or a stale sandwich if their expiration dates are programmed into the
machine.

It can be a bit impatient, though: Hesitate for more than a few seconds before entering an item's number on the touchpad and it cancels the order. And
customer service is necessarily more impersonal than it would be with, well, a person.

2. Read Part Two of the article and answer these questions:

1. How many people work at the Big Box and what do they do?

2. What items does the Big Box stock?

3. Where have large vending machines been used before?
4. Which company makes the machines?
5. How many versions of the machine were tested before this one?

(Part 2) There is at least one human in attendance, however. Arun Dev manages the Box, keeping it stocked and clean.
The Washington Big Box was stocked with the essentials of life appropriate to a slightly funky but upscale clientele. Health-food juices, fresh pasta and
designer coffee drinks shared shelf space with milk and snack chips. An attached booth offers DVD movies for rent.
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Matt Allen, who bought a jug of water, was enthusiastic. "It was really cool," Allen said. "It was good to just pull in, get something and go."

Such machines have been used previously in Japan and Europe, but they are new to the United States.

The actual vending machine is made by Automated Distribution Technologies Inc., of Exton, Pennsylvania. The company calls the device Shop 2000, and
bills it as the first fully automated convenience store.

Michael King, an engineer and one of the designers of Shop 2000, said an earlier, less sophisticated version of the machine was tested near Howard
University in Washington and before that, there was an earlier test in York, Pennsylvania.

King declined to say which company was operating the Washington Big Box.
By Deborah Zabarenko
Article © 2002 Reuters Limited.

3. Find these names in Parts One and Two of the article and explain what they are:

Luis Reyes
Arun Dev

Matt Allen
Michael King

4. Complete the following sentences to create a summary of the main ideas of the article.

A -sized machine has just opened in the city of . The machines are new to the but have been
used before in and

IIprMepbI TeCTOBBIX 32JaHUIM ISl IPOMEKYTOYHOT0 (3a4€T) M 3aKJIIOYUTEIbHOI0 KOHTPOJIA (B MMCbMEHHO-YCTHOH (hopme)

IIncbMeHHas 4acTh KOHTPOJIA

3ananue 2.

1. Read the article and choose the best answer from the list of choices offered:

BIG BUCKS OFFERED IN TALENT SEARCH
By Ian Karleff
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TORONTO Monday June 19 (Reuters) - High-tech talent is so scarce these days that Canada's Nortel Networks Corp. is offering $1 million in cash and
prizes to its employees for enticing skilled friends to join the company.

And the world's second-largest maker of network equipment said it is prepared to up the ante if it has to beat the competition in its attempts to fill 5,300
optical Internet positions.

“"We have raised the bar with this and if anyone comes close and we need to raise it even higher we are prepared to do that," said Bibi Patel, a senior
manager of Nortel's Canadian recruiting team.

Employees are being asked to submit applications from family and friends, and for every new hire the referring employee gets $2,000 and the chance to enter
five draws, each with a prize of $100,000.

About 1,000 of the 5,300 optical jobs are in Canada, with the rest split between the United States and Britain.

For well-connected employees, there is a $10,000 bonus for bringing in three people, and a $20,000 bonus for five.

Employee referral programs are nothing new for Nortel. About 49 percent of all its North American hires are generated this way, said Patel. In just two
weeks the $1 million carrot has attracted 1,941 applications.

At the crux of the hiring drive is a booming market for optical networking equipment created by the rapid building of high-speed Internet networks.

"It has a lot to do with the booming business for optical networks right now. This is part of the general battle right now for talent," said Patel.

Nortel's hunt for talent in a dry pool has been aggravated by Canada's so-called brain drain, as skilled workers head south to higher wages and lower taxes in
the United States.

Last year, Nortel chief executive John Roth threatened to move the company to the United States, if Canada didn't lower both corporate and personal taxes.
Nortel said it is looking to add 20,000 employees to its global workforce of 75,000. Article © Reuters Ltd.

1. A Canadian company is offering money to employees who can encourage
a. a skilled friend to join the company.
b. a skilled family member to join the company.
c. both a and b.
2. Any employee who introduces one person will get
a. $2,000.
b. $100,000.
c. both a and b.
3. The employee gets the money after the person they introduced
a. has applied for the job.
b. has been appointed.
c. has worked for the company for 6 weeks.
4. A well-connected employee with 5 friends could earn at least
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a. $10,000.

b. $20,000.

c. $30,000.

