AHHOTaUMs K pado4eil mporpaMMe JUCHUIINHBI
«Personal Development Management (YnpasJ/ieHHe JUYHOCTHBIM

pa3BUTHEM))

VYuebnsiii kypc Personal Development Management (YmnpaieHue
JUYHOCTHBIM pa3BUTHEM) TMpeJHA3HAUYEH JJIg CTYJCHTOB II0 HaIlpaBJIEHUIO
noarotoBkn 38.04.02 MeHemKMEHT, NporpaMMbl «DKOHOMHKA W MEHEIKMEHT
okpyxaromieid  cpeasl  (Environmental ~Economics and Management)y,
pearn3yeMor Ha aHTJIMHCKOM SI3bIKE.

Jucuunnuna Personal Development Management (Y npaBieHue JIMYHOCTHBIM
pa3BUTHEM) BKJIOYEHA B cocTaB (akyJIbTaTUBOB BapUAaTUBHOM YacTu OJIOKa
«JIUCIUTIIMHBI (MOJTYJIN )».

OO0masi TpyA0€MKOCTh JUCIMIUIMHBI COCTaBisieT | 3adeTHas emuHuna, 36
4acoB. YYeOHBIM IUIAHOM TMPEAYCMOTPEHBI NMpakTHueckue 3aHaTus (18 uwacon),
camocTrosTenbHas padota cTyaeHToB (18 vaco). JucruiumHa peanu3yercs Ha 1
Kypce BO 2 CEMECTpe.

Jucuunnuna Personal Development Management (Y ipaBieHue JIMYHOCTHBIM
pa3BUTHEM) OCHOBBIBACTCS Ha 3HAHUSX, YMEHHUAX M HABBIKAX, IMOJYYEHHBIX B
pe3yibTare u3yueHus aucuuiuinH «Economics and Management: Adaptation
Course (DKOHOMUKA U YIpaBJICHUE: afanTallMOHHBINA Kypc)», «Critical Thinking and
Research (Kpurtnueckoe MbIIUIEHHE M KCCICIOBAHUS)» M TIO3BOJISIET CTY/ACHTaM
MIOJTyYUTh JTOTIOJTHUATEIBHBIE KOMIIETEHIIMH I U3y4YEeHHS Psiia TaKUX TUCHUIUINH, KakK
« Marketing Management (MapkeTUHIoBoe yNpaBjieHHE B HWHIYCTPUM TypusMa H
rocrenpuuMcTBa)y / «Marketing Management (MapKeTHHIOBOE€ yTpaBJicHHE B
MEXIyHapoqHOM Om3Hece)», «The management strategy. Portfolio management
(Yrpaenenne  crparermii.  [loptdensHoe  ympaenenue)»,  «Entrepreneurship
(ITpennmpuHUMATEIBCTBO ).

ConeprkaHne TUCIUILTAHBI COCTOUT U3 6 TEM M OXBATHIBACT CIACAYIOIINA KPYT
BOIPOCOB: TEOPETHUUYECKHE OCHOBBI YIPABICHUS JUYHOCTHBIM Pa3BUTHUEM,

JUYHOCTh KaK CYOBEKT ympaBieHUs, CcaMOd3()PEKTUBHOCTh PYKOBOJMUTEIS,



NOJIXOAbl K TMOBBIIIEHUIO PAaOOTOCIIOCOOHOCTH, JIMYHOCTHAS  YCIIEIIHOCTb
IPEANPUHUMATENS, CTPATETUH JIEJIOBOTO U JIMYHOT'O yCIeXa.

LHeab - pas3BuTHEe Yy CTYJIEHTOB JOJHDKHOTO YPOBHS — KOMIIETEHIIMA,
N03BOJISTIONNX 3((EKTUBHO YIPABISATh TUYHOCTHBIM Pa3BUTUEM JJISI TIOBBIIICHUS
PEe3yNbTATUBHOCTU U KayecTBa Mpo(dheCcCHOHAIBHO-YIPABICHYECKON JEATEIbHOCTH.