5. This latest scheme has been
a. very successful.

b. only moderately successful.
c. unsuccessful.

1I. Company Profile. Use the above article to complete this description of Nortel:

Size of company:
Produces:

Current number of employees worldwide:
Proposed number of employees worldwide:
Countries in which Nortel is based include:
Reason for wanting to recruit new employees:

3ananue 3.

Complete this marketer’s description of his work using the following expressions
Brand manager, brand, brand recognition, brand image, own-brand, generic products, branded

My name’s Tomas. I’'m Portuguese, and I’ve been (1) for Woof dog food for the whole of Portugal and Spain since I left business
school last summer. The Woof (2) is owned by a big international group. The market for pet food in Portugal and Spain is growing
fast, as more and more people own dogs and cats, and we’re trying to increase (3) of Woof through TV advertisements and
hoardings in the street. Research shows that people have very positive ideas about it: it has a very positive (4) but the supermarkets
have their (5) dog food, usually sold cheaper than other product, which is a problem. There are even (6)
sold just under the name “dog food”. We have to persuade people that it’s worth paying a bit more for a (7) product like Woof,
which is far better, of course.
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3aganue4.
Choose the best alternative to complete the sentence

1. If you take the sweater back to the store they’ll want to see the ... to show you bought it there.
a. receipt b.reception c.permit d. quotation
2. You’ll probably find furniture polish among the ... goods.

.house b. housing c. household d. housewife

w o

. The personnel department ... a job analysis, which is a detailed study of the elements and characteristics of each job.

.carries on b. carries out c. goes on d. goes through

@

. They write a job description specifying the ... of the job.

.object b. objectives c. results d. characters

whn o

. The bookkeeper keeps a record of every financial ... .

.action b. transaction c.entry d. transcription

o ®

. By examining the balance ... and other documents we were able to find out that the company was not doing as well as they claimed.

.slip b.ledger c.account d.sheet

~N

. Do they have enough working ... to keep trading?

a. capital b. expenses c.accounts d. currency

8. The rent for the office is already 3 months ...!

a.overtime b.inthered c.indemand d.overdue

9. If a company needs to raise a lot of money, it may ... shares.
a.putup b.issue c.supply d.purchase

10. As an ordinary shareholder, you are ... to vote at the meeting.
a. entitled b. titled c. nominated d. persuaded

11. What kind of ... can I expect on my investment?

a.reward b.prize c.surplus d. return
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12. The higher the risk you ..., the more money you could make.

a.take b.do c.make d.invest

13. Success in business can depend on how ... a company is.

a. competition b. competitive c. compatible d. comparable

14. It is necessary before starting a business to ... sufficient capital.

a.rise b.grow c.raise d.arise

15. To sell more of a particular product, you may wish to offer a higher ... .
a. discount b. price c. account d. amount

16. New cars are usually ... onto the market in a blaze of publicity (=monnas rmacHOCTS).
a. fired b.set c.launched d.sent

17. The countryside is being polluted by industrial ... .

a. waste b. waist c. garbage d.wastage

18. Pay your staff well and worker ... will increase.

a. production b. products c. productivity d. producing

19. Our policy is keep prices low and stay ... .

a. competitive b. competing c. repetitive d. winning

20. We offer a wide ... of different products to meet different needs.
a.group b. selection c.lot d.amount

21. We’ve been ...really good business in the Philippines since we opened our office in Manila.
a.doing b. making c. having d. effecting

22. Our staff is well-qualified, well-paid and ....

a. highly practiced b. well-trained c. highly trained d. well-exercised
23. IBM is one of the biggest ... companies in the world today.

a. multi-country b. pan-global c¢. multinational d. inter-country
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24. Our R&D Manager is in ... of a young and highly talented team.

a.lead b.head c.charge d.top

25. 1 don’t believe anyone gets job ... from working on an assembly line, do you?
a. satisfaction b. comfort c. relief d. happiness

26. “It’s the real thing.” — one of the best advertising ...of all time!

a. sentences b. lyrics c. slogans d. phrases

27. One of the chief roles of management is to keep staff ....

a. exercised b. motivated c. generated d. energized

3ananmue S.
Complete each sentence with the correct form of the word in capital letters. In some cases you may have to make a negative by using some prefix.
EMPLOY

1. In an area of high people are desperate to find jobs.
2. Every of the firm is entitled to a 10% discount.

3. Her gets very angry if she uses the phone too much.

4. I’'m looking for temporary during the summer vacation.
FINANCE

5. Her adviser is convinced the project will be a success.

6. If the company is sound we might consider taking it over.
INDUSTRY

7. In this high-tech world, espionage is on the increase.

8. Mr Fredirecks, a prominent ,will head the investment committee.
9. In some of the more countries pollution is a big problem.
INVEST
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10. These shares have given me a good return on my

11. Small were advised to hold on to their shares.
PRODUCE

12. The new model should be in in three months.

13. The finished must leave the factory in perfect condition.

14. I’m afraid our talks with the manufacturers have been

15. We hope that longer lunch hours will increase worker

3aganue 6.

Choose the correct word for each sentence.

1.

2.

8.

9.

She works for an advertisement / advertising agency.

My bank manager has agreed to borrow / lend me another $2000.

Before coming here, I studied economics / economy in college.

I’m interested / interesting in their new camera.

The unions criticized the government’s economic / economical policy.

The income / salary from the investment is $ 52,000 a year.

In order to understand the potential of the product, much marketing research / investigation is necessary.
There is a lot of competition / competence in this industry.

We’ve increased produce / productivity by 10% in this factory.

10. Please send me your latest catalog and price / prize list.
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IIpuMepHbIe BONPOCHI YCTHOM YacTH KOHTPOJIA (B hopme Oecebr).
1. Tell about common business operations.
2. What are the main rules of writing a CV and an application letter?
3.Tell about different types of job interviews and methods of success.
4.“Dos” and “Don’ts” of job interviews.
5.Describe the perks you have in your job.
6. What are the areas of greatest — and least — job satisfaction in your company? What channels exist for improving work conditions?
7. Which form of payment do you prefer to use abroad and why?
8. Will there be a world currency one day?
9. What kind of meetings do you have to attend as a part of your job?
10. Cash is certainly less used now than in the past. Will plastic money (cards) eventually take over completely?
11. Ethical behavior in business: main principles and examples.
12. Tell about “company culture”. What are its elements? Give specific examples.
13. What are the main types of business organizations? Tell about their advantages and disadvantages.
14. What are the main kinds of organizational structures? Give their general overview.
15. What do customer loyalty, customer care and code of practice mean? Give examples of good customer care.
16. Give an overview of a company you work for (or any famous company).
17. Have you experienced (or read about) any cultural differences when you traveled? Give examples and express

your opinion about the importance of understanding them in business matters.
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18. What do you understand by the term troubleshooting? What sort of analysis can be carried out to assess a

company’s situation?

19. Speak about different forms of direct selling and their advantages and disadvantages.

20. Compare male and female management styles.

21. Why are goods more expensive in some countries than in others?

22. Do you think governments should set a minimum wage? What is the minimum wage in our country?

23. What do you understand by the terms ethical customers and ethical policy? Give examples of ethical and

unethical activities in business.

24, The global market is very competitive. What can companies do to persuade customers to buy their product

instead of another similar one?

25. Describe the ordinary recruitment procedures.

26. Speak about your experience of good and bad service in a shop. Have you made any complaint in the latter
case?

27. Speak about retail business in our country. Has this business changed in recent years and what are the reasons

for these changes?

28. What makes a good presentation and a good speaker?
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38.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Tell about different services that banks in your country provide to the general public.

What is the purpose of advertising? What forms of it are most effective from your point of view?

What are the main rules of writing business letters and what forms of them do you know?

What are the main aims of marketing?

How do you see promotion of merchandise by in-store demonstrations? What makes a good demonstration?
How is staff training organized at your place of work?

What specific problems are involved in drawing up international agreements?

What re the risks in sponsorship? Can they be minimized?

Give examples of franchises in your country. Are they doing well?

What are the main rules of business negotiations? Is it always easy to make a compromise?
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