3apaum:

® OCBOMThH TEOPETUUYECKHE OCHOBBI YIIPABJICHHS JINYHOCTHBIM Pa3BUTHEM,

® OBJIAJICTh METOJAMH BBIABICHUS, Pa3BUTHS U YPPEKTUBHOTO MPUMEHEHUS
JUYHOCTHOTO NTOTEHINAIIA;

e 00pecTy yMEHUs MOBBINIATh NPOAYKTUBHOCTh JUYHOU MPOPECCHOHATBHO-
YIPaBIECHYECKOU NESITENBHOCTH.

JUist  yCHEemHOro W3y4eHWs JUCUMIUIMHBI «YTIPABICHUE JUYHOCTHBIM
pazBuUTHEM» Yy OOydYarouuxcs JOJDKHBL OBITh C(OPMHPOBAHBI  CIEAYIOLINE
IpeIBapUTEIbHbIE KOMIIETEHIUU:

o ObwekynomypHvle: TOTOBHOCTb MPOSIBIATH  KayecTBa JIUJAEpa U
OpraHu30BaTh pabOTy KOJUIEKTHUBA, BIaAECTh J(P(EKTUBHBIMU TEXHOJOTUSIMHU
pemenus npodeccuonanbHbix mpodiem (OK-2), ymenue ObICTpO OCBauBaTh HOBBIC
npeaMeTHble 00JIaCTH, BBISABIATH NPOTHUBOpPEUMsi, MPOOJEMbl M BbIpAOATHIBAThH
allbTepHaTHBHBIC BapwaHThl MXx pemieHus (OK-4), crmocoOHOCTh TeHEPUpPOBATH
ujaed B HaydyHod W mpodeccroHanbHOM nestenbHOCTH (OK-5), crocoOGHOCTH K
a0CTpaKTHOMY  MbILIUIEHUIO, aHanu3y, cuHTe3y (OK-8), roToBHOCTH K
CaMOpAa3BUTHUIO, CAMOpEANIM3alMU, HCIOJb30BAHUIO TBOPYECKOIO MOTEHIMaa
(OK-10).

o Obwenpogeccuonanvuvie: TOTOBHOCTh K KOMMYHHUKAllUM B YCTHOM U
NUCbMEHHON (hOpMax Ha PYCCKOM M HWHOCTPAHHOM SI3bIKax Ui pEIIeHUs 3ajiad
npodpeccuonanpHor  gesrenbHocTH  (OIIK-1),  roTOBHOCTR  PYKOBOIHTH
KOJUIEKTUBOM B c(epe cBoel MNpOPEecCHOHAIBHON IEATEIBHOCTH, TOJIEPAHTHO
BOCIPUHUMAsl COLMAJIbHBIC, ITHUYECKHUE, KOH(ecCHOHAbHbIE U KYJIbTYPHbIE

pasmuuns (OIIK-2), cmocoOHOCTh MPOBOAHUTH CaAMOCTOSITENIbHBIC HCCIICIOBAHUS,



00OCHOBBIBaTh AKTyaJIBHOCTh W MPAKTUYECKYIO 3HAYMMOCTh HM30PAaHHOW TEMBI
Hay4yHoro uccienoBanus (OI1IK-3),

o [Ipogheccuonanvhoie: CIIOCOOHOCTH yIPABIIATh OpraHu3alMsIMHU,
NoApa3AeICHUsAMH, rpynnaMu (KOMaHAaMu) COTPYJHUKOB, IPOCKTAMU U CETSIMU
(TTK-1), cnocoGHOCTh pa3padaThiBaTh KOPHOPATHBHYIO CTPATErHIO, MPOrPaMMBbI
OpraHU3allMOHHOTO Pa3BUTHS U U3MEHEHUH U obecrnieunBaTh ux peanuzanuio (I1K-
2), CHOCOOHOCTH  HCHOJB30BaTh  COBPEMEHHBIE  METOJABI  YIPaBJICHUS
KOpPIIOpaTUBHBIMK (pUHAHCAMKM I perneHus: crparermueckux 3amad  (I1K-3),
CIOCOOHOCTh  QHAJIM3UPOBATh W (POPMUPOBATH  MPEANPUHUMATEIHCKYIO
opueHtauuto opranuzamuu (I1K-4), cnocoOGHOCTH omnpeneneHusi MepCreKTHB
pPa3BUTHSl OpPraHMU3AIlMd HA OCHOBE OIICHKHU IOJOXKEHHSI KOMIIAHWHM HAa PBHIHKE U
TeHJIeHIMU BiausHus (¢aktopoB BHemHed cpenbl (IIK-5), cmocoOHOCTH
JIEHCTBOBATh IMPOCKTUBHO HA OCHOBE pPa3paOOTKM HHHOBAIIMOHHBIX PpEIICHUN B
paznuuHbix oOnactsx  ympaBieHusi (IIK-6), cmocoOHOCTE  KOMILJIEKCHOTO
UCIIOJIb30BAaHUSI MHCTPYMEHTOB MPOEKTHOI'O M MPOLECCHOT0 MEHEIHKMEHTa s
pEIIeHHs] CTPATEerMYeCKNX M TaKTHUECKUX 3anad ynpasieHus opranuzarnuu (I1K-
7).

B pesynapraTte u3ydyeHHs JaHHOW JUCHUIUIMHBI Y  OOyYaromuxcs

dbopmMupyroTcs  cieayronme  MpoheCCHOHAIBHBIE KOMIETEHIIUH  (3JIEMEHTHI

KOMITIETCHITUH).
Ko u ¢opmynpoBka Aranbl GOPMUPOBAHUS KOMIIETEH MU
KOMIIETEHIIHH

[TK-1 crocoGHOCTS OCHOBBI  YIPAaBJIEHUS JIMYHOCTHBIM  Pa3BHTHEM,

YIPABIIATH Yaer | MO3BOIAOMIME YIIPAaBIIATH OpraHM3alUsAMH,

OpraHM3alMsAMH, TI0/Ipa3IeIEHUSMH, rpynnamm (koMaHIaMH)

TIO/Ipa3 eI HUSIMH, COTPYIHUKOB, IPOEKTAMH M CETAMH

rpyniamu IPUMEHATh TPHHIMIBI  YIPABICHUAS JIAYHOCTHBIM

(xomaHnaMm) pasBuUTHEM, TI03BOJISIONINE YIPABIIATH

COTPyNHHUKOB, Ymeer OpraHM3alisAMH,  TOJpa3JeIeHUsIMH,  PyIIaMH

HPOCKTAMHA 1 CCTAMH (KOMaHaMK) COTPYAHUKOB, IPOEKTAMHU U CETAMH
HABBIKAMM ~ MCIIONIb30BaHMs METOJOB  YIIPaBJIEHUS

Brageer | "WHOCTHBIM PasBHTHEM, MO3BONAIOLIMMH YIPABIATE

OpraHW3alMsAMH,  ITOAPA3ACICHUAMH,  TPYIIaMH
(KOMaHIaMH) COTPY/IHUKOB, IPOEKTAMH M CETAMH




Jlnst hopmupoBaHUs BBIMICYKA3aHHBIX KOMITETCHIIMHA B paMKax HACIUATIIMHBI
Personal Development Management (YnpaBieHue JIWYHOCTHBIM Pa3BUTHEM)
MPUMEHSIOTCS CJCAYIONIUE METOJbl AaKTHBHOTO / HWHTEPAKTUBHOTO OOYYCHWS:
rpynmnoBasi JUCKYCCHS, 3CC€, OpEeHHCTOPMUHT, WHIMBUIYabHOE TBOPUYECKOE

3aJaHHC.



